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The Corporate Responsibility Reportis an integral
part of our Annual Report. This section highlights
performance against our 2023 corporate responsibility

objectives.

RELXis required to comply with the reporting requirements of
Sections 414CAand 414CB of the Companies Act 2006, which
relate tonon-financial and sustainability information. The list
below outlines where this information can be found:

Environmental matters 73-81,82-87
Employees 54-59
Social matters 45-49
45-49,54-59,
Humanrights 69-72
Anti-corruption and anti-bribery matters 50-53, 69-72
Policies, due diligence processes
and outcomes 50-53, 69-72
Descriptionand management of principaland
emergingrisksand impact of businessactivity ~ 98-107
Description of business model 4-13
Non-financial metrics 41
Climate-related financialinformation 82-87

The Directors of RELXPLC - and those of allUK companies -
mustactinaccordance with their duties underthe

Companies Act 2006 (the Act). These include a fundamental duty
to promote the success of the Company for the benefit of its
membersasawhole. The Board of RELXPLC, and its individual
Directors, consider that they have done so for the year ending

31 December 2023.

Details of how the Board and its Directors have fulfilled these
duties can be found throughout this 2023 Report, and therefore
the following sections have beenincorporated by reference into
this Section 172 Statementand, where necessary, the RELX 2023
Strategic Report:

Business modeland strategy 4-13
Corporate responsibility report 38-90
Principalrisks 98-107
Culture and workforce policies 113-125
Board decision-making 113-125
Stakeholder engagement 113-125

Section 172 of the Act requires the Directors to have regard to,
among other matters, the interests of the company’s stakeholders
inworking to promote the success of the company. The Board
recognisestheimportance of building and maintaining sound
relationships with RELX’s key stakeholdersin ordertoachieve its
businessaims. Amongthe Group’s many and varied stakeholders,
the Board hasidentified investors, employees, customers,
suppliersand the communities inwhich we operate, as the
company’s key stakeholders. Givenits size, diversity and global
business, stakeholder engagement takes place atall levels
across the Group. To ensure adequate visibility of key stakeholder
views, the Board received a detailed overviewin the year covering
engagement channelsand activities the Company has with each of
its key stakeholders.

In2023, the Board also continued to oversee our substantial
corporate responsibility activities, and maintained its focus

on RELX's Sustainability performance. The Board’s oversight on
these mattersis detailed on page 117 as part of Board activities,
and page 119 as part of the Board's engagement with the
communities inwhich we operate.

We review the implications of ouridentified risks to ensure
appropriate mitigation. For example, one strategicriskiis
customer acceptance of our products and services; we must
therefore make certain they are reliable and high quality,
responding to the views expressed through customer feedback
programmes, including Net Promoter Score, and access
initiatives to ensure those who might benefit from our products
and services can do so. In this way, we minimise risk of financial
loss and damage to our corporate reputation.
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Our approach to corporate responsibility

Inthis reportwe outline ourapproachto Corporate
Responsibility (CR), our principal CR risks and how they map
toour CR priorities, including operating with the highest
standards, meeting customer needs, attracting and
retaining the right people, maintaining an ethical supply
chainand managing climate risks as presented in our
Taskforce for Climate-related Financial Disclosure (see

CR Disclosure Standards 1). This Reportalso sets out
alignment with the Sustainability and Accounting Standards
Board (see CR Disclosure Standards 2).

Corporate responsibility performance begins with the purpose
of the company. RELXis a global provider of information-based
analytics and decision tools for professionaland business
customers, enabling them to make better decisions, get better
resultsand be more productive.

Our purpose is to benefit society by developing products that help
researchers advance scientific knowledge; doctors and nurses
improve the lives of patients; lawyers promote the rule of law and
achieve justice and fairresults for their clients; businesses and
governments prevent fraud; consumers access financial services
and getfair prices; and customers learn about markets, source
products and complete transactions.

Our purpose guides our actions beyond the products that we
develop. It defines usasacompany. Everydayacross RELX our
employees are inspired to undertake initiatives that make unique
contributions to society and the communities in which we operate.

Tobealeading company we mustact with the highest responsible
standards, while channelling our strengths to make a positive

difference for society. Tous, CRis nota programme or prescriptive

setof activities, itis how we do what we do on a daily basis. Itis the
responsibility of everyone at RELX.

CRgives uslong-term sustainable competitive advantage. It inspires

confidencein our stakeholders, and provides a ‘licence to operate’
inthe communities in which we live and work. It underpins our
business strategy to deliverimproved outcomes for our customers
by combining content and data with analytics and technology across
global platforms and helps us build leading positions in our markets
by leveraging our skills and assets.

We setannual and longer-term objectives to
ensure we continue toincrease the positive
impact we have on society through our

business.

Dr Marcia Balisciano
Global Head of ESG and Corporate Responsibility, RELX

We align the objectives we set for our unique contributions, as
wellasthose for the significant areas that affect all companies -
governance, people, customers, community, supply chainand
environment - with the United Nations Sustainable Development
Goals (SDGs) to support the achievement of these 17 global goals
by 2030.

We believe in timely, comprehensive reporting (see CR Disclosure
Standards 2and 3 for how we align with key standards, including
the Global Reporting Initiative). Key non-financial metrics for
environment, people and supply chain are independently
assured. Corporate Citizenship assure our community
disclosures against the Business for Societal Impact (B4SI)
Framework. Fullassurance statements are available at

www.relx.com/additional-cr-resources. CRis anintegral
partof the statements of the Chair, CEO and CFO (see pages 3, 4,
and 92-97). RELXis subject to the European Union’s Corporate
Sustainability Reporting Directive (CSRD) from January 2024 and
our first CSRD Sustainability Statement will feature in this section
of our 2024 Annual Report.

We pursue robust governance of CRissues for which the CEO is
responsible tothe Board. The leaders of our four business areas
and our Functional leaders all have accountability for our CR
performance, reinforced by objective settingand monitoring

by our CR Forum and the involvement of over 4,400 colleagues
inourinternal CR networks.

We're committed to doing our part to advance these essential
objectives for the world. Throughout the Corporate
Responsibility section of this report, SDG icons highlight

the SDGs relevant to the content.

Visitthe RELXSDG Resource Centre
www.sdgresources.relx.com

& RELX

SDG Resource Centre “ass
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2023 key corporate responsibility data °

2019 2020 2021 2022 2023 (ED

7,874 7,110 7,244 8,553 9,161 =
Number of full-time equivalent employees year end) 33,200 33,200 33,500 35,700 36,500
Percentage of women employees (%)" 50 50 50 50 51
Percentage of women managers (%)* 42 42 7A Y7A 45
Percentage of women senior leaders (%)™ 30 28 30 31 31
Percentage of ethnic minority US/UK managers (%)* 17 19 19 20
Percentage of ethnic minority US/UK senior leaders (%)™ 9 10 12 15

=

Total cash and in-kind donations (products, services and time (Em)) 9.2 9.2 10.4 12.3 12.4 =

Marketvalue of cash and in-kind donations (Em) 18.7 17.6 20.6 22.6 23.4 E’

Percentage of staff volunteering (%)° 45 26 32 36 36 %

Total number of days volunteered in company time 12,127 6,821 10,362 12,830 16,529 %
Incident rate (cases per 1,000 employees]” 0.50 0.11 0.07 0.17 0.30
Frequency rate (cases per 200,000 hours worked)”* 0.06 0.01 0.01 0.02 0.03
Severity rate (lost days per 200,000 hours worked)* 0.69 0.07 0.02 0.36 0.41
Number of lost time incidents (>1 day)® 14 3 2 5 9
Number of key suppliers on SRS database®* 354 412 359 724 796
Number of independent external audits ¢* 93 99 m 19 125
Percentage signing Supplier Code of Conduct (%)"* 91 91 96 87 87
Total energy (MWh]* 176,682 142,098 125,095 117,997 110,750
Renewable electricity purchased (MWh)?* 135,710 120,710 105,793 98,013 92,621
Percentage of electricity from renewable sources (%)’* 91 100 100 100 100
Waste sent to landfill (t)°* 804 210 150 73 45
Percentage of waste diverted from landfill (%)'" 81 91 93 97 97
Water usage (m®)" 344,304 226,509 183,575 156,734 142,374

-

Scope 1 (direct) emissions” 8,498 5,217 5,644 5211 4,317 8

Scope 2 (location-based) emissions” 69,616 53,740 44,051 37,270 36,616 09_,

Scope 2 (market-based) emissions” 18,384 11,384 8,321 8,952 8,598 3

Scope 3 (flights) Cirium’s EmeraldSky flight emissions methodology''* 40,544 8,961 3,402 15,879 16,999 z
Scope 1+Scope 2 (location-based) emissions” 78,114 58,957 49,695 42,481 40,933
Scope 1+Scope 2 (location-based) + Scope 3 (flights) emissions” 118,658 67,918 53,097 58,360 57,932
Scope 1+Scope 2 (market-based) + Scope 3 (flights) emissions” 67,426 25,562 17,367 30,042 29,914
Production paper (t)* 34,599 36,259 40,910 28,466 22,561
Sustainable content (%)'*" 96 92 98 99 100

@

Unique users” 89,902 133,832 155,082 220,815 %

New contentitems” 717 970 658 822 §

1 Wedefineseniorleadersas colleagues withamanagementgrade of 17and above.
2 Datareportingmethodologyassured by Business for Societal Impact (B4SI). Reporting period covers 12 months from December 2022 to November 2023.
See B4Slassurance statementatwww.relx.com/additional-cr-resources.

3 AllGroupemployeescantake up totwo days off peryear, coordinated with line managers, towork on community projects that matter tothem. Number of staff

volunteering reflects the number of staff using volunteering hours, aswellas those who participated in other Company-sponsored volunteer activities.

Accidentreporting covers approximately 82% of global employees.

We continue to refine our supplier classification and hierarchy data, contributing to changesin the number of suppliers we track year-on-year.

For2023, RELXmovedtoanewthird partyaudit platform, which allows sharing of supplieraudits across the platform therefore increasing the total number of audits.

Signatoriestothe RELXSupplier Code of Conductinclude suppliers who have not signed the Supplier Code, but have equivalent codes. These suppliers are subject

tothe same audit requirementsas Supplier Code signatories.

Climate change and environmental data (carbon, energy, water, waste) covers the 12 months from December 2022 to November 2023.

9  Wepurchase renewable electricity on green tariffs at locations in the UK and Europe. US Green-e certified Renewable Energy Certificates (RECs) are applied to electricity
consumptioninthe US.US Green-e certified RECs are also purchased to equal 100% of any non-renewable electricity consumed outside the US; we do notapply any
market-based emissions factors on this portion of electricity consumption.

10 Waste sentto/diverted from landfill from reporting locations excluding estimates.

11 Coversallflights booked through our corporate travel partnerinthe calendaryear. Uses the proprietary Cirium fuel-derived methodology. Further details are available on
page 76. Previous figures restated following independent assurance.

12 Percentage of papergradedasknownand responsible sources by the Book Chain Project or certified to FSC or PEFC. Includes less than 0.5% of paper notyet graded

or certified.

Independentlyassured. See Independent Assurance Statement.

~ o O~

[o]

Reporting guidelines, methodology and independent assurance statements are available on
www.relx.com/additional-cr-resources
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2023 awards for excellence

Ouremployees, products and shows are regularly recognised for excellence. In 2023, for example:

S

\

Kimberly Sutherland,

Vice President of Fraud and
Identity at LexisNexis Risk
Solutions won gold for
Cybersecurity Woman of the
Year atthe Cybersecurity
Excellence Awards

LexisNexis Risk Solutions
was awarded Best Practices
Company of the Year for
global fraud detection and
prevention by Frost & Sullivan

Elsevierwon gold at the

Employer Brand Management

Awards Europe for Best
Employee Experience

Elsevier's SciBite won the
Innovative Practices Award
at Bio-IT World

-

LexisNexis Legal &
Professional’s US Voting
Laws & Legislation Centre
won the Justice Technology
award at the Legalweek
Leadersin Tech Law Awards

2023 ESG recognition

/N

MSCl  (EYYN
ESG RATINGS /
[cce] B [ BB [BBB| A | AA VYN

7/

LexisNexis Legal &
Professional won Best
Business Intelligence
Solution for CaseMap Cloud
and Best Legal Solution for
Lexis+atthe SIIACODIE
Awards

RXwon four awards for Best
Company Leadership, Best
Career Growth, Best CEOs for
Diversityand Best CEOs for
Women at the Comparably
Awards

RXwon the Greatest Trade
Showaward for JCK and the
Best Use of Technology award
for G2E Global Gaming Expo
atthe Trade Show Executive
Gold 100 Awards

MSCI ESG Ratings

Sustainalytics ESG Risk

S&P Global Sustainability

Tortoise Responsibility100

e AAArating Rating Yearbook Index

e Sector (media): 2nd outof 296 e Included e 5th out of 100
Dow Jones Sustainability FTSE4Good Index STOXX Global ESG ECPIIndices
Index Included in: LeadersIndices e Included
Includedin e FTSE4Good UK Index e Included
e World

SNCDP

DISCLOSURE INSIGHT ACTION

CDP
e Programmes: Climate,
Forests, Water

SOCOTEC1S014001
e Group certification

Workplace Pride Global
Benchmark
e Awarded Advocate status

Bloomberg’s Gender-Equality
Index
e Included
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Prioritising key issues

To consistently understand the issues we should focus on, we consider our business priorities and engage regularly with both internal
and external stakeholders. Employees are our primary internal stakeholder and we involve more than 4,400 colleagues across RELXin
our CR networks, who in turn reach more people across the company. Examples of our stakeholder engagementin the year can be found
at(=) www.relx.com/additional-cr-resources.

The basis of our 2024 CSRD disclosure will be a double materiality assessment (DMA) which identifies key issues for our stakeholders
and those which meet a test of financial materiality, encompassing both risk and opportunity. In 2023, we engaged CR consultancy,
Carnstone to assist with the DMA, supported by an internal DMA/CSRD Review Group comprised of 27 colleagues. The methodology and
results of this undertaking will be part of our 2024 CSRD disclosure.

Forour previous stakeholder assessment Carnstone contacted over 270 stakeholders - including investors, employees and suppliers -
torank 14issueswe considerimportant to the company. All 14 CR priorities were rated as either significant or very significant by 26% or

more of respondents (at a minimum], indicating that we are focusing onissues they believe are critical for us.

Ranking no. Priorityissues: Priorityissues:
1 RELXunique contributions to society Having theright people
2 Access to information Data privacy and security
8 Managing environmental impacts Responding to customer needs
4 Health, safetyand well-being RELXunique contributions to society
5 Responding to customer needs Governance and ethical practice
6 Having the right people Health, safety and well-being
7 Promoting diversity Editorial standards
8 Governance and ethical practice Promoting diversity
9 Transparent, comprehensive reporting Access to information
10 Data privacy and security Transparent, comprehensive reporting
1 Editorial standards Managing environmentalimpacts
12 Sustainable supply chain Tax, pensions and investments
13 Supporting our communities Sustainable supply chain
14 Tax, pensions and investments Supporting our communities
Unique contributions Having the right people
Ranked by stakeholders as our primary Ranked by stakeholders as the primary
impact on society and environment impact for RELX
G “ e
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Ourinternal stakeholders

Socially Responsible
Supplier Group
[ )

SDG Champions @,

Rule of Law
Working Group ®..

RX
Sustainability @-...
Steering Group

RELX Cares
Champions

Customer Quality _ .-~ 4
Assurance Network

Human Rights
Working Group

Green Teams .
®

CRfor

Customers

Commitment to the United Nations Global Compact

The United Nations Global Compact (UNGC] links businesses
around the world with UN agencies, labourand civil society in
supportof Ten Principles encompassing humanrights, labour,
the environmentand anti-corruption. Each year, we work to
further UNGC principles within RELXand in our supply chain.

We demonstrated leadership as one of 900 early adopters of the
Enhanced Communication on Progress (CoP)in 2022, among
more than 20,000 signatories and completed the CoP againin
2023. We contributed to the UNGC Leaders Summitand served as
asponsor of their Transformational Governance initiative. In the
year, our Chief Sustainability Officer and Global Head of Corporate
Responsibility completed her three year term as Chair of the
UNGC UK Network and served on the Board of the Foundation

for the Global Compact, which provides financial, operational
and programmatic support to the UNGC.

