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Legal notice
This Sustainability Plan consists of a series of objectives that are 
aimed at contributing to sustainable development.

The Repsol Group companies taking part are firmly committed to 
undertaking all of them. Nevertheless, they do reserve the right to 
modify, postpone or cancel without incurring any legal liability, 
although they are committed to providing public justification 
should this occur © REPSOL, S. A. 2024 All rights reserved. This 
document is the exclusive property of REPSOL, S. A. and may 
only be reproduced totally or partially for noncommercial 
purposes.
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Repsol’s goal is to satisfy the growing demand for energy and products, maximizing our contribution to 
sustainable development and becoming a net zero greenhouse gas (GHG) emissions company by 2050, as 
stipulated in our Sustainability Policy.

In pursuit of this objective, we have established our Sustainability Model, structured around six key areas 
that encompass significant environmental, social, and governance concerns.

Dialog with our stakeholders enables us to identify opportunities to maximize our positive impact and 
minimize our negative impact. These are materialized annually in the initiatives of the Sustainability Plans, 
public action plans in which we disclose our commitments and then report on our progress.

The Global Sustainability Plan includes our sustainability objectives as a company, and the Local 
Sustainability Plans deploy this roadmap in each country or Industrial Complex, taking into account the 
circumstances and needs of the places where our activity takes place.

OUR VISION

on sustainability

© Repsol, S.A. 2024. All rights reserved
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SUSTAINABLE

Development Goals

The 2030 Agenda and its 17 Sustainable Development Goals (SDGs) seek to put an end to poverty, 
protect the planet and improve the level of life for everyone. At Repsol we have shown our support for this 
Agenda since its approval in 2015, and we have incorporated this commitment into our Sustainability Policy.

We focus on SDGs 7, 8 and 13 as we aim to provide access to energy, contribute to socioeconomic 
development and mitigate the effects of climate change. We are also committed to sustainable water 
management (SDG 6), innovation (SDG 9) and efficient use of resources (SDG 12) in our operations. We 
recognize that collaboration between all of us is essential to achieve these commitments (SDG 17).

We publish an annual SDG Report in which we use numerous indicators, projects and field reports to show 
our contribution to the Agenda at a global and local level. The SDG Reports are available at 
www.repsol.com.

As we are aware of the challenges that still remain, in 2021 we drew up an SDG Roadmap for the oil and 
gas sector with IPIECA. In the last two years, we have made progress in aligning ourselves with the 
actions defined on this roadmap, in our path toward making a greater contribution to the 2030 Agenda.

In line with our commitment, we convened a conference on the 2030 Agenda in 2023, halfway through our 
journey toward 2030. We brought together experts from various sectors of the private sector to discuss our 
progress to date and emphasize the need to intensify our efforts.

© Repsol, S.A. 2024. All rights reserved
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SUSTAINABILITY DEVELOPMENT

Goals
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The actions that make up this Plan, defined taking into account the local context, contribute to 
supporting the 2030 Agenda by addressing the following objectives:

United States

Canaport



At the end of the year, it is time to report on each of the initiatives that are part of the Sustainability 
Plan. The balance of the degree of achievement was as follows:
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Below, you can consult the detailed information on each of the actions included in the plan, along
with their indicators and other information about them.

ETHICS AND 
TRANSPARENCYPEOPLESAFE AND SECURE 

OPERATION

INNOVATION AND 
TECHONOLOGYENVIRONMENTCLIMATE 

CHANGE

OUR YEAR IN REVIEW

Balance

© Repsol, S.A. 2024. All rights reserved
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At Repsol we contribute to sustainable development…

OUR YEAR IN REVIEW

Noteworthy projects

© Repsol, S.A. 2024. All rights reserved
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In the United States, we have carried out projects to drive progress toward a more sustainable
future by pioneering circular economy projects in our upstream business, continuing to grow our
renewable energy capacity and investing in the knowledge and development of new talent.

Leading the circular economy
We are part of the first project to refurbish an existing deepwater
production facility in the United States Gulf of Mexico, significantly
contributing to the circular economy, reducing the environmental
impact during construction and avoiding 6.9 million tons of CO²e 
emissions with 95% of the work completed.

Growing the power of renewables
We constructed the largest solar project ever built by Repsol and one
of the largest constructed in the United States in 2024, with the launch
of comercial operations at our Frye Solar project in Texas, with total 
installed capacity of 637 MW and nearly one million solar photovoltaic
panels at the site.