Accessibility
Working
Group

Mental Health
First Aiders

ESG Product Risk Group
L 4

@ Inclusion Council

Inclusion
Working Group

® Carbon Fund
Governance Group

. " Elsevier
Accessibility Guild

. Employee
Resource Groups

@ Environmental

. Champions

Well-being
Champions

The UNGCisa partnerof the RELXSDG Resource Centre,

which features UNGC content. UNGC Executive Directorand

UN Assistant Secretary-General, Sanda Ojiambo delivered
keynote remarks during the 2023 RELX SDG Inspiration Day,
whichvirtually brought together over 1,500 representatives
from business, the investor community, academia, non-profit
organisationsand civil society to inspire action and collaboration
toadvance the global goals.

(=) For our standing with the UNGC, visit:
www.unglobalcompact.org/what-is-gc/participants/7909

WE SUPPORT

AL C
P \‘pﬁ O‘,’{a
B
|



RELX Annual Report 2023

Relevant
SDGs

Our unique contributions are how we make a positive impact on society

in the conduct of our business.

Universal, sustainable access
toinformation

Advance of science and health

Protection of society

Promotion of the rule of
law & access to justice

Fostering communities

Risk

LexisNexis Risk Solutions’ (LNRS] products and services align
with SDG 16 (Peace, Justice and Strong Institutions) and SDG 10
(Reduced Inequalities), among others. Our products and services
help protect society by detecting and preventing fraud across a
range of business sectors and at US government levels, citizens
accessvital government benefits, and law enforcement keep
communities safe. Our data privacy principles, governance
structures and control programmes help ensure data privacy
requirements are metand personally identifiable information is
protected. We prioritise individuals’ privacy concerns across all

2023 PERFORMANCE

Meaningful support of SDG 10 by
expanding financial inclusion effortsin
Africaand APAC, including by providing
lenders with improved risk information
from alternative credit data to benefit
more people

Financialinclusionis essential to the SDGs. With adequate
wages and access to appropriate financial tools, citizens are
lifted out of poverty, (SDG 1); avoid hunger (SDG 2J; have better
health (SDG 3); are more likely to receive quality education
(SDG 4); and more women are likely to aid the financial
well-being of their communities (SDG 5), among other

SDG benefits.

Anne-Manuele Herbert
Portfolio and Show Director
RX

Our events foster the meeting of people and
ideas which is essential for finding solutions
to global challenges. Our teams work to
ensure our events are organisedina
sustainable way: taking steps to reduce our
environmental impact, promote inclusion

and diversity and support local communities.

The UN Sustainable Development Goals are
our roadmap to shape our industry and make
adifference.

jurisdictions where we operate. We work with established

privacy advocacy groups, federal and state legislators and
otherinterested parties and always operate within relevant
legal, regulatory, ethical and best practice frameworks.

Anumber of Risk products aim to reduce online fraud

and identity theft, helping customers recognise trusted
transactions and reduce fraud losses. In the year LexisNexis
Financial Crime Digital Intelligence (FCDI) won Best Overall
Digital Identity Solution Provider at the FinTech Breakthrough
Awards. FCDlis a digital sanctions evasion intelligence tool
designed to help businesses balance customeronline

Worldwide, the World Bank estimates that 1.4bn adults lack
accesstoformalfinancial services, without accessto basic
transaction accountstheyare excluded from financial
opportunities because of a lack of a traditional credit record.
The challenge of financialinclusionis often magnified in
low-income countries, given gaps in identity verification and
creditrisk assessment.

Risk’s DecisionTrust uses transactions across a global digital
identity network giving enriched insights to help lenders better
assessborrowers, ensuring consumers are not underestimated
while addressing the problem of ‘'making visible the historically
invisible’ - people with no credit record. In 2023, Risk ran
DecisionTrust testsin 15 countriesin Africa, Latin America,
Eastern Europe and Asia. The testing took place with fintechs,
banks and lending companies, which have historically struggled
toincorporate lowerincome populationsinto the regular banking
system. The tests show thatapplications (or reapplications] for
creditwould be granted in approximately 20% of cases as
opposed to outright rejections previously.
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experience with heightened digital sanctions evasion risk.
LexisNexis BehavioSec uses behavioural biometrics, the habits
and patternsin the behaviour of device users, to recognise trusted
transactions versus fraudulent activity. Working behind digital
interactions, the solution ensures genuine users havea
frictionless online experience while simultaneously enabling
rapid responses to realrisks and user anomalies. With the
increasing use of digital devices and online transactions,
behavioural biometricsis becoming an essential tool for
businesses and organisations to build trust and reduce fraud.

The ADAM programme was developed by Risk in 2000 to help the
National Center for Missing and Exploited Children (NCMEC] find
missing children. ADAM technology, which is maintained and
enhanced by LNRS employees, quickly distributes missing child
alerts to law enforcement, hospitals, businesses and the publicin
specific geographic search areas. In 2023, ADAM distributed over
1.1malerts featuring 1,670 missing children which helped NCMEC
resolve 1,140 missing child cases.

Scientific, Technical & Medical

Elsevier plays animportant role in advancing human welfare and
economic progress through its science and health information,
which spursinnovation and enables critical decision-making.
Among others, Elsevier makes a significant contribution to

SDG 3 (Good Health and Well-Being), SDG 5 (Gender Equality),
SDG 10 (Reduced Inequalities) and SDG13 (Climate Action).

Inserving the global scientific research community, Elsevier
published over 630,000 articles in 2023. To broaden access to
its content, Elsevier supports programmes in places where
resources are often scarce. Among them is Researcha4Life,

a partnership with UN agencies and over 200 publishers;

we provide core and cutting-edge scientificinformation to
researchersin 125 low-and middle-income countries. As a
founding partner and leading contributor, Elsevier provides

2023 PERFORMANCE

Meaningful support of SDG 10 and SDG 13
through global partnerships to advance an
inclusive approach to climate action

Elsevier works to build capacity and equity in research and
health foraninclusive and sustainable future.

The Elsevier Foundation’s Chemistry for Climate Action
Challenge supports green and sustainable chemistry and
diversity to advance climate action in the global south. Two
projects were selected from 94 entrants across 47 countries,
with each winning project receiving €25,000in funding. The
firstin the Philippines focuses on biodegradable packaging
using agro-industrial waste supporting farming communities
by providing them with an additional source ofincome. The
second in Somalia produces methane gas from fruit waste
and cow manure as a cheaper and cleaner alternative to
traditional charcoal.

Alsointheyear, we held aworkshop for winners of The World
Academy of Sciences-Elsevier Foundation Climate Action
Grants. Among eight women-led projects focused on innovative
solutions to climate changeis one in Guatemala focused on food
securityand resilience by restoring traditional home gardens;
anotherin Bangladesh enhancing climate-resilient

around 21% of the material available in Research4Life,
encompassing approximately 5,200 journals and 31,900
e-books. In 2023, there were over 1.4m Researché4Life
downloads from ScienceDirect.

In 2023, the Elsevier Foundation supported Research4Life’s
Country Connectors initiative, heightening awareness and use
of Research4Life content, building communities of users
through national focal pointsin Bhutan, Ghana, Kenya, Liberia,
Sierra Leone and Tanzania. Connectors have created tailored
networking, promoting information skills building and
empowering users to drive change in their communities.

To ensure that vulnerable young people and minority groups
can take control of their health through accessible HIV-related
information, counselling and lifesaving care, the Elsevier
Foundation continued its partnership with Aidsfonds’ Tanya
Marlo project foryoung people tackling the HIV epidemicin
Indonesia, by providing easy access to information and care.

SSRNis Elsevier's preprintand early-stage research platform.
Itenables researchers around the world to openly share their
work so thatitis freely available to othersin their field and the
wider research community, promoting discussion, collaboration
and an exchange of ideas. In 2023, over 1,000 Elsevier journals
offered researchers the opportunity to simultaneously submit
apaper for publicationand also postitasapreprinton SSRN.

40%

Increase in Research4Life downloads from Elsevier’s
ScienceDirectsince 2021

groundwater supply; and one in Uganda using aquifer storage
andrecoveryto enable localwomen to advance a climate
resilientfood supply.

The Elsevier Foundation supported the Women Breakthrough
Awards at the 2023 Falling Walls Science Summitin Berlin,
celebratingwomen scientists focusing on gender equity and
broaderequalityin science. Theinnovation award went to
Atinuke Chineme and Marwa Shumo for their work
incorporating black soldier flies into circular economy models
for biowaste conversion and animal feed production; Sudeshna
Dasreceived the Gender Mainstreaming award for her work on
Altoidentify gender biasin school textbooks; and Simangele
Shakwane won inthe Empowerment category for herwork in
developing a culturally sensitive model for intimate care
facilitation in nursing care.
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Legal

LexisNexis Legal & Professionaladvances SDG 16 (Peace, Justice
and Strong Institutions) through its products and services that
promote the Rule of Law. The LexisNexis Legal & Professional
global legaland news database contains 138bn documents and
records providing transparency of the lawin almost 150 countries
and territories, with some 2.2m new legal documents added daily.

Throughits content, dataand analytics, LexisNexis Legal &
Professional supports the four components of the Rule of Law:
transparency of law, equality under the law, independent
judiciaries and accessible legal remedy.

LexisNexis Legal & Professional partners with the International
Bar Association (IBA) on the eyeWitness to Atrocities App, which
allows humanrights defenders to documentand report human
rights abusesinasecure and verifiable way so information can be
used as admissible evidence in relevant forums. LexisNexis Legal
& Professional utilises its data hosting capabilities to provide a
secure repository for the information collected. Over 60,000
photos and videos have been captured with the app since 2015.

In 2023, eyeWitness was selected as a game-changing digital
solution contributing to advancing the SDGs by the United
Nations Development Programme in their SDG Digital
Acceleration Agenda.

In 2023 the LexisNexis Legal & Professional US Voting Laws and
Legislation Center won the Legalweek Leadersin Tech Law award
for Justice Technology. The Centeris a free resource offering
publicaccesstoover 40,000 federal and state election and voting
laws, including changes to laws over time, as part of an ongoing
efforttoadvance transparency of the law.

LexisNexis Legal & Professional does in-depth research and
produces reports on key legalindustry developments, including
the LexisNexis Legal Aid Deserts report. Access to legal
representationis afundamental element of the Rule of Law, but
many have neither the resources to engage a lawyer nor qualify
forlegalaid. The report mapped resources throughout the UK that
can help those without means, particularly inareas such as
criminal, family or employment law. In 2023 the LexisNexis Rule of
Law Foundation (LNROLF) also launched the fourth inits series of
reportson 50:50 by 2030 which seeks to achieve genderequity in
the legal profession with a focus on Nigeria.

2023 PERFORMANCE

Meaningful support of SDG 16 by advancing
the United Nations Global Compact’s

SDG 16 Business Framework on Inspiring
Transformational Governance

The United Nations Global Compact states that
‘Transformational Governanceis a principles-based
philosophy - nota new legal concept - that calls on
businessto be more accountable, ethical, inclusive and
transparent to drive responsible business conduct, improve
environment, social and governance performance and
strengthen publicinstitutions, laws and systems.’

During 2023, as asponsor of the UNGC’'s SDG 16 Business
Framework on Inspiring Transformational Governance, we
supported the creation of a Transformational Governance
Corporate Toolkit, including bringing together key

In2023, the LNROLF beganwork to launch ajudgement writing
tool forjustices, judges and magistrates across the Ugandan
judiciary. The tool will assistin alleviating court delays and will
allow judicial officers to access information from the Uganda
case managementand repository systems and write
judgements on templates curated from research from six
different globaljurisdictions. It willallow judicial officers to
access this material within Microsoft Word, working offline
and while away from both internet and electricity, acommon
occurrenceinruralareas of the country.

Legalteam membersvolunteered theirtime and expertise in
theyeartosupporta global project to identify laws around the
world that discriminate againstindividuals who have suffered
from leprosy. Results were provided by 14 volunteers on 24
countriesin partnership with the International Federation of
Anti-Leprosy Associations, providing critical knowledge
needed to targetdiscriminatory laws through advocacy.

Since 2008, LexisNexis Legal & Professional has partnered
with industry leading associations to recognise individuals

and organisations for their commitment to the Rule of Law.
2023 award honourees include Filipino lawyer Raphael
Pangalangan, recipient of the IBA Outstanding Young Lawyer

of the Year Award, jointly established by Legal and the IBA Young
Lawyers Committee, to honouryoung lawyers who have shown
excellencein their careerto date, commitment to professional
and ethical standards, and dedication to the community at large.
Winnersincluded Argentinian lawyer Maria Fernanda Mierez,
recipient of the IBA Pro Bono Award; French lawyer Céline
Bardet, recipient of the Union Internationale des Avocats/
LexisNexis Rule of Law Award; and Guyana lawyer Melinda
Janki, recipient of the Commonwealth Law Conference/
LexisNexis Rule of Law Award.

300%

Increase in number of photos and videos uploaded to
eyewitness to Atrocities since 2021, over 60,000 photos
andvideos uploaded to date

PEACE, JUSTICE
AND STROMG
INSTITUTIONS

n
gl

Y,

stakeholders atan event we hosted during 2023 UN General
Assembly week in New York. It was also atheme atthe RELX
Rule of Law Café which we convene quarterly involving
members of the legal community, bar associations, NGOs
and peers.
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Exhibitions

RXevents strengthen communities and support the SDGs,
including SDG 5 (Gender Equality), SDG 9 (Industry Innovation

and Infrastructure), SDG 10 (Reduced Inequalities), SDG 12
(Responsible Consumption and Production) and SDG 17
(Partnerships for the Goals). In addition, RX supports SDG 13
(Climate Action] through our Net Zero Events commitments and
by using our event platforms to drive industry engagementin a net
zero carbon future. RXis committed to using its event platforms
tosupportanddrive the SDG agenda by stimulating conversations
and collaboration, and educating and influencing the industries
itserves.

RXsawastrongreturnto face-to-face eventsin 2023 across all
geographies. Anumber of events set all-time attendance records,
highlighting the importance participants place on connecting and
doing businessin person, allowing them to see many customers
and suppliersatonetime. Increasing numbers of customers took
advantage of new RX digital and data analysis tools to source
business solutions and suppliers, capture and qualify more
leads, and analyse and improve their event performance.

In 2023, as part of its five-year, $1m commitment to racial equity,
RX continued to support nine global not-for-profit partners who
areworking to grow racial equity in RX communities. During
theyear, RXalsoannounced partnerships with Black Young
Professionals Network to advance the careers of black
professionalsin events; and Women in Exhibitions which aims
toempower women in the exhibitions industry and help nurture
the next generation of female leaders.

Atthe 2023 MIPTV television market, RXFrance presented its
fourthannual MIP SDG Award which honours media companies
for their contribution to delivering the SDGs. The 2023 award
was presented to Silverback for their work supporting UN goals
directed at climate action and the conservation of life below

2023 PERFORMANCE

Meaningful support of SDG 13 by
progressing the Net Zero Carbon Events
Initiative and developing the net zero
pathway for RX shows

In February 2023, RX published a Carbon Reduction Playbook
toaccelerate best practice across our eventand operations
teamsin order to help them make more sustainable choices.
To promote engagement with the Playbook, the RX Head of
Sustainability undertook a roadshow and held online events
thatattracted 500+ attendees. This work will continue in 2024
with the publication of a Pathway to Net Zero roadmap, setting
out RX’s carbon reduction strategy to achieve net zero by 2040,
with key milestones forall shows.

During the year, asamember of the Net Zero Carbon Events
taskforce, RX participated in working group sessions to advance
industry measurement of event-related carbon emissions,
including event energy, waste, and production inputs. In the
year, 56 venues covering 141 face-to-face events reported
energy and/or waste data across RX. Additionally, we conducted
carbon footprints of ten events to understand what data is
available and get a fuller picture of emissions categories such
as logistics and production. These footprints have formed the
basis for specific event strategies to target reductions.

waterand life on land. RX France is part of the UN SDG Media
Compactwhich seeks toinspire news and entertainment
organisations to leverage their resources and talent to amplify
and accelerate progress towards achieving the goals.

In2023, RX's World Travel Market launched the inaugural
Diversityand Inclusion Summitand pledged to ensure that
50% of speakers within the conference programme come from
under-represented groups ensuring broad perspectives and
knowledge are passed onto WTM attendees.

Arabian Travel Market, hosted in Dubai, presented its new
Sustainable Stand Award to Hilton for their work on engaging
local suppliersin the creation of the stand and commitment
torepurpose materials over the next three years.

RX'sin-cosmetics published its first Global Sustainability
Trends Barometer,and a second regional reporton
sustainability in the APAC region. Both addressed the
challenges and opportunities facing the cosmetics and
personal careindustryinits ongoingjourneytoreduceits
carbon footprint.

MIPIM, the international property show in Cannes, launched
anew Roadto Zero area, combining 400 sgm of exhibition,
networking and conference space, with a focus on ground-
breaking methods to decarbonise the real estate industry.

Across RELX

Recognising that across RELXwe have products, services,
tools and events thatadvance the UN’'s 17 SDGs, we created the
free RELXSDG Resource Centrein 2017 to advance awareness,
knowledge and implementation of the SDGs. Since 2017, we
have made over 1,800 journal articles and book chapters free
toaccessviathe RELXSDG Resource Centre which would have
otherwise cost nearly £4m to make open access.

New . Coming <
Mgy, ~ &

Highlighting the importance of industry collaboration in driving
climate change action, RX partnered with Elsevier at the 2023
London Book Fair on a new Sustainability Hub, which delivered
three days of programming designed to raise awareness about
climate change and encourage publishers to adopt sustainable
responsesacross the supply chain. Elsevierand RXalso
partnered to calculate the emissions associated with Elsevier’s
exhibition stand and highlight their carbon emissions label.
RXwill build on this work to calculate further stand emissions
and educate exhibitors on sustainable practices.
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We held our annual RELXSDG Inspiration Day during the year with
afocuson nature and biodiversity, giving thought leaders,
corporate representatives, investors, governments, and NGOs
acommon platform to discuss challenges and opportunities for
collaboration. Keynote speakersincluded former Secretary
General of the United Nations, Ban Ki-moon, and ethologist,
environmentalistand UN Messenger of Peace, Dr Jane

Goodall, DBE.

Since 2011, the RELX Environmental Challenge has been
awarded to projects that best demonstrate how they can
provide sustainable access to safe water and sanitation where
itis presently atrisk.In 2023 the awards were presented at

In 2023, we added 822 new content items to the RELXSDG
Resource Centre bringing the total number of content items
available to 4,729, anincrease of 21% over 2022. We published
19 specialissuesin 2023 featuring curated articles, book
chapters and other content on specific topics. This included
anature and biodiversity special collection to coincide with
the RELXSDG Inspiration Day, providing the over 1,500
attendees, and others, with additional resources on

the subject.

The RELXSDG Resource Centre also features the World We
Want podcast; recordings in the year included Robert
Skinner, Deputy Director and Chief of Partnerships and
Global Engagementin the United Nations Department of
Global Communications; David Emmett, head of biodiversity
partnerships atthe Hempel Foundation; Dr Gabriel Filippelli,
Chancellor’s Professor of Earth Sciences and Executive

Pollutec,an RX France event forinnovative solutions in waste
management, recycling, circular economy, water and energy.
The $50,000 first prize winner was Lombrifiltro by CPlantae,
asanitary engineering firm and social enterprise based in
Mexico that has developed and commercialised prefabricated
vermifilters for onsite wastewater treatment, providing a
solution for communities without access to a sewer system.
The $25,000 second prize winner was TU Delft Water For
Impact fortheir development of electroagulation, a method
totreat surface water using solar power. For more information
see page 78.
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Director of the Indiana University Environmental Resilience
Institute; and Kume Chibsa CEO & Co-Founder of Afrovalley.

We closed the year with more than 220,000 unique users, a42%
increase over 2022, exceeding our target of 15%.

» 63

Increase in unique users of the RELXSDG Resource Centre
since 2021

2024 objectives

Protection of society - SDG 10 (Reduced Inequalities):
Complete four new financialinclusion pilots in low-income
countries, working to provide lenders with improved risk
information from alternative data to benefit more people

Advance of science and health - SDG 10 (Reduced
Inequalities) and SDG 13 (Climate Action): Advance inclusive
research and health by engaging key partners and convening
changemakers to advance health equity

Promotion of the rule of law and access to justice - SDG 16
(Peace, Justice and Strong Institutions): Support
dissemination of the United Nations Global Compact’s
Transformational Governance Corporate Toolkit, including by
engaging customers

Fostering communities - SDG 13 (Climate Action): Launch
carbonreductionaction planin support of RX's Pathway to
Net Zero Roadmap and introduce exhibitor education on
sustainable stands

Universal, sustainable access toinformation - Increase the
number of unique users of the RELXSDG Resource Centre by
15% over 2023

By 2030
Use our products and expertise to advance the SDGs,
among them:

SDG 3 (Good Health And Well-Being)

SDG 10 (Reduced Inequalities)

SDG 13 (Climate Action)

SDG 16 (Peace, Justice and Strong Institutions)

Enrich the SDG Resource Centre to ensure essential content,
tools and events onthe SDGs are freely available to all
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Relevant
SDGs

Corporate responsibility governance

Good governance allows us to ensure our approach to and implementation
of corporate responsibility initiatives is effective and consistent with our
stated objectives, our values and culture.

CR Governance and reporting

Our Board recognises the importance of maintaining high
standards of corporate governance, which underpins our ability
todeliver consistent financial performance, and value to our
stakeholders, aligned with RELX's culture of integrity.

The Board has oversight responsibility of RELX's corporate
governance and their role and function is explained fully in the

Financial and Operational
Audit Manager, RELX

Corpor-ate governance section (see pages 113"(0 1-24.TheAudit ngh quallty assuranceis crucial
Committee of the Board regularly reviews ethicsissues. In . .
addition, the Chief Legal Officer (CLO) and Company Secretaryis  10I RELX as it ensures that internal

responsible for ethicsissues asa member of the RELX executive processes are operating efficient[y
committee. The Chief Compliance Officerand Corporate General . .
and effectively. With a robust

Counselreportstothe CLO and presents to the Board annually

onthe status of our ethics policies and implementation. assurance process, we can |dent|fy
Governing policies set out our stance on keyissuesand are potential I’iSkS and OppOrtunitiES
publicly available at (%) www.relx.com/cr-downloads. These : :

include the RELX Code of Ethics and Business Conduct, the for _Im_provement' er_]abl'lng us t0
Code of Ethics for Senior Financial Officers, the Supplier Code optlmlse our ope rations and

of Conduct, Tax Principles, Privacy Principles, Inclusion and achieve long-term ObjeCtiVES

Diversity Policy, Health and Safety Policy, Editorial Policy,
Quality First Principles and Product Donation Policy.

Ourvalues

We monitor the progress of each business inembedding ourvalues.

2s : Q =% F
(LN 7,8 M" oV s?]r 4&
A
Customer Valuing our Innovation Passion Boundary-
focus people forwinning lessness

Our CR governance framework

The CEO has responsibility to the Board for CR. They and senior
management, as wellas the CR Forum, chaired by a senior leader
andinvolving individuals representing key functions and business
areas, setand monitor CR performance. This includes our annual
and longerterm CR objectives, which reflect the views of arange
of internaland external stakeholders. More information can be
found on (=) www.relx.com/additional-cr-resources. The Chief
Sustainability Officer and Global Head of Corporate Responsibility
provides formal updates to the Board and engages on key issues
with senior managers, who have CR-related Key Performance
Objectives (see page 132).

Businessarea CEOs

Chief Sustainability

Officerand Compliance RELXCR
CRTeam Committees networks
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Helping our people pursue the highest

standards of integrity

Doing the Right Thingis more than a phrase at RELX, itembodies
principles thatrepresent RELX's culture of integrity. It includes
ensuring respect for one another, incorporating ethicsinall our
actions; growing our business with integrity; holding ourselves
and each other accountable; and taking time to ask questions
andreportconcerns.

Doing the Right Thing is underpinned by clear actions for

employees, among them, being honestin our dealings with others;

respecting the law, our policies and colleagues; and courageously
speaking out for whatis right. RELXin turn provides relevant
trainingand resources; enables a culture where people can feel
comfortable speaking up and experience no retaliation when they
do; and ensures concerns are listened toand acted onin a fair

and timely manner.

The pillars of our compliance activities include conducting
periodic compliance risk assessments; implementing effective
policies, procedures, trainingand communications; overseeing
misconduct reporting channels, investigations processes and
remediation efforts; and monitoring and auditing internal
controls. We engageinalegaland compliance risk assessment
twice ayeartoidentify the top legaland compliance risks to the
Company. The RELX Operating and Governance Principles further
describe the process, policies and controls to manage risk.

Our Code of Ethics and Business Conduct the Code] sets the
standards of behaviour forall RELX employees and is reviewed
regularly. Among other topics, the Code addresses fair
competition, anti-bribery, conflicts of interest, employment
practices, data protection and appropriate use of company
propertyandinformation. Italso encourages reporting of
violations — with ananonymous reporting option where

legally permissible.

We offer several reporting channels toreport Code-related
concerns, including an Integrity Line, available to employees,
suppliers, and otherreporting persons. The Integrity Lineis
managed by anindependent third party and accessible by
telephone oronline 24 hours aday, 365 days ayear. The

Integrity Line alsoincludes an Ask A Question feature which
allows employees to seek ethical advice before taking action.
Reports of violations of the Code or related policies are promptly
investigated, with carefultracking and monitoring of violations
and related mitigation and remediation efforts.

The number of reports received is publicly available on our
website www.relx.com/investors/corporate-governance/
code-of-ethics

We maintain a comprehensive set of other compliance policies

and proceduresinsupportof the Code and ourrisk areas are
reviewed and updated periodically to ensure they remain current
and effective. We formally audit the compliance programme,
including the Code, every threeyears. Our policies, including
ouranti-bribery policies, also comprise part of our adequate
procedures for compliance with applicable laws. Fulland
part-time employees receive mandatory training on the Code -
bothas new hiresand regularly throughout theiremployment -
ontopics such as maintaining a respectful workplace, preventing
briberyand anti-competitive activity, and protecting personaland
company data. Mandatory periodic training covers key Code topics
andis supplemented by advanced in-person training for those in
higher-risk roles orregions. Temporary staff and apprentices are
alsoassigned training.

*Independentlyassured

Ethicsand compllance policies, tralnlng and tracking

Read our Code of Ethics and Business Conduct at
www.relx.com/cr-downloads

To help employees comply with applicable laws, we
supplement the Code with other policies in areas critical
toourbusiness, including anti-bribery, competition, data
prlvacyand securlty,trade sanctlonsandworkplace conduct

we require cyclical mandatory training and use a range of
communlcatlon tools |nclud|ng video

We maintain compl|ance commltteesforall RELX busmess
areaswhich help setand implement compliance initiatives
foreach busmess

in higher- rlsk roles and Locatlons

The Code stlpulates protectlon agamst retallatlon |f
asuspectedviolation of the Code or law is reported

To faC|l|tate understandlng ofthe Code and ourother policies

We prowde speaallsed tralnlng and weblnars for col leagues

»99% 13

Completion rate forall Our Code of Ethicsand
courseswithin 90 days Business Conductis available
ofissuance in 13 languages

We engage in policy discussions that matter to our business and
our customers. Strategic decisions about policy are made at
senior levels of the company to help advocate particular policies
and/or to share our expertise. We strive to help policymakers
around the world understand our business, innovations and
contributions to the publicinterest.

RELXemployees may engage indirectadvocacy. We also engage
through trade associations, policy organisations and third parties.

Lobbying activities done on behalf of RELX Inc. are managed by
the RELX Government Affairs team, and, in coordination with our
legalteams, are vetted, tracked and reported as required by law

Consistent with our commitment to fostering a culture of integrity
including through good governance, RELX has a supplemental
policy and training for our employees that specifically relate to
engagementwith government officials and agencies.

The Code and arelated supplemental policy also address
corporate political contributions, which are strictly prohibited
exceptinthe US, where such contributions and activities are
permitted in certain states within allowable limits, if they
comply with stringent reporting and disclosure regulations.
Corporate political contributions require senior level review
and approval. Corporate contributions are reported as required
by law. Contributions are made on a bipartisan basis and no
funds are donated for presidential campaigns or any other
federal-level campaigns.

We remained diligent through the yearin our ongoing efforts to
complywith applicable bribery and sanctions laws and mitigate
risksinthese areas. Ouranti-briberyand sanctions programmes
include detailed, risk-based internal policies and procedures

on topics suchasdoing business with government officials, gift
and entertainment limits, gift registers, and complex sanctions
requirements. Relationships with third parties and acquisition
targets are evaluated for risk using one or more of the following
methods, including questionnaires, references, detailed
electronic searches, and Know Your Customer screening tools.
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We monitor and assess the implementation of our anti-bribery
and sanctions programmes by continually reviewing and updating
our policies and procedures; conducting periodic programmatic
risk assessments; and conducting quality reviews and internal
monitoring and audits of the operationalaspects of the programmes.

We engage with our employees about compliance through digital
communications and other media, including videos and animation.
Toraise awareness during Compliance Week 2023 we held
challengesand quizzes, and recognised outstanding employee
contributions to our culture of integrity with Integrity Hall of
Fameinductions.

Our Code of Ethics and Business Conduct supports the principles
of the United Nations Global Compact (UNGC) and stresses our
commitmentto human rights. Inaccordance with the UN’s Guiding
Principles on Business and Human Rights, we consider where and
how we operate to avoid human traffickingand modern slaveryin
ourdirect operations and our supply chain.

As stated in our Modern Slavery Act Statement, available at
www.relx.com, we stand against all forms of slavery and
human trafficking. We do not tolerate itinany part of our business,
including our supply chain. Asa UNGC signatory we uphold its Ten
Principles related to human rights, fairand non-discriminatory
labour practices, the environment, and anti-corruption. Our
policiesare alsoinformed by the Universal Declaration of Human
Rights, the OECD Guidelines for Multinational Enterprises, the
UN Guiding Principles on Business and Human Rights, the ILO
Declaration on Fundamental Principles and Rights at Work and
the Women’s Empowerment Principles. We have consulted widely
onaRELXHuman Rights Policy which we will launch in 2024.

Data privacy

Dataisintegraltothe solutions we provide that further our unique
contributions as a business, including protecting consumers from
therisk of fraud; allowing secure online transactions; improving
accesstofinancial, healthcare and government benefits; and
delivering high quality medical care.

Recognising concerns and sensitivities around personal data,

our commitmentto data privacy remained a critical RELX priority
in 2023 and continues to be supported by strong governance,
transparency and accountability. Dedicated privacy teams
implemented requirements for compliance with personal data
protection regulations around the globe. In the United States,
RELX continued to advocate for clear national privacy laws that
protect consumers, bolster consumer trustand allow businesses
toinvestin datadriven activities that serve the public interest.
Certain USRELX companies have self-certified their participation
inthe Data Privacy Framework programme.

We proactively take into account privacy concernsin developing
and offering our solutions. Our Privacy Principles, available at

www.relx.com/corporate-responsibility/being-a-
responsible-business/privacy-principles, guide our approach
totheresponsible collection and use of personal dataand are
supplemented by internal privacy policies and guidance thatare
updated by our privacy offices to respond to new requirements,
best practices and expectations.

We undertake activities and training that deepen employee
awareness about data privacy. For Data Privacy Day 2023, we
organised internal paneldiscussions focused on privacy, Al and
trust. We also celebrated the winners of the annual RELX Privacy
Principles Champions Competition, which recognises the
achievements of employees in protecting personal data and
implementing our Privacy Principles.

~Independentlyassured

2023 PERFORMANCE

Support of SDG 16 by increasing efficiency
in fulfilling privacy requests at scale

As laws granting individuals more privacy rights continue to
emerge around the world, RELXis receiving more privacy
rights requests. In 2023, RELX privacy teams improved the
forms and mechanisms used tointake such requestsin
ordertoincrease efficiencyin responding to the requests.
These measures enable more streamlined services so that
individuals are empowered to exercise their privacy rights as
quicklyand as easily as possible.

Cyber security

We observed Cyber Security Awareness Month with both central
and business specificinitiatives aimed atimproving security
understanding for employees. The theme for 2023 was Get Your
Cyber Priorities Straight. Eventsincluded a new Cyber Security
Escape Room Challenge; educational sessions on Al and Security,
webinars on cybersecurity forall ages, and avoiding traps on
social media. We also launched our bespoke video advice series,
RELX Cyber Security Experts Say. Inthe year, 100%" of employees
were included in monthly phishing simulation exercises. During
2023, we continued to enhance our security efforts with additional
infrastructure monitoring capabilities both internally and through
third parties.

Inaddition to more than 1,000 questionnaires and audits by our
customers annually, we also engage third parties to perform
independent audits on certain of our products and services.
These audits help build trustand assurance in our target markets,
especiallywhere sensitive personalinformationisinvolved.
Forexample, we have completed SOC 2 audits on our Risk US
datacentersand our Lexis+product, in addition, our UK Risk
products have been IS0 27001 certified. 84% of our product
revenue in Riskis covered by a third-party audit.