Mentorship for young professionals
We launched a mentorship program to guide and facilitate the
onboarding and profesional development of our new graduate
employees working with industry experts from Repsol in a variety of
roles in our exploration and production business, driving knowledge
sharing and promoting a feeling of belonging.
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Climate change

© Repsol, S.A. 2024. All rights reserved
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We share society’s concern about the effect of 
human activity on the climate and we are 
committed to the Paris Agreement and its goals to 
limit the increase in the global temperature by the 
end of the century compared to pre-industrial 
levels.

Over the last decades, Repsol has built a leading 
position in relation to the energy transition and 
the fight against climate change.

Repsol, as a company, has been a pioneer in the 
sector by taking on the challenge in 2019 to 
achieve net zero emissions by 2050 (in line with 
the Paris Agreement), with a commitment to 
technology and digitalization.

The energy transition is an unprecedented 
challenge. We are facing a so-called “energy 

trilemma” as it is necessary to decarbonize the 
energy mix, while also guaranteeing the energy 
supply.

We consider that technology and digitalization will 
play a key role in achieving emissions neutrality by 
2050, with the main decarbonization drivers being 
improvements in energy efficiency for current 
operations, renewable electrification, renewable 
fuels and carbon capture, use and storage.

Fighting climate change represents a major 
challenge for society. Repsol wants to be part of 
the solution, and it has established a roadmap with 
specific targets that it is already starting to achieve



Action

Description

Indicators

Contribution to SGDs
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What we have achieved

© Repsol, S.A. 2024. All rights reserved

CLIMATE CHANGE

Actions
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Achieve commercial operation date for Frye solar, start construction for Pinnington solar
and achieve pre-COD energization of 400 MW at Outpost solar in 2024.

We will continue advancing the construction and operations of our solar photovoltaic and
battery storage projects in the United States.

Contribute to global renewable energy generation capacity targets.

We achieved commercial operations on the Frye Solar project, the largest solar project
ever built by Repsol and one of the largest constructed in the United States last year, with
total installed capacity of 637 MW and nearly one million solar photovoltaic panels. We
also started construction on the 825 MW Pinnington Solar project and installed over 400
MW at the Outpost Solar project in 2024.



Action

Description

Indicators

Contribution to SGDs

11

What we have achieved
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CLIMATE CHANGE

Actions
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1.Update GHG Emissions Plan for Pikka Phase 1 with the latest information on the
project.

2.Avoid 7.3 milllion tons of CO²e emissions from the Salamanca refurbishment.

We will drive continuous improvement in our emissions reduction targets and actions for
Pikka Phase 1 and identify opportunities to directly reduce (abate) and/or offset (carbon
offsets) current and future potential emissions.

We will complete the refurbishing of the Salamanca facility with the expected emissions
avoided.

Contribute to global emissions reduction targets in our non-operated assets.

We vetted Pikka GHG tracking/reporting spreadsheet against design drawings and vendor
data to verify nameplate ratings; invested ~$20 million to modify drill rig generators to
improve from Tier III emissions standards to Tier IV prior to drilling; designed production
facility to reinject 99.9% of produced natural gas; reviewing potential compensatory
mitigation and carbon offset projects. We have completed 95% of the refurbishment of the
Salamanca facility and avoided ~6.9 million tons of CO2e emissions.



Action

Description

Indicators

Contribution to SGDs
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What we have achieved
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CLIMATE CHANGE

Actions
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1.Obtain GHG forecasts for all US Gulf of Mexico assets.

2.Upload all E&P presentations on GHG emissions in Teams.

We will obtain emissions forecasts from operators or generate the forecasts internally
when no data is available in the US Gulf of Mexico BU.

We will communicate the company's performance in GHG emissions to US Gulf of Mexico
BU employees, including corporate presentations on sustainability.

GHG emissions awareness and reporting.

We have requested the forecasts of GHG emissions from the operators of our Gulf of
Mexico assets and received some of them. For the assets that we did not receive this
information, we have calculated based on analog platforms operating in the basin. The
information was completed and delivered to our GHG Reduction Team.
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Environment
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Repsol’s main commitment regarding 
environmental protection is to provide society with 
energy and products to meet its needs in an 
efficient manner, guaranteeing actions that 
promote the protection of natural capital, the 
prevention of pollution and the sustainable use of 
resources, as stated in the company’s 
Environmental Policy.