2023 PERFORMANCE
Support of SDG 16 through successful

completion and testing of technical
resilience enhancementinitiatives across
the business areas

We invested more than $9.3min 2023 across our business to
enhance our technicalresilience posture. This included
initiatives in application dependency analysis, defining triage
recovery order, implementation of resilient backups, and
recovery testing, both desk-based and technical. Additional
efforts will follow in 2024 to expand the scope of technical
resilience applications and perform robust recovery testing.
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Pensions and investments

The Statement of Investment Principles for our UK pension scheme
demonstrates that the Trustee recognises that consideration of
financially material factors, including ESG and climate risk, is
relevant atdifferent stages of the investment process. As long-term
investors, the Trustee embeds consideration of such factorsinits
investment decision-making as they can have a materialimpacton
riskandreturn. The Trustee has produced a Responsible
Investment Policy which has been shared with allinvestment
managers. Throughout the year, the Trustee Board received
presentations from corporate responsibility (CR) experts and the
Responsible Investment Sub-Group met ona number of occasions.
Furthermore, the Trustee submitted its first Taskforce on
Climate-Related Financial Disclosures (TCFD) reportin the year.

CRissuesarealsorelevanttotheinvestment decisions made
by RE Venture Partners, RELX's corporate venturearm. REV
continues to investin ethical Al, sustainable food technology
and the creation of inclusive content for language learning.

Aresponsible taxpayer

Taxationisanimportantissue for us as well as our stakeholders,
including our shareholders, governments, customers,
suppliers, employees and the global communities in which

we operate. We are transparent about our approach to tax.

At (=) www.relx.com/go/TaxPrinciples we provide details about
our tax principles and global tax contribution - broken down

by regions and categories —along with our tax risk control
framework. There are also case studies showing how RELX has
made a positive contribution in tax-related areas to benefit society
asawhole. RELXisasignatorytothe B Team’s Responsible

Tax Principles. The BTeamis agroup of business leaders
committed to sustainability, equality and accountability.

Globally, in 2023, RELX paid £619m in corporate taxes, butalso
paid and collected much morein payroll taxes and indirect taxes.

2023 PERFORMANCE
Support of SDG 16 through continued

advancement of African tax law
codification pilots

Taxes provide governments with the essential revenue
necessary for public services that benefit their citizens.
Governments need codified tax laws to know when, how
much and fromwhom they should be collecting. Citizens
need codified and transparent tax laws to understand their
liabilities and to advocate for fair collection and use of their
remittances. Unfortunately, in many countries around the
world, itis difficult for tax authorities and taxpayers alike
toaccesstaxlawinacomplete, up-to-date and
consolidated form.

Work is currently underway on a pioneering Rule of Law
projectaiming to produce and maintain a set of freely
available consolidated tax laws in Africa. RELX Tax,
LexisNexis South Africaand the LexisNexis Rule of Law
Foundation have worked closely with the Ministry of Finance
in Ethiopia and made substantial progressin 2023. The
projectis close to completion and targeted for publication on
the Ethiopia Ministry of Finance’s website in the first half of
2024.1n 2023, we secured the approval from the Rwanda
Revenue Authority to commence a similar projectin Rwanda.

2024 objectives

Security - SDG 16 (Peace, Justice and Strong Institutions):
Continued enhancement of our technical resilience posture
across the business and expansion of applications and products
covered byindependent third-party assessments

Privacy - SDG 16 (Peace, Justice and Strong Institutions):
Enhance processes for conducting privacy and data protection
impactassessments

Responsible tax - SDG 16 (Peace, Justice and Strong Institutions):

Continue to advance African tax law codification pilots

By 2030

: Continued progressive actions that advance excellence in
corporate governance within our business and continue

providing information, tools and analytics that promote high
standards of corporate governance by our customers

uonew.ojul JapjoysJeys pue

MBIAIBAQ

sjuawbas 1aydep

MaIASJ JeIDURUIS

9OUBUIBA0G

SJUBWIYE)S |eIDUBUIS




54 RELX Annual Report 2023 | Corporate responsibility

People

Relevant
SDGs

We owe our success to RELX’s talented employees, including technologists,
researchers, event directors, product managers, data scientists and many
others. They are driven by a strong sense of purpose, and they count on us
to create a fair, challenging, rewarding and supportive work environment

where they can achieve their potential.

Our people

AtRELX, we understand that people value a sense of real purpose
atwork: knowing that theiractions are contributing toward
something positive for themselves, their colleagues, their
customers, the environment, and society. The nature of our
business means our people experience thisinanumber of

ways, including advancing the rule of law, improving outcomes
for patients, or helping customers achieve their goals; it's at

the heartof the relationship between RELXand its people.

Supporting our employeesis a core principle. We strive to
createaninclusive, diverse and collaborative workforce and an
environmentwhich encourages employees to seek improvements
inallthey do. We have 130 Employee Resource Groups that allow
colleaguesto collaborate, advocate and engage communities,
furtheringinclusion and diversity at RELX. We conduct annual
company-wide employee opinion surveys to understand what
isworking welland where we can do betterto support our
employees’ experience. In 2023, our employee survey

received responses from approximately 88% of our global
employee population.

Training and Development

®

RELX has always ensured | have the training
and supportto succeed in myjoband
progress to the next stage of my career.

Suzanne Perry
Group Treasurer, RELX

At RELX, we provide our people with resources, tools and
experiences to help them performand grow. In 2023, we
invested over $15m and more than 506,000 hours in learning
and development opportunities that are regularly refreshed
based on employee feedback and businessimpact. The
effectiveness of these development options is tracked through
our employee opinion survey, which monitors internal mobility
and employee satisfaction with learning provision.

In 2023, we had two key cross-RELX focus areas for skills
development. Knowing that people manager capability is a factor
indrivingemployee performance and engagement, we created
the Manager CORE programme to enhance manager skills. More
than 800 managers participated in 2023 and rollout will continue
through 2024. As atechnology-driven business, we have also
continued our focus on technology skills developmentin the year,
covering topics like artificial intelligence. Learning opportunities

Director, Product
Management
Elsevier

We get to work on meaningful
problems and contribute to
important outcomes. | cangoto
sleep at night feeling like what I do
makes a difference to the world.

2023 Comparably Best Global Company Culture list

= 7th - Elsevier

= 8th - LexisNexis Legal & Professional

= 10th - RX

= Comparably Best Work-Life Balance Award -
LexisNexis Risk Solutions

are designedto ensure employees do not only gain knowledge, but
alsohave anopportunity to experiment and test their capabilities.

Our CEO and executive committee members care deeply about
helping our people to develop and each year work alongside other
senior leadersto conductorganisational talent reviews. Thisis
underpinned by Enabling Performance, our approach to personal
development, which reviews skills and achievements and identifies
opportunities for recognition and advancement. Enabling
Performance encouragesregularand impactful performance,
developmentand career conversations for allemployees.

Many of RELX's most senior leaders benefit from active focus
ontheir presentand future careerobjectives through our
Management Development Process, which involves skills
assessmentand the creation of a personal development plan.
Progressagainst development plansis regularly updated to
ensure that careeraspirations are being metand factored into
succession planning, through the annual Organisation Talent
Review Process, led by the CEO and Chief HR Officer.

We offera global mentorship programme, NetWorx,
whichisopentoallonrequest. This digital mentoring platform
recommends matches based onindividual profiles and specific
goals, creating six month long mentoring relationships. In 2023,
the platform supported more than 1,800 active mentoring pairs.
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Inclusion and Diversity

®

I have found true allyship here at RELX
and an open, free, comforting space
to be yourself.

James Berry
Senior Technical Writing Analyst, LexisNexis Risk Solutions

Atthe heartof ourapproachtoinclusion, is the belief that
everybody should be able to succeed and growin a business that
values them. Feeling you work foracompany, a manageranda
teamthatreally seesand embraces whoyou are is what inclusion
isallabout. Inclusionis tofeel heard, to be valued, to contribute
and toaccess opportunity equally, regardless of personal
characteristics. We encourage and promote diversity of all types
and believe that RELX derives competitive advantage from the
breadth of backgrounds, diverse perspectives, opinions and
differing ways of thinking that our people bring to everything
theydo.

Thisis underpinned by our Code of Ethics and Business Conduct,
where we prohibitdiscrimination and recruit, hire, develop,
promote and provide conditions of employment without regard
torace, colour, creed, religion, national origin, gender, gender
identity or expression, sexual orientation, marital status, age,
disability orany other category protected by law. This includes
accommodating employees’ disabilities and religious beliefs
and practices.

RELX Employee Resource Groups (ERGs) encourage colleagues
to collaborate, advocate and engage communities, furthering
inclusion and diversity at RELX. ERGs help advance a culture of
inclusion, and thisis further supported by allowing allemployees
to take two days paid time-off per year for ERG-sponsored
activities. In 2023, there were 130 active ERGs and employees
recorded over 19,000" ERG hours.

Ahighlight of our 2023 ERG activity was the Inspiring Inclusion
series of virtual events, designed to help colleagues understand
and embrace the diversity of our global business. More than 3,200
employees participated and external speakersincluded Makaziwe
Mandela, a socialand political justice advocate highlighting issues
affecting African communities and trans activist Max Siegel.

Our 2020-2025inclusion goals, covering all aspects of diversity,
guide our effortsandinthe year we progressed themthrougha
variety of targeted initiatives.

Gender (% women)

Business areainitiatives include:

LexisNexis Risk Solutions’ Ignite and Accelerate is a bespoke
leadership development programme with mentoring, coaching
and sponsorship for over 61 high-potential women to date, to help
furthertheir career development. Since 2019, 62% of participants
have been promoted, with an 83% retention rate.

Elsevier’s Rising TIDE Internship Programme s an ongoing
internship programme, where college students and recent
graduates from diverse backgrounds received paid internships
tojoin technology, product development, publishing, marketing,
and finance teams. There were 24 participantsin 2023. Elsevier
was named best company for diversity by Comparablyin the year.

LexisNexis Legal & Professional was recognised as a Best Place
toWork for Disability Inclusion in the year, receiving a top score of
100 from the Disability Equality Index. The Project Empowerment
scheme continued which provides global training on how to
successfully embed product accessibility.

RX was awarded the Race Equality Matters’ Trailblazer status
in recognition of its work to address racial inequality within

the organisation through training and recruitmentinitiatives.
Itrecognised RX's actions to create a more psychologically safe
environment, increase representation of people of colourin the
workforce, and improve the diversity of its candidate pipeline.

Gender

In 2023, the gender diversity of our senior leader population was
steady at 31% women senior leaders, while our women people
managersincreased from 44%in 2022 to 45%. In 2023, women
comprised 40% of the Board.

We have implemented a range of initiatives to enhance career
development opportunities forwomen, particularly those who have
the potential to grow into senior leadership roles. Thesevary by
businessarea but typically involve mentoring, coachingand
sponsorship to support career journeys. Forexample, Elsevier’s
Developing Talent for Gender Equity programme started in 2019, with
220alumnitodate. Individuals who have completed the programme
aremore likely toappearonasuccession plan, be promoted or have
ajobmove, demonstrating improved talent outcomes.

Ourbusinessrelies heavily on technologists and we need to
attractthe besttalentto supportour business ambitions.

We directly employ approximately 8,000 technologists, 26%" of
whom are women and we aim to increase that numberthrough
avariety of initiatives including the Women in Tech Mentoring
programme, Tech Talent Charter and participationin events
such as the Grace Hopper conference.

~Independently assured

Employees Managers

Senior leaders

51%

50%

50% 50% 50%

42%

42%

2019 2020 2021 2022 2023 2019 2020

446%

2021

44%  45%

30% 30% 31% 31%

28%

2022 2023 2019 2020 2021 2022 2023
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RELXis asignatory to the Women’s Empowerment Principles,

a United Nations Global Compactand UN initiative to help
companies empower women and promote gender equality.

We comply with employee-related reporting requirements, and
our business areas publish UK gender pay gap reports as required
by UK legislation. They can be found at (=) www.relx.com/
corporate-responsibility/engaging-others/policies-and-
downloads/local-reporting-requirements.

Women Men
Bl o L — Gl —— I — 990 |
Allemployees** 18,615 51% 17,885 49%

* Asdefined byourinternaljobarchitecture.
** Full-time equivalent.

2023 PERFORMANCE

Expand the Women in Tech mentoring
programme with more pairings

The Women in Tech Mentoring programme aims to increase
the representation of womenin technology by developing
their capabilities and empowering them to make conscious
careerdecisions. The programme invites women who are
interested in movinginto a technology field or role to apply.
Theyare paired with women and men with experience in
technology who serve as mentors for nine months; 358
employees participated inthe programme in 2023, a 44%
increase over 2022.

Ethnicity

Race and ethnicity

Ethnic minority representationinthe USand UKwas 29%,

two key jurisdictions which account for approximately 56% of our
employee base. Ethnic minority senior leadersincreased from
12%in 2022 to 15% in the year, and ethnic minority managersalso
increased from 19%in 2022 to 20%in 2023. At least one member
of our Board of Directors is from a minority ethnic background,
inline with the UK Parker Review.

We have anumber of initiatives underway that focus onrace and
ethnicityand support careeradvancementincluding talent
development programmes such as Risk’'s Emerge and Evolve
that provided 31 employees with coaching, leadership skills

and enhanced visibility, preparing them for more seniorroles.
Our ongoing fellowship programme in partnership with the
African Ancestry Network ERG and the LexisNexis Rule of Law
Foundation selected 15 fellows from Historically Black College
or University Law School Consortium students to further develop
their leadership skills with support from LexisNexis colleagues.

us

Employees Managers

Senior leaders

<1 /o

<1% <10/
oy <1% %ﬂ 12651 —]

UK

Employees Managers

5%
13%

75%

B White

M Asian

M Black
Hispanic
Multi-racial

M Indigenous

[ Prefer not
to disclose

Unknown

79%

Senior leaders

17%

<1 %

1% L
3%
4%

13%

61%

Ethnicity datais 98% self-reportedinthe USand 100% self-reportedin the UK.

23%
<1%
1% L
1%
2%
7%
66%

B White

M Asian

M Black
Multi-racial
Other

M Prefer not
to disclose

= Unknown

<1%
<1%LL
2%
3%

76%
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LGBTQ+

RELX scored 97% in the 2023 Workplace Pride Global Benchmark,
receiving the Advocate designation for LGBTQ+workplace
inclusion for afourth consecutive year. We also scored 100% in the
Human Rights Campaign Foundation’s 2023 Corporate Equality
Index, the national US benchmarking tool on LGBTQ+ corporate
policies, practices and benefits on workplace equality.

We launched the Proud to be RELX mentorship programme
which brings together the LGBTQ+ community andits allies
across RELX, inspiring personalgrowth, career development,
and agreater sense of inclusion. 77 colleagues signed up for
the programme, forming 38 mentoring pairs. To ensure we
are recruiting diverse talent, we joined myGwork, the largest
recruiting platform for the LGBTQ+ community.

We are a member of the Open for Business Coalition which
constructs and promotes the economic and business case
for LGBTQ+inclusion.

Disability

Our Enabled ERGs champion disability inclusion across our
business areas through training, events and mentoring. Disability
Fundamentalsis ouronline interactive training for managers and
colleaguesto learn about disability awareness, disclosures and
accommodations. Our CEQ is a signatory to the Valuable 500,
aglobal CEO community revolutionising disability inclusion.

We continue to strengthen and embed disability inclusion for our
employees. Risk launched its disability allyship track which aims
to educate onwhatitmeansto be a strongerally to the Disabled
and Neurodiverse community. Elsevier launched its Enabled
Mentoring Programme in 2023, a programme designed to
empower individuals with disabilities and create a more inclusive
work environment. Legal was recognised as a Best Place to Work
for Disability Inclusion in the year, receiving a top score of 100 from
the Disability Equality Index. RX partnered with health and safety
and legalteams to develop an Accessible Events Survey, to help
identify accessibilityimprovements that can be made at future
RXshows.

|
Employee age split

51 and over
20%

30 and under
23%

41t0 50
23%

31to 40
34%

Inclusive workplace

®

Throughout the organisation thereis an
ingrained culture of trust, collaboration and
respect, which is exemplified by the flexible
working conditions that help to ensure a
comfortable work-life balance.

George Spice
Head of eSales, Elsevier

We have developed Ways of Working policies inthe US, UK and
the Netherlands to establish a framework for hybrid and flexible
working that balances the needs and wishes of employees with
the requirements of our business and to help managers

make decisions.

We have established policies for parental leave across RELX.
Inthe US our Modern Family Leave benefit offers up to 14 weeks
of paid leave following the birth of a child or adoptionand up to

8 weeks of paid leave to care foran eligible family memberwith a
serious health condition. In the UK we have recently implemented
anew parental leave policy acrossall business areas covering
maternity, adoption, partner and shared parental leave. Itapplies
toall, regardless of sexual orientation or gender and offers 26
weeks enhanced maternity leave and six weeks of partner leave.