To achieve this, we prioritize the actions necessary 
to identify and minimize the risks arising from 
our activities, avoid negative impacts and 
enhance the positive impacts of both our activities 
and the products and services we offer our 
customers. We promote measures that encourage 

the application of circular economy principles, 
energy efficiency and the reduction of our carbon 
footprint.

We work to maintain the social license to operate
throughout our value chain. With this in mind, 
we introduce natural capital criteria into the 
company’s strategic decision making process and 
we apply environmental management measures 
based on the mitigation hierarchy, where 
preventing and minimizing impacts, as well as 
restoring the environment in the areas where we 
operate, being these the essential tools.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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ENVIRONMENT

Actions
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We successfully applied the READS tool to Pikka Phase 1, with plans to apply the tool to
analyze Pikka Phase 2 in 2025, pending budget approval. We are currently reviewing
Phase 1 analysis and planning lessons learned to employ READS on Phase 2.

Evaluate at least one environmental impact reduction opportunity.

We will apply the READS (Repsol Environmental Analytics Data System) tool in Pikka
Phase 1 for the valuation of impacts on biodiversity, ecosystem services and natural
capital, and integrate the results of the analyses in decision making to improve
environmental management.

Apply the READS tool in new studies for the valuation of impacts on biodiversity,
ecosystem services and natural capital.
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Safe an secure operation
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Repsol is committed, as stated in its Occupational 
Health and Safety Policy, to carrying out all its 
activities while preserving the integrity of people 
and avoiding any damage to the surroundings and 
the environment, while at the same time ensuring a 
healthy and safe working environment.

To fulfill this commitment, we adopt a proactive risk 
management approach that emphasizes 
organizational learning, not just from accidents but 
also from normal work practices. Additionally, we 
implement strong safety management processes.

In the current scenario, ensuring safe and secure 
operations also covers digital operations. Global 
geopolitical tensions and conflicts, the widespread 
adoption of digitalization and artificial intelligence 
(AI) across different sectors, and the escalating 

resources and utilization of AI by cybercriminals 
contribute to a continuous rise in threats to digital 
operations. As the most likely scenario, Repsol 
has estimated an increase in cybersecurity risks 
between 20% and 40% in the

next three years, and we do not rule out more 
serious scenarios to keep under surveillance.

For more than 15 years, we have been working to 
cyclically improve and adapt our cybersecurity

processes and technologies, investing to keep our 
risk mitigation measures constantly up to date,

which has meant and will continue to mean a 
constant increase in these investments.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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SAFE AND SECURE OPERATION

Actions
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We hosted a "Collective Contractor Meeting" with 144 people from Operations and Wells
teams and "Critical/Tier1 & Tier 2" contractors, where we reviewed 2023 and Q1 2024
performance/safety statistics, Safety in Excellence information, directives/expectations
moving forward and main projects and forecasted activity.

Develop and deliver HSE presentation and evaluate feedback, targeting top 20
contractors.

We will organize two safety and environment contractor meetings with HSE and
Operations contractor representatives in the unconventional assets to partner with them,
manage the expectations of both parties and open a collaborative channel in terms of
HSE. We will share our annual HSE targets, review last year´s HSE statistics and share
our main projects for the coming year as well as our main HSE expectations.

Reinforce and promote high safety standards and requirements with contractors.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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SAFE AND SECURE OPERATION

Actions
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We participated in a third-party workshop on "Coaching for High Performance" with the
unconventional business unit directors and 48 first and second line managers. We
designed deployment plans for the Safety Leadership Playbook in each business unit. We
hosted site visits for the directors and managers to deploy the Safety Leadership Best
Practices to supervisors and contractors.

Ensure that 100% of managers and supervisors receive the playbook.

Rollout of the S&E Playbook to all USA upstream assets.

Improve the safety and environment culture.
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People
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Our employees, the communities, our commercial 
relationships and our clients are an essential axis 
of our Sustainability Model. We are aware that all 
the people who make up Repsol are our main 
competitive advantage and the key to succeed 
in becoming a sustainable company.

We are committed to equal opportunities, the 
management of diverse talent focusing on the 
employee, work-life balance, training and 
development and attracting and retaining talent.

Business activity is undertaken in a social 
environment that is increasingly demanding and 

informed, so companies like ours need to make an 
effort to establish firm relationships with the 
agents with whom we interact, especially with the 
communities in the areas around our operations. 
These should be based on respect, cultural 
awareness, integrity, accountability, transparency, 
good faith and non-discrimination.

At Repsol, we are committed to respecting 
internationally recognized human rights on 
business and human rights in all our activities and 
business relationships.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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PEOPLE

Actions
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Four employees attended local LEPC meetings, STEPS, STEER and other forums and
shared the notes with the Eagle Ford Businses Unit team. We hosted 2 pre-job planning
meetings in preparation for drilling and completion activities at the Kenedy KRL site with
the county judge, local LEPC team and commissioners. We began discussions with local
fire departments for potential donation opportunities, pending the identification of needs.
We shared notes from these meetings with Eagle Ford team members.

1.Share notes from these meetings with Eagle Ford team members.

2.Facilitate a safety topic relevant to audience (if applicable).

3.Provide donations such as fire department needs (if applicable).

We will attend all LEPC meetings in our Eagle Ford operating area, and we will participate
and provide feedback on presentations and discussions around local issues and initiatives
including fires, security, environmental, partnership with other operators and knowledge
sharing. These meetings include local fire departments, emergency responders, county
judge, law enforcement including border patrol, OSHA reps, other operators and
emergency preparedness support teams.

Improve our representation in our Eagle Ford operating area as a good neighbor in the
communities where we operate.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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PEOPLE

Actions
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We hosted a fire extinguisher training at the Marcellus Annual General Safety meeting
with 130 employees and their family members. Each participant received a fire blanket to
take home to prevent oven / range fires from spreading. We hosted 4 CPR / First Aid
courses with 70 employees and family members.

Define two trainings: Fire Extinguishers Use and CPR/First Aid.

We will launch the Taking Safety Home campaign in 2024 to invest in our most valuable
asset, our family members, to bring our HSE learnings home and share them with family,
who will be invited to participate in specialized training sessions and receive safety-
focused products to be used at home.

Reinforce and promote high safety standards engaging our families.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs

© Repsol, S.A. 2024. All rights reserved

PEOPLE

Actions
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We participated in Houston Pride Parade with +1M viewers; highlighted the event in office.
We initiated mentor program with 8 New Grad employees; continued Onboarding Buddies
with 20 employees. We joined Women in Energy, enrolled 60 employees, in lieu of a
podcast. We supported Girls in STEM and hosted 13 Girl Scouts. We hosted 12 people
from New Danville for adults with disabilities in our Dragon Boat team; integrated 1 person
with disabilities into Information Management team for a short-term project.

1.Promote "Energy with Pride" through internal communications channels. Increase
participation in Pride Parade compared with 2023.

2.Launch and communicate mentoring program.

3.Launch a podcast featuring external guests discussing Women in Leadership. Provide
gender and unconscious bias trainings to foster a more inclusive workplace.

We will revitalize the 'Energy with Pride' training and active involvement in Pride Parade
2024 in Houston. We will facilitate cross-generational mentoring and we will continue
undertaking actions to promote Women in Leadership.

Promote a culture that respects diversity and inclusion.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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PEOPLE

Actions
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We offered a virtual session on digital disconnection attended by 124 employees, with
guidance on digital mindfulness and the importance of digital disconnection to develop a
healthy mindset and practices.

Announce and perform session by end of 2024.

We will invite an expert or one of our Employee Assistance Program (EAP) vendors to
host a virtual lunch and learn, focused on best practices for digital disconnection.

Raise awareness on digital disconnection.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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PEOPLE

Actions
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We postponed the Pulse survey to 2025 due to portfolio rotation exercises. We offered
three sessions on ergonomics for all USA staff, with 160 attendees.

1.Launch Pulse by end of 2024.

2.Ergonomic sessions taken place before end of third quarter.

We will launch a short local survey (Pulse) on remote work for leaders and staff. We will
launch an ergonomics initiative to educate employees on how to apply the same best
practices when working from home, with sessions in the different locations/virtual.