Acrossthe business, we have provided training which
encompassesinclusive leadership, unconscious bias, as well
as psychological safety workshops for managers and teams.
We measure how psychologically safe our employees feel
through regular surveys and make intranet resources
available to everyone.

2020-2025 Inclusion goals

Gender: Increase women in management, senior leadership and
technologyroles overtime

Race and ethnicity: Increase the racialand ethnic diversity of
ourworkforce overtime

LGBTQ+: Fosteran LGBTQ+ supportive workplace tracked
through employee surveys

Disability: Foster a disability supportive workplace tracked
through employee surveys

Inclusive workplace: Establish minimum global standards
inareas such as flexible working and leave benefits; continue
impactfulglobalinclusion training and track effectiveness,
including through employee surveys; engagement on inclusion
across RELX, with leadership involvement and grassroots
employee participation, including through ERGs

Our Inclusion and Diversity Policy is available at
www.relx.com/cr-downloads.
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Health and safety

Theimportance of employee health and safety is emphasised
inthe RELX Code of Ethics and Business Conductand inthe RELX
Health and Safety Policy, both available on (=) www.relx.com.
These documents commit us to providing a healthy and safe
workplace forallemployees, as well as safe products and
services for customers. The CEOisresponsible for healthand
safety on behalf of the Board.

We consult with employees globally on health and safety through
staffand works councils and reinforce good health and safety
practice through regular communications, including a dedicated
intranet site with relevantinformation. We also hold regular
Health and Safety Committee meetings.

We provide tailored health and safety training to employees

and use the services of third parties to assist usin ensuring
compliance with local health and safety rules and to promote best
practice. Thisis particularly important for employees at higher
risk ofinjuryinthe workplace, including those that work in our
book warehouses and exhibitions. Where necessary, we engage
local specialists to conduct safety reviews or air quality tests at
specific locations. We also provide employee support following
anyincident or health concern. There were nowork related
deathsreportedin2023.

Health and Safety Performance

Lost time incidents per 200,000 hours worked

2019

2020 2022

Accidentreporting coversapproximately 82% of global employees.

2021 2023

With a number of employees continuing hybrid working
arrangements (working from both an office location and home),
we provide health and safety support for both office and home
working, and over 5,000 employees have completed our Healthy
Working programme whichincludes personalised risk
assessmentsand action plans.

We regularly monitorand ensure our buildings are maintained
and comply with relevant health and safety legislationand
standards, in conjunction with third parties and landlords,
where appropriate.

RXhas instituted aninternal programme of recording, reviewing
and continual learning from health and safety-related incidents to
enhance safety across our events, given the safety risks during the
construction and dismantling of an exhibition event. The business
regularly reviews mitigations to ensure hazards are appropriately
managed, and engages with local and global exhibition industry
associations, working togethertodrive best practice and safety
standards atall our events.

|
Lost time incidents by type

Manual handling/repetitive strain
1%

Use of tools
or equipment
22%

Slip trip fall
67%
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Well-being and support

@

What | love about RELX's well-being
programmes is that they provide a platform
for people to connect and make work a
happier place.

Mai Trinh
Head of Tax Risk, Reporting and Reputation, RELX

We support the physicaland mental health of our people, with
dedicated health and well-being resources available to allemployees
including awell-being hubwith free access to the Headspace mental
healthapp, andfitness classes, aswellas training courses.
Additionally, we have a network of more than 90 Well-being
Champions.

We offer employee assistance programmes to all our employees,
providing professional counselling to help them and their family
members with personal or work-related issues that may impact
their health or well-being. This serviceis available 24 hours a day,
365daysavyear.

2023 PERFORMANCE

Relaunch Fit2Win global employee fitness
competition

Reward

We have robust and well-established reward mechanisms across
RELX, with a strong emphasis on performance, fairness, equity
and market competitiveness. We provide reward education for
people managers across our four business areas which includes
training on pay equity; they also have access to on-demand reward
eLearning modules with contentadded to onboarding materials
fornew managers. In 2023, we continued our efforts to help
employees understand more about reward practices with
materials explaining market benchmarking and how we make
sure rewards are competitive.

RELXisaLivingWage accredited employerin the UK, certified
by the Living Wage Foundation. We regularly review our global
salary benchmarking data, using a variety of data sources. We
make adjustments based on market competitiveness and pay

equity and we formally review wages at least once ayear.

2023

RELX peopleinnumbers

FTE employees 36,500

Global HR information system coverage 100%
In 2023 we relaunched the RELX Fit2Win competition where Turnover
employeesworked inteams to climb a virtual mountain by T a———— 11.9%
Loggmg.thelractwmes onanapp; running, cycling, swimming, “%‘lﬂ‘r’ﬂtaryturnoverufﬁz‘a'fé """""""""""" o
orwalking overatwo-week PEriod. |
Involuntary turnover rate 3.5%
Over 100 teams took part, with more than 400 participants Training and development
logging 7,553 activity hours. The winning teams received cash Investment in training $15m
donations ($1,000, $750, $500) to charitable causes of their e et
choice, whichincluded the Center for Animal Rescue and Tralnlng hours 506000
Enrichment of St. Louis, World Bicycle Reliefand UNICEF. Employee engagement 68%
Reward
Employees with variable pay opportunities 58%
Employeeswith accessto share purchase 60%
programmes (US/UK/NL)
Absence
Absence rate (number of unscheduled absent days 1.31%
out of total days worked in 2023, UK and NL)
US Family Medical Leave Act requests 1,723

2024 objectives

Inclusion - SDG 10 (Reduced Inequalities): Continue to
engage colleagues globally through our Inspiring Inclusion
programme

Pay equity - SDG 8 ([Decent Work and Economic Growth):
Continue to assess pay competitiveness and pay equity

Well-being - SDG 3 (Good Health and Well-Being): Expand
World Well-being Week activities across RELX through
enhanced programming with greaterreach

By 2030

Continued high-performing and satisfied workforce
through talent development, D&l and well-being
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Customers

Relevant
SDGs

We recognise that the growth and future of our company is dependent on
our ability to deliver information-based analytics and decision toolsina

sustainable way to customers.

Improving customer outcomes

Ourgoalistoimprove outcomes for our customers by providing
information-based analytics and decision tools for professional
and business customers that benefit their daily work.

Peer Review

To ensure the quality of scientific papers submitted to Elsevier,
primaryresearch journals undergo peer review. This means

that once received from an author, editors send papers to
specialistresearchersinthefield. In mostdisciplines, thisisdone
anonymously. In some cases, the processis ‘double blind," where
both the reviewerand the authorare anonymous, to limit bias
based onanauthor’s gender, country of origin, academic status

or previous publication history. It may also help ensure thatarticles
written by renowned authors are considered on the content of their
papers, rather than reputation.

Elsevier’'s Peer Review Workbench ([PRW) provides researchers
and academics, upon application, access to Elsevier journal
manuscript metadata to allow systematic analyses of peer review
processes at scale. PRWadvancestransparencyand evidence-
based studiesinthe journaleditorialand peerreview process.

Elsevieralsoenablesthe automatic sharing of peer review
metadata with a feed of peer review information from our
submission and peerreview system Editorial Managerto Open
Researcherand Contributor ID (ORCID) once the peer review
process has been completed. ORCID is a not-for-profit,
cross-publisher organisation that fosters trustworthy connections
betweenresearchersandtheirinstitutions. Researchers receive
aunique ID they can connecttotheir peerreviewactivitiesacross
journals and publishers to showcase their reviewing work. Data
is supplied directly by participating publishers and cannot be
entered manually ensuring reliability.

Read more about peer review at www.elsevier.com/
reviewers/what-is-peer-review

Editorial Standards

Maintaining the integrity of what we publishis vital to the trust of
customers and other stakeholders. Our Editorial Policy, available
to all staff (and publicly available on www.relx.com/corporate-
responsibility/engaging-others/policies-and-downloads),
makes clear our respect for human rights, pluralism of sources,
ideasand voices.

SVP Global Academic and
Government Sales
Elsevier

Thefirst question we ask ourselves
when developing our productsis,
will this help our customers solve
aproblem? Through a continuous
process of customer feedback and
engagement, we gain the insights
we need to ensure our solutions
can help our customers answer
questions, solve problems and
plan for the future.
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2023 PERFORMANCE
Support of SDG 8 by rolling out the RELX

Responsible Al Principles across the
business areas

As data science and artificialintelligence (Al) are increasingly
applied across RELXtoimprove customer outcomes and
business processes, we created the RELX Responsible Al
Principles to guide their use. The Principles were published
in2022and are publicly available at @www.relx.com/
corporateresponsibility/engaging-others/policies-and-
downloads. The Principles are accompanied by a RELX position
paperonAland adedicated address thatanyone can use to
provide feedback orraise queries: ResponsibleAl@relx.com

The Principles state: We consider the real-world impact of our
solutions on people, we take action to prevent the creation or
reinforcement of unfair bias, we can explain how our solutions
work, we create accountability through human oversight,

we respect privacy and champion robust data governance.

The Responsible Al & Data Science (RAIDS) team works
toimplement the RELX Responsible Al Principles across
the company. Theyare responsible for developing policy,
processes, tools, resources and training to support teams
working with data science, machine learningand Alin
embedding the Principles in their day-to-day activities.

In 2023, we published the RAIDS policy and accountability
framework which is integrated into our new Data Science
Project Review governance process and supported the
business with rolloutand adoption. The purpose of the

policyistosupportcolleaguesinimplementing the RELX
Responsible Al Principlesin their business area, drawing on
best practice from within our business and other organisations.

Four primary RAIDS Champions, embedded across the
company, provide ad-hoc training and supportin priority areas,
particularly around generative Al projects, aswellas a wider
network of more than 85 colleagues working on integration

of the Principlesin products and workflows. In 2023, they
collectively supported more than 30 projects, held tailored
workshops and training sessions and published a suite of
self-serviceresourcesandtrainingvideos. Feedback from the
workshops willinform a review and update to the Principlesin
2024, reflecting the speed and scale at which Al is evolving.

Digital knowledge and innovation:
advancing customer goals

Across RELX, we work to address customer challenges
through digitalinnovation.

In 2023, electronic products and services accounted for
83% of revenue, up from 30% in 2003.

Risk

ICIS, part of Risk, isa global provider of chemicaland energy
marketingintelligence. In 2023, ICIS launched the first Pyrolysis
Oil Pricing Indices to address increasing consumer demand for the
pricing of chemical recycling outputs. The new price series sits
alongside ICIS  comprehensive coverage of key recycling chains.

Supplier Carbon Footprints, which harnesses ICIS’
understanding of chemical markets combined with carbon
footprint data from lifecycle data providers Carbon Minds,
enables companies to identify, measure, and manage
opportunities to reduce global supply chain emissions for
chemicals and plastics, with ground-breaking GHG emission
data by supplier, region and plant. For many businesses, Scope 3
emissionsin particularaccount for most of the overall carbon
footprint of a company. ICIS customers are now able to report
emissions and identify areas of focus, empowering customers
to make supply chain decisions that could significantly reduce
their Scope 3 emissions.

Scientific, Technical & Medical

Elsevierannounced Scopus Alin 2023 which provides summaries
and relevant referencesin response to natural language
questions about research topics. Scopus Al combines generative
artificialintelligence with Scopus’ trusted content and data to help
researchers gain deeperinsights faster, facilitate collaboration,
and increase the societalimpact of research. Scopus Al provides
summaries based on abstracts, allows navigation for extended
exploration, and cites sources. Elsevier ensures that the content
used in ScopusAlisrigorously vetted, based on over 29,000
academicjournals from more than 7,000 publishers worldwide.

Elsevierannounced an earlyaccess launch of ClinicalKey Al in the
year, which helps physicians access accurate evidence-based
information at the point of care, by combining Elsevier’s large
corpus of trusted medicalinformation with advanced Al
technology. It features conversational search to accelerate access
to evidence-based clinicalinformation and adheres to industry
data privacyand security standards and the RELX Responsible

Al principles.

Alsoin 2023, Elsevier launched EmBiology, an Al-driven research
tool that provides visualisations of biological relationships, giving
researchersarapid understanding of disease biology and
allowing themto focus on critical evidence. Researchers working
indrugdiscoveryand developmentare able to intuitively explore
biological relationships and concepts toimprove drug targetand
biomarkeridentification and prioritisation, enabling more
confident decision making about what targets to pursue.
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Legal

Legalintroduced Lexis+Alin 2023, a generative Al product
designed to streamline legal research and drafting. The new
platform delivers trusted resultsin an easy-to-use interface
with hallucination-free, linked legal citations, combining Al
technology with proprietary LexisNexis search technology.
It features conversational search, intelligent legal drafting,
insightful summarisation and document upload capabilities,
all supported by encryptionand privacy technology to keep
sensitive data secure.

In 2023, Legallaunched InterAction+, a cloud based legal CRM
solution to help lawyers manage relationships and identify
opportunities and at-risk clients. With exclusive content from
LexisNexis Legaland Professional, US customers canview
litigation events by firm, practice area and jurisdictions of
clientsand prospects.

Exhibitions

Digitaleventtechnology continued to transform the way RX's
customers connectand do business by enabling themto create
and capture morevalue. Emperiais RX's badge scanning mobile
app that enables exhibitors to capture and qualify leads. In 2023
60% of exhibitors used Emperia at events where it was available
and at RX's ISC West and Interphex 2023 shows adoption rates
reached 100%.

RXcollectsand uses behavioural data to help its customers make
betterdecisions. It's Exhibitor Dashboard brings together event
dataandinsightsinrealtime, allowing customers to analyse their
results, improve their event performance and justify financial
investment. In 2023, the dashboard was made available to over
29,000 exhibitors at 104 RX events, of which 33% used the tool.

2023 PERFORMANCE
Support of SDG 17 by strengthening

Corporate Responsibility and Sales team
engagement

In 2023, we developed materials to help sales teams build
awareness of our CR priorities with their customers. This
included an animated video highlighting how RELX products
and servicesimpact society and contribute to advancing the
SDGs. Thevideowas featured at the RELX global senior
management conference and a longer version will be part of
RELXonboarding materials and a new toolkit launching in 2024.

We presented our Annual RELXSDG Customer Awards

during the RELXSDG Inspiration Day. These included Neste,
nominated by ICIS and Proagrica, part of LexisNexis Risk
Solutions. Neste is pioneering more sustainable aviation fuel
and has committed to supporting customers to reduce
greenhouse gas emissions by at least 20 million tonnes of
CO,e annually by 2030. Solvay, a global leader in materials,
chemicals and solutions, was nominated by Elsevier for its
One Planet roadmap covering three categories; climate,
resources and better life, with ten measurable commitments
where the company has the biggest positive impact. Panasonic,
nominated by LexisNexis Legal & Professional, aims to reduce
COzemissions by more than 300 million tonnes, or about 1%

of the current total global emissions, by 2050. RX nominated
Silverback Films, using the power of film-making and

Responding to customer needs

Listeningto our customers allows us to deepen our understanding
of their needs and drive improvements. We do this through regular
surveys, customer dashboards and feedback mechanisms.

With input from customerinsight teams across our company,

we calculated a RELX-wide customer satisfaction metric showing
thatin 2023, 86% of customers would recommend working

with RELX.

Access toinformation

In primary research we offer two separate payment models for
our science and medicaljournals to suit author preferences:
pay-to-read articles funded by payments for reading made by
individuals orinstitutions; and pay-to-publish [commonly known
as open access) funded by payments for publishing made by
authors, theirinstitutions or funding bodies, with the research
freely available toread by all upon publication. We offerarange
of pay-to-read and pay-to-publish options, both subscription-
based and transactional. Nearly all of Elsevier's 2,900 journals
enable openaccess publishing. We welcome debate in
government, academic and library communities regarding

the mechanisms by which scientific outputs should be openly
available and continue to create new access options together
with industry partners.

During 2023, Elsevier announced a geographical pricing pilot
to supportauthorsin low-and middle-income countries with
equitable openaccess publishing options. The pilot will run
across 143 of Elsevier's Gold Open Access journals and tailor
pricing structures according to Gross National Income per
capita. The modelaimsto reduce financial barriers that hinder
researchersand institutions from low- and middle-income
countries from publishing researchin Gold Open Access
Journals. Elsevier continues towaive article publishing
charges forauthorsin the lowest economic band.

story-telling to reveal the urgent truth of our changing planet to
aglobalaudience.

We published visual stories for internal and external audiences
tomark the SDG midway pointand included a summary of
toolsandreports fromacross RELX thatadvance the SDGs
such as LexisNexis Legaland Professional’s Exploring the
Global Sustainable Innovation Landscape: The Top 100
Companies and Beyond Report, Elsevier’s Biodiversity
Researchinthe Netherlands and Worldwide Report,

and The RX Sustainability Playbook.

Customers are increasingly engaged in corporate
responsibility matters and to address thisincreased interest
the CRteam supports sales teams in responding to customer
surveys and requests forinformation. Such requests have
increased by more than 300% since 2021.
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Elsevierisapartnerof Clearinghouse for Open Research
(CHORUS] which enables public access to funded research.
CHORUS utilises publishers’ existing infrastructure for
discoverability, search, archiving and preservation of scientific
and medicalresearcharticles, anditis now integrated into the
ScienceDirect platform. Furthermore, members of the public can
read Elsevier’s peer-reviewed content through walk-inaccess at
publicand academic libraries around the world. Our ScienceDirect
platformis available to the public through onsite user access from
any participating university library or UK public libraryvia the
Accessto Research programme.

Providing accessin countries with low resources is a priority for
us. Through Researché4Life, more than 11,500 institutions in over
125 low-and middle-income countries receive affordable access
toover 200,000 peer-reviewed resources. Elsevierisafounding
partner, providingaround 21% of the content in Research4Life,
aswellasaccesstoourabstractand citation database Scopus.
Elsevier offers free mediaaccessto over 2,000 journalists through
our newsroom. In addition, Patient Access provides patients and
caregiverswithaccesstoindividual papers related to medicine
and healthcare at no cost, upon request, within 24 hours.

Elsevier publishes a suite of nine journals, called Research
Elements, which focus on research methods, data and equipment.
Openly sharing and describing the methodologies and data
generated by experiments improves the reproducibility of
published research. Researcherswho have published in these
journals note benefits such asreaching new readers, sharing
innovative technologies and making research more accessible.

Bringing science into society

We work closely with journalists to ensure that research findings
are accurately and effectively communicated to the public, and
thatauthors receive credit for theirwork. Anumber of journalists
receive free accesstoall Elsevier publicationsvia Elsevier's Media
Access programme.

Researcherswho published an outstanding peer-reviewed article
that has significantlyimpacted people’s lives around the world, or
has the potential to do so, are recognised with the Elsevier Atlas
Award. The articles are made freely available and translated into
everyday language, while author interviews are made public to
encourage the dissemination orimplementation of their findings.
Contentis linked tothe SDGs and is featured onthe RELXSDG
Resource Centre.

We provide essential resources in times of emergency, making
fulltextarticles free toaccess for healthcare professionals,
researchers, librarians and members of the public affected by
disasters. While the World Health Organisation has now ended the
Public Health Emergency of International Concern categorisation
for Covid-19 and Mpox, all related content published through July
2023 willremain freely available, encompassing early-stage and
peer-reviewed research, as well as evidence-based clinical
overviews, patient educationand drug monographs.

In2023, Elsevier continued to offer free resources to Ukrainian
researchersviaa Ukrainian Academic Support page online where
researchers canaccess waived and reduced author publishing
charges foropenaccessjournals. Theyalso have access to
publishing resources on Researcher Academy, which provides
researchersfree e-learning modules developed by global experts
and careeradvice. They canalsoregisterfor freeaccessto
ScienceDirect, Scopusand SciValaswellasclinical resources
suchasClinicalKey, Complete Anatomy and Osmosis. To support
Ukrainian journal editors and authors, we worked with the Polish
Academy and the Ukrainian Council of Young Scientists to deliver
twoworkshop series, one for editors and another for authors.

The Lancet celebrated its bicentennialin the year witha
commitmentto ensuring that medicine improves lives and that
knowledge transforms society for the better. The Lancet affirmed
its five key priorities — universal health coverage, mental health:
climate health, health research, and child and adolescent health;
emphasising collaboration with the medical community to
advance healthcare and increase the socialimpact of science.

Elsevier's Library Connect programme, with a website,
newsletter, events, social media offerings, as wellas a new
Library Connect Academy, provides libraryand information
science professionals worldwide with opportunities for
knowledge sharing. As of 2023, there were 60,000 Library and
Information Science (LIS) professionals globally subscribed to
the Library Connect Newsletter, a complimentary publication,
covering LIS best practices, trends and technology.

During 2023, the Library Connect website, containing articles,
infographics, videos and other resources, received approximately
30,000visitors. The Library Connect website is currently ranked
sixthinthe top 90 librarian blogs and websites for librarians by
Feedspot, a content aggregator for blogs and websites.

Accessibility

We strive toempower all people, including persons with disabilities,
by ensuring our products and services are accessible and easy to
use by everyone. Our commitment to accessibility isembedded
across RELXand advances our Inclusion Policy. We follow the
Web Content Accessibility Guidelines (WCAG 2.1 level AA).

We maintain an Accessibility Policy that highlights industry
standards and tools to embed accessibility into our products
and our business operations. We apply best practice from the
RELXAccessibility Policy across hundreds of digital products
and websites.

Our Accessibility Policy is available at (=) www.relx.com/

cr-downloads.

Risk employees continued enhancing our A11yCAT tool to help
developersaddressaccessibility bugsin real time while edition
2.0was successfully betatested intheyearforreleasein 2024.
Itwillhighlight code to help developers discover errors.

Elsevierempowersall learners by providing features such as
full-text search, marked tables, magnifiable content, screen
reader compatibility and high-contrast text. Its Health Education
Systems Incorporated (HESI) Delivery Operations team continued
towork with HESI testing candidates that register to take a HESI
exam remotely via our remote proctoring vendors. Since 2019, the
team has processed more than 800 candidate accommodation
requests, ensuring that these candidates have an accessible and
inclusive experience.

In 2023, members of the Accessibility Working Group logged over
275accessibility projects and Elsevier’s Global Books Digital
Archive fulfilled more than 3,200 disability requests, 91% of them
through AccessText.org, a service we helped establish. In 2023,
Elsevierwas designated a Global Certified Accessible publisher by
Benetech, anon-profit organisation based in Palo Alto, California.
The certification recognises publishers that meet specific
accessibility criteriato support readers with disabilities and
learning differences. Relevant file testing received 100% scores

inall categories.

In 2023, Elsevier's ScienceDirectachieved zeroerrorsonits
homepage with the WAVE accessibility testing tool, making the
research platform number one of the top 1m websites ranked
inthe 2023 WebAIM Million accessibility report.
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2023 PERFORMANCE
Support of SDG 10 by expanding the

Accessibility Champions model across
RELX

RELXis committed to creating products that are usable by
everyone including people who experience some type of
disability. A network of Accessibility Champions advance the
RELXAccessibility Policy and encourage teams to incorporate
accessibility requirements from the startand to use best
practices to ensure an optimal experience for disabled users.
The RELX Accessibility Leadership Advisory Board convened
during the yeartoaddress challenges and approaches
toaccessibility.

We expanded the accessibility training model across the
four business areasduring the year. We alsoreleased an
Introduction to Accessibility video accompanied by a quick
start guide for product managers, ensuring accessibility
requirements are embedded in our products.

In 2023, we celebrated the fifthannual RELX Accessibility
Leadership Awards, introducing a new award category for
team leadership. Winners received a glass award with a braille
inscription and featured in an all-employee news article.

We also made a donation to the charity of their choice.
Nominees were honoured for product enhancements to key
products which led to the two highest Web Content Accessibility
Guidelines (WCAG 2.1) compliance scores in Elsevier history
and forimproving accessibility forinternal colleagues.

In2023, Elsevier signed the UK Publishers Association
Accessibility Action Group Accessible Publishing Charter and
alsoworked closely with university disability services offices,
launching a survey and interviews to understand how to better
serve students with disabilities. In the sixth year of Elsevier’'s
Accessibility Belting programme, 85 additional colleagues
received belts (more than 340 people have completed the
programme since inception). Additionally, the Elsevier Digital
Accessibility Team provided awareness trainings for new hires as
partofonboarding. Theyalso conducted research into automated
text descriptions and sonification to help users with disabilities
betterunderstand trends in data, holding six sessions with
visually impaired people to better understand how to develop
usefultext descriptions for speech technologies.

We worked with disability services offices, procurement officials
andinstructorsacrossthe world to provide Voluntary Product
Accessibility Template (VPAT) and Accessibility Conformance
Reports. Customers can also utilise the accessibility@relx.com
Inbox to connect with an accessibility expert and make VPAT
andreportrequests.In 2023, Risk completed 26 VPATs; Legal’s
Accessibility UXteam resolved over 100 customer enquiries

and generated VPATs for 30 products.

We promoted accessibility to outside companies and vendors
throughout the year. RELX accessibility teams partnered with
external content providers, including Highcharts, to advance
accessible solutions for public benefit. Elsevier has collaborated
with Highcharts for over eight years to continually improve the
accessibility of its widely used chart library.

» 270+

Accessibility projects logged by the Accessibility Working
Group, anincrease of 83% since 2021

ﬁ1200+

Elsevier's Global Books Digital Archive fulfilled 3,235
disability requests

2024 objectives

Customer engagement - SDG 17 (Partnership for the Goals):
Create internal Sustainability Hub to support customer
enquiries and engagement

Quality - SDG 8 (Decent Work and Economic Growth): Update
RELXResponsible Al Principles to keep pace with evolving
technology

Accessibility - SDG 10 (Reduced Inequalities): Develop
accessibility specialist careertrack for RELX employees

By 2030

Continue to expand customer base across our four business
areasthrough excellence in products and services, active

. listeningand engagement, editorial and quality standards,
and accessibility; arecognised advocate for responsible
marketplace practices
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Community

Relevant
SDGs

Contributing to our local and global communities is a responsibility

and an opportunity.

RELXCares, our global community programme, supports
employee volunteering and giving that makes a positive
impactonsociety.

The mission of RELX Cares is education for disadvantaged young
people thatadvances one or more of our unique contributions as
abusiness. Employees have up totwo days’ paid leave peryear
for their own community work. A network of over 245 RELX Cares
Champions ensures the vibrancy of our community engagement.

In 2023, we held the 13th Recognising Those Who Care Awards

to highlight colleagues who have made outstanding contributions
to RELX Cares. The eight winners of the individual award travelled
to London to take partinvolunteering projects with RELX charity
partners. Two otherindividuals and teams were given the
opportunity to make a donation to the charity of their choice.

Each September, we hold RELX Cares Month to celebrate our
commitment to our communities around the world. During the
Month, over 3,300 colleagues across the Company took partin
hundreds of volunteering and fundraising events. This included
You Move, We Donate organised by Risk where colleagues were
encouraged to getactive inreturn fora company donation to
charity; amentoring activity for school and university students
at ElsevierIndia; support for local food banks by US Legal
colleagues; and preparing care packages forvulnerable
women at LexisNexis South Africa.

Inthe wake of disasters and emergenciesin the year, including
floodingin Libya, earthquakes in Morocco and Turkey and the war
inthe Middle East, we donated approximately $150,000 to Save the
Children; Turkish charity Ahbap; World Central Kitchen and the
British and International Red Cross.

Executive Assistant and RELX
Cares Champion

LexisNexis Legal &
Professional

Itisveryimportant to help those
in need. Assisting someone or
supporting aworthy cause gives
me immense satisfaction to know
| am making a real difference.

» 240+

Anetwork of over 245 RELX Cares Champions ensures the
vibrancy of our community engagement

The mission of RELX Cares is education for
disadvantaged young people that furthers
one or more of our unique contributions

as abusiness, including universal,
sustainable access to information.
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2023 PERFORMANCE

Create new opportunities to engage
remote workersin RELX cares

We extended the RELX Cares Central Donations programme
to home-based employees encouraging them to submit
grants for charities that they wanted to support. Until 2023
only office-based colleagues could nominate a charity. This
resulted inanumber of applications, two of which we funded
following avote by RELX Cares Champions. We will continue
to expand this engagementin 2024.

Intheyear, anetwork of home-based Legal employees
whowish to getinvolved in RELX Cares activities established
anew network. The network is facilitated by a home-based
LexisNexis Legal & Professional RELX Cares Champion.
They contacted other home-based RELXemployees toinvite
them to participate, learn about opportunities and to take part
involunteering and other RELX Cares activities. Over 230
colleagues joined the network and so far there have been two
activities, including volunteering at a charity that provides
grief supportto childrenand doing a beach clean up.

Setting up ahome-based RELX Cares
network has created a wonderful
opportunity to get to know other Florida
home-based colleagues ensuring more
colleagues can take advantage of using
their RELX Cares hours to make an
impact in their community.

Tatiana Morales
Marketing Operations Manager, LexisNexis Legal & Professional

Giving

Our centraldonations programme aligns with the RELX Cares
mission. Employees serve as sponsors for charities seeking
funding, which mustin turnindicate how they meet one or more
of RELX's unique contributions as a business including protection
of societyand reducing inequalities, advancing science and
improving health outcomes, furthering the Rule of Lawand
accesstojustice and fostering communities.

RELX Cares Champions vote on submissions using decision
criteriasuch asvalue to the beneficiary and opportunities for
staff engagement. In 2023, RELX Cares Champions donated
$317,000 to 26 charities supporting over 40,000 young people.
Projectsincluded:

= Providingaprogramme for girls in West Bengal, India, to keep
themin education and out of child marriage

= FundingaBook Buzz programme toinspire pre-school children
inremote indigenous communities in Australia to enjoy reading

= Helping underprivileged children living in poverty-stricken
areas of Quezon City in The Philippines

= Expanding availability of school supplies at no cost to teachers
and studentsin need at under funded schools in Dayton, Ohio

Offering supporttovulnerable families experiencing
challenges such asisolation, bereavementand financial
worriesin Sutton, United Kingdom

= Supportingaweekly group intervention programme for
pregnantand parenting teen girls in Philadelphia, Pennsylvania

The LexisNexis Rule of Law Foundation's ABCs of the Rule of
Law colouring books teach children basic elements of the Rule of
Law. An additional colouring book, The Rule of Law Coloring and
Activity Book, was published in the year, aimed at older children
to bolstertheir literacy skills, highlighting the main elements of
the rule of law in contemporary society and throughout history.

In managing community involvement, we apply the same rigour
aswedo to otheraspects of our business. Following the B4SI
methodology - a global standard for measuring and reporting
corporate community investment - we conductanannual Group
Community Survey with RELXAccounting Servicesand RELX
Cares Champions. Itdivides our aggregate giving into short-term
charitable gifts, ongoing community investmentand commercial
initiatives of direct business benefit.

During the year, we worked with B4SI, where we are members,
toensure we effectively apply the organisation’s methodology for
valuingin-kind contributions; B4Sl subsequently assured our use
of the methodology. Theirassurance statementis available at
www.relx.com/additional-cr-resources.

We donated £5.7m in cash (including through matching gifts),
and £17.7min products, services and staff time in 2023. Some
36% of employees were engaged involunteering through RELX
Cares.According to 2023 B4S| data, the average volunteering
ratewas 13.6% for our sectorand 9.2% for all sectors.

S{EQﬂEtALIhAPACTT

" CORPORATE CITIZENSHIP

ASSURED

2023
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In 2023, we continued to engage in skills-based volunteering,
applying business knowledge and expertise to benefit
communities. Forexample, in the US, Risk colleagues created
an Online Safety for Kids programme to educate parents and
protect children. The team devoted more than 200 hours to the
projectwhich has been delivered to 467 Risk employees and
approximately 1,500 parents, teachers, school administrators
and community leaders.

Throughout 2023, we encouraged in-kind contributions, such

as productand equipment donations, aligned with our Product
Donation Policy (available at www.relx.com/cr-downloads).

We also contributed over 139,000 books to Book Aid International
(BAIl) and Books for Africaworth over $11m. In addition, eight Risk
colleaguesvolunteeredto transcribe audio interviews that Book
Aid International had collected from partnersin Kenyain support
of it's new Generation Reader campaign. The 2023 Recognising
Those Who Careswinnerswho travelled to London spent the day
volunteeringin the Book Aid International warehouse preparing
bookstobe sentto partners.

Engagement

In 2023, we continued to provide opportunities for colleagues to
getinvolved in RELX Cares. In monthly calls for RELX Cares
Champions across the company, we shared updates about our
local RELX Cares activities and featured guest speakers.
Additionally, we shared RELX Cares stories in allemployee
communications throughout the year.

Forastorytolaunchourglobal RELX Cares Monthin September,
we interviewed colleagues about how they used their RELX Cares
hourstovolunteer. Thisincluded servingasa museum trustee,
volunteeringata locallibraryand helpingwomen and their children
who have been displaced from theirhomes with practical support.
During the Month, we ran our Global Book Drive competition.
Employees donated nearly 2,000 books for local charities.