Promote new ways of working.
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What we have achieved

Action

Description

Indicators

Contribution to SGDs
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PEOPLE

Actions
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We awarded social investment aligned with the United Nations 2030 Agenda in support of
Quality Education and Good Health & Wellbeing, including:
- #GivingTuesday partner with Saint John Regional Hospital Foundation.
- University of New Brunswick Saint John Campus Scholarship.
- Saint John LNG Employee's Children Scholarship (2 recipients).
- Junior Achievement New Brunswick "Dollars with Sense" Program.
- New Brunswick Community College Student Bursaries.

Identify five social investment projects in our Saint John LNG operations aligned with the
United Nations 2030 agenda.

We will demonstrate our commitment in our Saint John LNG operations by identifying
social investments that bring sustainable benefits to our community through Quality
Education and Good Health and Well-Being.

Contribute to the 2030 Agenda through social investment projects in our operating area.
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Ethics and transparency
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We act honestly in all the countries where we are present. Our ethical 
behavior does not only include strict compliance with the letter of the law, 
but also the spirit. In this area we have established a series of goals that 
ensure that the company promotes and encourages a culture of honesty 
and accountability for all Repsol’s employees, as well as for our suppliers, 
contractors and companies who collaborate with us.

We also define transparency and accountability as key to our relationship 
with our stakeholders.
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What we have achieved

Action

Description

Indicators

Contribution to SDGs
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ETHICS AND TRANSPARENCY

Actions
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We successfully completed the plan in the United States to establish the simplification of
the US corporate structure, eliminating intermediate holding companies. We achieved a
simpler corporate structure which will generate administrative savings.

Succesfully complete the plan to simplify the corporate structure in the US.

We will approve the simplification of the US corporate structure to eliminate the
intermediate holding companies which were Repsol E&P Holdings Inc. and Repsol USA
Holdings LLC., and to achieve a simpler and a more easy to manage corporate structure.
General and administrative savings are also obtained.

Simplification of the corporate structure.
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What we have achieved

Action

Description

Indicators

Contribution to SDGs
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ETHICS AND TRANSPARENCY

Actions
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We expect to carry out this action in Q1 2025 by uploading a presentation with the agenda
and goals description and have one session to discuss it in one of the weekly meetings.

Upload a presentation with the agenda and goals description and have one session to
discuss it in one of the weekly meetings.

We will share the 2030 Agenda and its 17 sustainable development goals among our
employees in the US Gulf of Mexico BU, emphasizing the role of the private sector and
Repsol's challenges to maximize its contribution.

Improve awareness of the United Nations 2030 Agenda.
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What we have achieved

Action

Description

Indicators

Contribution to SDGs
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Actions
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We added 4 more members to the People Compliance network. We sent messages to all
USA employees with reminders about Compliance requirements, such as disclosing
conflicts of interest and registering and getting approval for gifts and entertainment, as
well as Compliance training requirements via Teams (2) and email (4).

1.Double the number of members of the People Compliance network from 4 to 8.

2.Send at least six messages through the Compliance channel on the US Internal
Communications Teams sites.

We will invite new members to join the Teams site to receive special communications and
knowledge sharing opportunities, building a network of employees dedicated to
championing a strong culture of Compliance at Repsol. We will communicate relevant
Compliance requirements such as Gifts & Entertainment, Conflicts of Interest and Training
including the annual required course on the Code of Ethics and Business Conduct.

Strengthen the culture of Compliance at Repsol.
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What we have achieved

Action

Description

Indicators

Contribution to SDGs

© Repsol, S.A. 2024. All rights reserved

ETHICS AND TRANSPARENCY
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We successfully met with state tax authorities in Alaska to establish guidelines for
reporting for petroleum production taxes on future production. We also began a process
with federal tax authorities to establish appropriate interest rates for intercompany
transactions.

Provide full reports to US tax team and Repsol management upon successful agreement
with the IRS and state authority.

We will coordinate with the IRS and other local tax authorities aimed at obtaining tax
certainty in the taxation of US financing and other business transactions.

Enhance cooperative relationships.
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UPDATING

process
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This Sustainability Plan is a dynamic document.

Each year we give account of the degree of 
accomplishment of our actions included in this Plan by 
publishing a closing report.

Because the expectations of our stakeholders and the 
issues of concern to them are volatile and subject to the 
outcome of events throughout the year, this plan is 
updated annually with new actions or changes to those in 
force in order to adapt to the new situation.

The successive updates of the plan will leave behind them 
a trail of completed actions that, collectively, are a 
contribution of our company to sustainable development.

Year-end report 2024 Sustainability Plan
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