Community involvement

Market value cash, in-kind and time donations (Em)

226 23.4

18.7 17.6

2019 2020 2021 2022 2023

Jeffrey P Mladenik and Andrew Curry-Green
Memorial Scholarship

As alastingmemorial to our colleagues Jeffrey Mladenik and
Andrew Curry-Green, who lost their lives on 9/11, we offer
scholarshipsintheirname to children of eligible employees.

Evan Robert Quering (left], son of Allison Quering, National Sales
Manager for Legalin Pennsylvania, graduated from Madonna
High Schoolin Weirton, West Virginiain 2022 where he placedin
the top ten of his class. Evan was also awarded several sportand
academic honours during his high school career before attending
the University of Pittsburgh with a majorin pre-medicine. He

is currently studying nursing at Robert Morris University and
finished his firstyear earning Dean’s List status and plans to
goontocompletea PhDin Nurse Anesthesia.Inresponse to
receiving the scholarship Evan said the funding was “notonly an
acknowledgement of my hard work and determination, butitalso

serves to fuel my passion for helping others in the medical field".

CarinaWang [right], daughter of Xiaoming Wang, Senior Software
Engineerfor Riskin Florida. Carina has a passion forusing
technologytoaddress societal challenges. She served as
co-president of her high school’s nationally ranked Speech and
Debate team, co-president of the American Heritage robotics
team thatwas a division finalistin the 2023 World Championships,
president of the Inter-Club Counciland played on the Varsity
Volleyballteam. She has been recognised as the National Speech
and Debate Association Academic All-American, National Merit
Finalist, and received the President’s Volunteer Service Award.

In high school, Carina dedicated over 1,300 hours to community
service including volunteering with seniorsin hospice centres to
write their life biographies. She later went on to design a speaker
device for nursing homes. After presenting this innovation at the
Global Conrad Innovation Challenge, she won Top 5in her category
and the Outstanding Presentation Award. Carina has previously
interned at LexisNexis and plans to continue her education at
Cornell University.

What we contributed in 2023 (market value)

Market value cash, in-kind and time donations (Em)

Time
23%

In-kind
53%
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Impact

Inaccordance with the B4SI model, we monitor the short- and
long-term benefits of the projects with which we are involved.
We ask beneficiariestoreporton their progresstoincrease
transparency and engagement.

In addition, we survey RELX Caresvolunteers on the impact
the programme has on theirwork following each volunteer
activity. In 2023, we received over 17,800 responses, 90% of
respondents said their motivation and pride in the company
hadincreased as aresult of volunteering and 88% said they

had experienced a positive change in behaviour or attitude asa

result of volunteering.

2023 PERFORMANCE

Undertake fundraising for Save The

Children to help achieve the three year
target of $150,000

In 2022, we announced a new three-year partnership with

support theirwork, which includes improving nutrition and
accessto school meals; preventing child labour and child

in 116 countries around the world.

To date, we have raised over half of our total fundraising
target. Fundraising activities included a global holiday
sweater day, quiz nights and cause related marketing atan
Elsevier conferencein the US.

of the Save the Children team spoke to RELX Cares
Champions about the impact of their work.

We have also worked with Save the Children to help focus
ourresponse to disasters and emergencies.

Save the Children. We have committed to raising $150,000 to

marriage; and supporting children’s mental health. In 2022,
the most recentyear for which data is available, the Save the
Children global movementdirectly supported 48.8m children

We have shared communications with colleagues about how
our funds are benefitting children, and in the year, a member

In 2023, for the fourth year, we supported the Ban Ki-moon Centre
for Global Citizens’ Global Citizen Scholarship Programin
association with the Management Centre Innsbruck benefitting
15young African leaders. The change-makers developed their
own SDG micro-projects using the RELXSDG Resource Centre
toinform theirwork. The 2023 scholars addressed 15SDGs

and projects ranged from driving community awareness about
cervical cancerin Rwanda to capturing mental health stories
through photographyin Kenya, and training young people to build
with local construction materials for disaster risk reductionin
Burkina Faso.

We are hugely grateful to RELXand
their continued generous support
with our three-year partnership.
RELX colleagues have raised an
incredible amount so far which is
already having an impact and helping
children get the future they deserve.

Alicia Wiltshire
Senior Corporate Manager, Save the Children

2024 objectives

Employee community engagement - SDG 17 (Partnership
forthe Goals): Increase internal and externalinformation
about our global community activities

Philanthropic giving - SDG 17 (Partnership for the Goals):

Strengthen ourcross business area philanthropic response

todisastersand emergencies

. By2030

Through our unique contributions, and investments with
¢ partners, contribute to significant, measurable advancement
of education for disadvantaged young people




RELX Annual Report 2023 | Supply chain

Supply chain

Relevant
SDGs

Our customers depend on us to provide them with ethically sourced and
produced products and services. Therefore, our suppliers need to meet
the same high standard we set for our own behaviour.

Managing an ethical
supply chain

RELXhas adiverse supply chainwith suppliers located in over
150 countries across multiple categories, including technology
(e.g. software, cloud, hardware and telecom), indirect (e.g.
consulting, marketing, contingent labour and travel), and direct
(e.g. data/content and production services, print/paper/bind
and distribution).

Given the importance of an ethical supply chain, we maintain
aSocially Responsible Supplier [SRS) programme encompassing
allour business areas, supported by colleagues with expertise
inoperations and procurementand a dedicated SRS Director
from our global procurement function.

Monitoring suppliers

We have a comprehensive Supplier Code of Conduct (Supplier
Code), available on (=) www.relx.comin 16 languages, which

we ask suppliers toadhere toand display prominentlyin the
workplace. It commits them to following applicable laws and

best practiceinareas suchas humanrights, labour and the
environment. Italso asks our suppliers to require the same
standardsin their supply chains, including requesting
subcontractors to enterintoa commitment to uphold the
Supplier Code. The Supplier Code states that, where local
industry standards are higher than applicable legal requirements,
we expect suppliers to meet the higher standards. Our SRS
programme is a key aspect of our work to prevent modern slavery
and human trafficking in our supply chain as described below.

Through our SRS database, we track suppliers withwhom

we spend more than $1m annually, suppliers identified as critical
by the company, and those located in medium-and high-risk
countries (as designated by our third-party developed supplier
risk tool) with a spend of $100,000 or more peryear for the most
recent consecutive two-year period. The toolincorporates

1T indicators, including human trafficking information from

the US State Departmentand Environmental Performance Index
results produced by Yale University and Columbia University

in collaboration with the World Economic Forum. In 2023,

80% of our global spend was risk assessed utilising the
supplierrisk tool.

Socially Responsible Supplier
Programme Lead

An ethical supply chain programme
allows us to monitor the social and
environmental practices of our
suppliers. This helps us mitigate

our impacts and ensure we conduct
our business responsibly. | am proud
to be part of an organisation that
commits to high social standards.

RELX supplier locations (% of supplier spend)

Europe

28.8%

North America

59.9%

¢ Asia &
;
o Pacific
1%
Atrica
0.5%

America

Based onfourquartersending Q32023
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The tracking list changesyear-on-year based on the suppliers we
engage to meet the needs of our business and/or changesin
countryrisk designations within our third-party risk tool. In 2023,
there were 796 suppliers onthe SRS tracking list, 66 of whichwere
in high-risk countriesand 606 in medium-risk countries. 690 of
the suppliers (87%) on the SRS tracking list have signed our
Supplier Code, or have equivalent standardsin place. The
majority of non-signatories are new to the SRS tracking listand
we are working with them, and other non-signatories, to gain
agreementtoour Code. Intotal, at the end of 2023 there were
5,322 signatories to our Supplier Code, or supplierswith an
equivalent code, representinganincrease of 19% from 4,467
signatories atthe close of 2022.

We engage a specialist supply chain auditor to conduct audits and
assessments on our behalf using their platform. In 2023, a total of
125 external audits were conducted: 36 onsite and virtual onsite
audits and 89 desktop audits. During a desktop audit, the supplier
responds toanonline questionnaire and uploads relevant
supportingdocuments followed by a risk assessment using

the third-party platform. Forvirtual onsite audits, facility
representatives wear avideo and audio source to allow

remote interaction with a qualified auditor. The auditor can then
evaluate the facility, conductinterviews, and review the necessary
documentationinrealtime, justasifconductinganin-person
audit. During an onsite audit, the auditor will select employees
fromafullrostertointerview (and may select employees on the
work floor during the facility walkthrough). Employee interviews
are private and confidential and facility managementis not
allowed to be present. Allinformation gathered from employee
interviews isanonymised. When the auditor communicates
non-compliance to facility management, they are not allowed
todisclose information which could identify the employee or
employees to avoid retaliation against them, whichis forbidden
inthe Supplier Code.

Incidents of non-compliance trigger continuous improvement
reports summarising audit results and remediation plans.

The audit covers critical dimensions of the Supplier Code such

as: labour (including child/forced labour, discrimination,
discipline, harassment/abuse, freedom of association, labour
contracts); wages and hours (including wages and benefits and
working hours); health and safety (including general work facility,
emergency preparedness, occupationalinjury, machine safety,
safety hazards, chemicaland hazardous material, dormitoryand
canteen); management systems (including documentation and
records, worker feedback and participation, audits and corrective
action process); environment (including legal compliance,
environmental management systems, waste and air emissions);
anti-corruption and data security. During 2023 onsite and virtual
onsite audit locationsincluded Argentina, India, Italy, Philippines,
Poland, Romania, Singapore, SriLanka, South Africaand the
United Kingdom.

To minimise the risks of deforestation in our production paper
supply chain, we utilise the Forest Sourcing module of The Book
Chain Project, a shared industry resource for sustainable paper
we helped establish, to assess the forest sources of our papers.
Byyearend 2023, 100% of RELX’s production paper was graded
by The Book Chain Project as known and responsible (sustainable)
sources or certified to FSC or PEFC (note: less than 0.5% not yet
graded or certified).

During 2023 we held RELX Supplier sessions focused on the
RELX supplieraudit process and our efforts to collect and
report CO; emissions.

Promoting human rights through the
Supplier Code

As stated above, the Supplier Code sets out expectations for
our suppliers’ ethical conduct.

Inaccordance with the UK's Modern Slavery Act 2015, our Supplier
Code specifically prohibits participation in any activity related to
human trafficking, based onthe American Bar Association’s
Model Business Conduct Standards to Eradicate Labor Human
Rights Impactsin Hiringand Supply Chain Practices.

In 2023, we updated our RELX Modern Slavery Act Statement
(MSA), available from (=) www.relx.com, which states howwe
areworking to avoid human traffickingand modern slavery
inourdirect operationsand in our supply chain.

The Supplier Code stipulates that, where required by law,
suppliers will have employment contracts signed with all
employees and requires mechanisms for reporting grievances.
Itadditionally contains a provision oninvoluntary labour that
states unequivocally that suppliers cannot directly orindirectly
use, participatein, or benefitfrom, involuntary workers and
human trafficking-related activities. Suppliers have access to
Modern Slavery Awareness training through our audit provider.
Inaddition, we asked all suppliers audited during the year to
complete ane-learning course on preventing forced labour.
We use a UK Government definition of modern slavery,
particularly “the trafficking of people, forced labour, servitude
andslavery.” We did not receive any reports or questions from
employees that related to modern slaveryintheyear.

The Supplier Code states, “Failure to comply with any RELX

term, condition, requirement, policy or procedure...may result
inthe cancellation of all existing orders and termination of the
businessrelationship between RELXand supplier.” It further
states suppliers must not tolerate any retaliation againstany
employee who makes a good faith report of abuse, intimidation,
discrimination, harassment oranyviolation of law or of the Supplier
Code orwhoassistsintheinvestigation of any such report.

» 120

Independent audits, including onsite,
virtualonsite and desktop

» /96

Suppliers tracked
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2023 PERFORMANCE } 5 3 2 2 g
<

Advance Supplier Diversity and Inclusion ) 2

Programme Supplic.-:'rswho have signed the Supplier Code or have

anequivalent code

We are committed to proactive engagement with suppliers 0

to ensure that our supply chain reflects the diversity of our } 3 3 /

communities. During 2023, we continued to focus on our . 0

supplier diversity programme through participationina US spend with veteran, minority or woman-owned

Supplier Diversity Taskforce, diversity conferences, best businesses. Including 'smallbusinesses 14.8% of

practice sharingand increased internal staff support. total US spend was with diverse supplier's ?

Intheyear, 3.3% of our US spend was with veteran, minority )

orwoman-owned businesses. Including small businesses, 2

14.8% of total US spend was with diverse suppliers. We use } 8 7 0/ 8

anindependent supplier diversity database to classify 0 3

diverse suppliers. Suppliers onthe tracking list who were either signatories 7

Diverse-owned businesses interested in working with RELX toour Supplier Code or have an equivalent code, covering

canregisteronthe RELXSupplier Diversity Registration 97% of tracking list spend

Portal. While registration does not provide preferred

supplier status or guarantee of business, it provides

visibility within RELX for suppliers who can potentially fulfil Supplier Code of Conduct signatories

business requirements. Find out more at:
@ https://reedelsevier.service-now.com/sdpr 5,322

We aim toimplement a sustainable supplier diversity and
inclusion programme that creates value by:

= promoting the sourcing of goods and services from
high-performing, competitive diverse suppliers

o
)
=
°
°
=
o
=
©
o
©
0
°
°
3
o
=
=
=
<

= monitoring and measuring the effectiveness of our efforts

= participatingin outreach programmes/activities to
supportdiverse suppliers

2019 2020 2021 2022 2023
o
3
o
Responsible Supply Chain Performance 2
Results
2019 2020 2021 2022 2023
Target Measure Actual Actual Actual Actual Actual
Increase # of suppliers as Total # of Code signatories 3,202 3,457 3,670 4,467 5,322
Code signatories Total # of suppliers on tracking list 354 412 359 724 796
% of suppliers on tracking list who were Code 91% 91% 96% 87% 87% g’
signatories (or equivalent) 3
[
Continue using audits to # of independent audits' 93 99 m 119 125 E
S contim‘Jous . Onsite/virtual onsite 52 25 28 28 36
|mpr0Vement In suppller Desktop 41 74 83 91 89
performance
and compliance
Continuetoadvancethe US % of total US spend with diverse suppliers 11.9% 12.9% 12.9% 15.4% 14.8%
Supplier Diversity and (Veteran, Minority, Woman-owned,
Inclusion Programme and small businesses)
% of total US spend with diverse suppliers 2.5% 2.8% 3.1% 3.8% 3.3%

excluding smallbusinesses

1 For2023,RELXmovedtoanewthird partyaudit platform, which allows sharing of supplier audits across the platformtherefore increasing the total number of audits.
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ALIGNING WITH GOOD PARTNERS

Intrust Global

Intrust Global,a RELX supplier on our Socially Responsible
Supplier tracking list, provides technology driven research,
analyticsand reporting services across industries.

They maintain arobust set of policies that underpin their
responsible business practice which include ethical
governance, fair labour practices, community engagement
and stakeholder collaboration. Intrust Global are dedicated
toadvancing the UN SDGs with a focus on decentwork (SDG 8);
quality education (SDG 4); innovation (SDG 9] and reduced
inequalities (SDG 10).

They foster positive change through the Sambhava
Foundation, their central group’s arm for social development.
Among flagship programmes are the Hunar project which
empowers women aged 18 to 35 through skills training

and social entrepreneurship initiatives to gain economic
independence. Anotheris the Koshish programme

which helps differently-abled women become financially
independent through vocational skill building, placement
supportandregularassessments and feedback.

®

As a growing company, we maintain
transparent and fair business
practices, meet ethical standards
and help make the world a better
place to live and thrive.

Ravindra Nag
Director, Intrust Global

2024 objectives

Responsible Supply Chain - SDG 8 (Decent Work and
Economic Growth): Increase number of suppliers thatare
Code signatories; continue using audits to ensure continuous
improvementin supplier performance and compliance

Supplier Diversity - SDG 10 (Reduced Inequalities):
Advance Supplier Diversity and Inclusion Programme

. By2030

© Reduce supply chain risks related to human rights, labour, the
environmentand anti-bribery by ensuring adherence to our

¢ Supplier Code of Conduct through training, auditing and
remediation; drive supply chain innovation, quality and

. efficiencies through a strong, diverse network of suppliers
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Relevant
SDGs

We work to increase the positive impact we have on the environment
through our products and services which provide essential insight and bring
stakeholders together, while also striving to reduce our environmental
footprint across our company and value chain.

A positive environmental impact

Our key environmentalimpactis through our products and services
which helpinform debate, aid decision makers and encourage
research and developmentwith regard to environmentalissues.

The CEOisresponsible to the Board for environmental
performance;the CEOs of our business areas are responsible for
complying with environmental policy, legislation and regulations
and the CFOis our most senior environmental advocate. Our Chief
Sustainability Officerand Global Head of Corporate Responsibility
engages with the Board on environmentalissues and we work
with Environmental Champions and dedicated engineering,
design and real estate specialists toimprove efficiency wherever
possiblein our portfolio.

In 2023, we continued our support of the Climate Pledge, aiming
toachieve netzeroacrossall carbon scopes by 2040 at the latest.
We have committed to measure and report greenhouse gas
emissions, implementdecarbonisation strategies for emissions
reductions and address residual emissions with high-quality
offsets. Details of our net zero transition road map are available
onpages76and85.

We support progressive environmental legislation and in 2023
continued our membershipinthe Aldersgate Group, an alliance

of leaders from business, politics and civil society, chaired by
former UK Prime Minister Theresa May, that drives action for
asustainable economy. Inthe year, we signed a letter to the British
Prime Minister confirming our support for delivering progresson
the UK's net zero commitments. We hosted an event to launcha
report from UCL and the Aldersgate Group on the electrification of

Pre-Sales Consultant
LexisNexis Legal &
Professional South Africa

As a global organisation, we can
make a big difference by meeting our
environmental objectives, setting

an example for future generations

to continue the improvements we
started. It requires commitment

and dedication from leadership

and employees alike.

Britishindustry, and continued our membership of the Net Zero
Supply Chainsinitiative with other companies and NGO partners
organised by Pineapple Partnerships.

We were a Taskforce for Climate-related Financial Disclosure
(TCFD) Supporteruntilitwas disbanded in the year and have
expanded our TCFD disclosure (see page 82). We remain
signatories of We Are Still In, a network of more than 3,900
businesses, universities, cities, states and other organisations,
committed to combatting climate change.

2023 Environmental Performance

Absolute performance

Intensity ratio (absolute/Em revenue)

2022

2023 change 2022 2023 change

Scope 1 (direct emissions) tCOe 5,211

-23%

Sustainable production paper (%) 99

* Fromreporting locations only, excluding estimated data.

Actualenvironmental data covers approximately 83% of occupied floor space based on electricity reporting. Whenwe are unable to obtain reliable data, for example
from smallserviced offices, we estimate energy consumption and water usage on actual data from our portfolio. In this way, our reported data covers all operations,
for which we have operational controlfora 12-month period, December 2022 to November 2023.

Scope 2 (location-based) emissions are calculated using grid average carbon emissions factors for all electricity sources.

Scope 2 (market-based] emissions are calculated using supplier-specific carbon emissions factors (where available) for renewable energy purchases.

uonew.ojul JapjoysJeys pue

MBIINIBAQ

sjuawbas 19ydep

MB3IA3J BIDUBUIY

9OUBUIBA0G

SJUBWIYE)S |eIDUBUIS



RELX Annual Report 2023 | Corporate responsibility

Our key environmental impact:
environmental knowledge

In creating and delivering our products and services we have an
impacton the environmentin areas such as carbon emissions,
energy and water usage. Butarguably biggerand more
importantis our growing portfolio of environmental research,
products and services, which spread good practice, encourage
debate and aid researchers and decision makers. The most
recent results from Scopus show our share of citationsin
environmentalscience represented 54% of the total.

Risk

Climate-driven extreme weather events are increasing and pose
aspecific challenge to theinsurance industry. In response to
intensifying climate risks, insurers require data and technology
to betterassessrisk. Combining geospatial information, imagery
and historical records with predictive analytics and Al, LexisNexis
Risk Solutions provides comprehensive data sets and analytics
tosupporttheindustryto betterunderstand and price risk.
Geospatialinformation can provide vitalinformation about a
property’s likely susceptibility to flood, fire or storm damage.
Meanwhile, aggregating comparative data can help insurers
benchmark performance in certain regions to manage

localised risk more effectively.

In 2023, Cirium, a Risk business unit, advancedits flight
emissions methodology powered by EmeraldSky. This
advancementaimsto deliverastandardised and precise
overview of carbon emissions and fuel burn calculations for
eachaircraft flightand seat. This data serves as the foundation
for RELX’s business flight travel emissions data.

Scientific, Technical & Medical

The Lancet published their 2023 Countdown on health and
climate change which monitors the evolving health profile of
climate change and provides anindependent assessment of
the delivery of commitments made by governments worldwide
under the Paris Agreement. The content, either openaccess or
freetoread, covers 47 indicators, drawing on the expertise of
114 scientists and health practitioners from 52 research
institutions and UN agencies worldwide.

Elsevier delivered the first Sustainability Hub at the London
Book Fairin 2023 with a stage devoted to raising awareness of
the growing climate emergency and how the publishing industry
can bestrespond. Eventsincluded a presentation on the SDG
Publishers Compact, a keynote from London Mayor Sadig Khan
about making London a more sustainable cityand a session
from Book Industry Communication (BIC) on designing books
with recyclingin mind. Elsevier worked with Smart Space,
RX’sin-house design and build service, to create a prototype
carbon label of its stand using four main categories from

the exhibitor perspective: stand build; venue emissions

and water; operations ([emissions from staff travel and
accommodation); and emissions associated with the

products displayed.

Legal

Legal has extensive environmental law offerings for customers
including curated daily news alerts, podcasts, law trackers

and consultations. Specifically on climate change, tools show
where climate change targets come from at national, European
andinternational levels, climate reporting and disclosure
frameworks, litigation and practical guidance.

In 2023, the LexisNexis Legal and Professional Practical
Guidance Journal featured a dedicated climate change issue
covering topics such as sea level rise and how it affects public
and private projects; energy security and climate change
initiatives inthe US Inflation Reduction Act; and climate change
in M&Atransactions, among others.

Inthe year, PatentSight, which provides curated and enriched
patent datasets and analysis tools to advance research and
development, competitive intelligence and benchmarking,
and more, released a publicly available report on sustainable
technologies linked to the SDGs. It shows, for example, among
the largest share of patents for SDG 7, Affordable and Clean
Energy, is hybrid vehicles and biofuels; for SDG 13, Climate
Action, itis for GHG emissions reductions.

Exhibitions

RX’s portfolio of environmental events include World Future
Energy Summit. Held in Abu Dhabiin January 2023, the show
focused on critical sectors shaping sustainability and driving
investment globally including solar; clean energy; ecowaste;
water, and smart cities. With over 200 hours of expert content,
the Summit’s knowledge-sharing programme was its most
extensive and diverse to date. Over 250 speakers, including
government officials and 166 CEOs, presidents and founders
of leading companies, shared theirinsights with over 30,000
investors, policy makers, business leaders, project owners
and technology pioneers.

The 2023 edition of Pollutecin Lyon, France, the international
event for environmental and energy solutions committed to
accelerating environmentalinnovation, showcased over 1,000
exhibitors, including 200 start-ups. 420 conference sessions
were delivered, and over 42,800 attendees came to learn,
network and conduct business. The 2023 Pollutec Innovation
Awards highlighted 12 finalists and rewarded three winners:
Grims Energie (thermal storage), MTB (li-ion battery recycling),
and Purenat (a textile capable of destroying organic pollutants
inthe air).

All-Energyisthe UK's largest renewables and low carbon
showcase, held in Glasgow. It connects clean energy suppliers
and technology providers with energyindustry developers,
buyers, investors, and policy makers. Reflecting the urgency
required to meet UK net zero emissions targets, the 2023 event
broke previous attendance records. Nearly 600 speakers took
partinthe free-to-attend conference, which featured
contributions from Scotland’s First Minister, Rt Hon Humza
Yousafand Minister for Energy, Gillian Martin. Dcarbonise,
another showinthe RX portfolio, supported by the Scottish
governmentand Energy Saving Trust, offered end-users advice
and technology to help them decarbonise their buildings,
businessesand transport systems.
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Environmental risks and
opportunities

The assessment, prioritisation and mitigation of environmental
risks are integrated into our overall company-wide risk
management process which considers currentand emerging
risks to achieving RELX's strategic goals. The Board assesses the
risk leveland mitigation strategies and monitors implementation
by senior managers.

Colleaguesthroughout the business, as well as external
stakeholders such as NGOs and investors, help us monitor and
rank our environmentalrisks and opportunities. They are
reviewed quarterly by the Environmental Checkpoint Committee,
chaired by the CFO, during the year.

Our Global Environmental Policy is available on @www.relx.
com/cr-downloads and applies to all areas of the company and
states that we must consider,among otherrisks, those that
require legislative compliance, have significant costimplications
for the company and/or may affect our reputation. The Global
Environment Policyis supported by a global Environmental
Management System (EMS), certified to the ISO 14001
environmental standard across the group.

The EMS covers the assessment of existingand emerging
regulatory requirements related to climate change, including
carbon pricing, taxes and additional reporting requirements.

Itincludestransitionand physical risks and has informed our TCFD

report, including transitioning to a lower carbon economy and risks
related to physicalimpacts of climate change. For more information
see page 86.

Green Teams, employee-led environmental groups representing
53% of employees in 44 key facilities, help usimplement our
EMS and achieve environmentalimprovements at the local level.
We are also aided by consistent dialogue with stakeholders
including employees, governmentand NGOs. We participate

in sectorinitiatives, such as the Book Chain Project, and further
our understanding through environmental benchmarking
activities, such as CDP.

2023 PERFORMANCE
Expand climate risk assessment of

products by the Climate Product
Working Group

To avoid climate change of more than 1.5°C, we must quickly
transition toa low carbon future. We aim to support our
customersin carbon intensive sectors to decarbonise by
providing products and services that can inform the
transition to net zero.

We established our Climate Product Working Group

with representatives from all our business areas to better
understand climate risks and opportunities in the mix of
our products and services.

Assessing our environmental impact

While as a non-manufacturing company our direct use of
resources is limited, we monitorall our environmentalimpacts,
and prioritise climate change, water, waste and paper use.
Throughout 2023, we worked to reduce our direct environmental
impactaswellas upstream and downstream impacts as part of
alifecycle approach to our operations.

Third-party verification of our environmental data gives us
confidenceinits reliability and improves our reporting.

» Group certification

to1S014001 Environmental Management System
maintained in 2023

» /3%

reductionin Scope 1and Scope 2 (location-based)
emissions since 2010

Elsevier continues to focus its contentand offerings toward
scientific breakthroughsin clean energy. In 2023, Elsevier
launched several newtitles covering renewable energy, energy
efficiency, batterytechnology, and decarbonisation. Of Elsevier’s
2,900journals, four with atraditional hydrocarbon focus were
repositioned with updated aims to advance the UN’s sustainable
development goals and promote a pathway to a net zero future.

Likewise, the Books team will only commission content that
advances the energy transition and the reduction of CO2
emissions. Among new titles in 2023 were Design and Control of
Active Power Filters towards the Decarbonisation of Smart Grid
Networks; Fuel Cells for Transportation: Fundamental Principles
and Applications; and Battery Technology: From Fundamentals to
Thermal Behaviorand Management. Elsevier remained
committed to supporting innovationin clean energyandin 2023
held the Renewable Transformation Challenge, in collaboration
with the International Solar Energy Society, recognising Solar
Sister which helpswomen entrepreneursin African rural
communities run their own clean energy distribution initiatives.
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Climate change

Our Climate Change Statement supports the scientific
community’s opinion that human activity is contributing to
climate change; we support the Paris Agreement’s intention
to limit climate change to 1.5°C.

The RELX Climate Change Statement is available at
www.relx.com/cr-downloads.

Since 2020, there has beena change in how our office space
is utilised. This has contributed to decreases in reported
carbon emissions. To show trends, we report data over
alongertime sequence.

Emissions from work-related flights are calculated using
EmeraldSky, a solution developed by Cirium within Risk. This
innovative methodology combines comprehensive industry
datasetswith Cirium’s proprietary data to accurately determine
the fuel consumption of individual flights. Unlike distance-based
methodologies, the Cirium methodology powered by EmeraldSky
recognises and highlights carbon-efficient carriersand routes,
enabling businesses to effectively reduce their travel emissions.

See methodology notes for full details on
www.relx.com/additional-cr-resources.

Total Scope 1 emissions decreased by 17% inthe year due to lower
fuelconsumption. Car fleet emissions have decreased 82% since

2010 and overall Scope 1 emissions by 68% during the same period.

Scope 2 (location-based) emissions decreased by 2% in the year
due to office space consolidations, as well as lower power
consumption atour data centres.

Scope 3businesstravel data coversallourairtravel booked and
collected through ourtravel partner, BCD, and completed within
thereporting period. While further resumption of business travel
in 2023 ledtoa 7% increase in emissions over 2022, since 2019,
we have reduced travel emissions by 58%.

Our Net Zero Commitment

As asignatory to the Climate Pledge, we are committed to
becoming net zero by 2040 at the latest. The main tenets of the
initiative,a community of more than 450 organisations working to
address climate change, is measuring and reporting greenhouse
gas emissions and implementing decarbonisation strategies for
significant emissions reductions.

Since 2010, we have reduced our Scope 1and 2 location-based
carbon emissions by 75%.1n 2023, our new carbon target began
verification by the Science Based Targets Initiative. This aligns
with the 1.5°C goal of the Paris Climate Agreement and will
require us to continue reducing greenhouse gas emissions

and maintain ourinternal carbon pricing scheme, among
other measures.

We compensated for emissionsin Scope 1, Scope 2and Scope 3
(work-related flights, hotels, cloud computing, home-based
working and commuting) by purchasing verifiable offsets in 2023
encompassing REDD+ forestry and peatland projectsin Colombia
and Indonesia. We do not use offsets in our carbon performance
reporting.

Net Zero Road Map

RELX’s emissions are aligned with the 1.5°C pathway. We aim
to maintain this performance by pursuing further emissions
reductionsintwo primary ways:

1. Company operations: We setand aim to achieve science-based
reduction targets that bring us to net zero no later than 2040.
Read more about our carbon reduction targets and our carbon
performance on pages 73-81.

2. Value chain: We willengage with our suppliers on setting and
attaining their own science-based carbon reduction targets
and alsoaddress emissions from other Scope 3 categories.
Read more about how we engage with suppliers on pages 69-72.

RELXwill continue to advance wider action on climate change
through:

1. The continued development of leading-edge products, services
and events on climate change and net zero transition

2. Industry partnerships such as the Responsible Media Forum’s
Climate Pactand Net Zero Events, aninitiative for the global
eventsindustry

3. Climate advocacy supporting responsible climate-related
initiatives through organisations such as the United Nations
Global Compact, The Aldersgate Group, and RE100

4. Sharing climate knowledge broadly through
offerings such as the free RELXSDG Resource Centre
www.sdgresources.relx.com

We will continue to advance our net zero efforts through an
internal carbon price payable by all business areas for Scope 1, 2
and select Scope 3 emissions. The 2023 price is $35/tC0ze and
willincrease overtime.

Climate objectives are monitored by the RELXCR Forum,
chaired by the Head of Corporate Affairs, which meets twice
peryeartoagreeandassess progress on sustainability targets
and objectives. Read more about CR governance on page 50.
Executive remunerationis linked to achieving environmental
targetsincluding our Scope 1and 2 carbon reduction target.
Read more about executive remuneration on pages 128-148.

Scope 1and Scope 2 emissions

Absolute Intensity
tC0,e 1,000s tCO.e per £m revenue
e - M Scope 1
b g B Scope 2 (location-based)
i emissions
0 T T T T U T T T T !
2019 2020 2021 2022 2023 2019 2020 2021 2022 2023

2015is our baselineyear for environment targets. Data available on page 41

Dataavailable on page 73
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Scope 3

In 2023, we continued to advance our understanding of our
Scope 3 emissions beyond business flights, identifying key
areas, refining our methodology and our engagement with
suppliers. We used the RELXCO2 Hub, aninternalanalytics
platform, to help quantify our Scope 3 emissions.

Supply chain

We have estimated supplier emissions through an improved
methodology by collecting data on key suppliers to derive
carbonintensity factors. The factors are then extrapolated by
spend category to cover our full supply chain. We estimate that
ourshare of the Scope 1 and Scope 2 carbon emissions of our
suppliers, excluding business travel (estimated separately),
cloud computing services [see below) and events (see below),
isapproximately 65,000 tCO2e per annum.

Cloud computing services

While RELX continues to undertake energy efficiency projects
atits own data centres, some of the energy and carbon
reductions at these facilities have been achieved by moving
content to third-party cloud services. With emissions data
provided by our primary Infrastructure as a Service (laaS)
cloud providers, we estimated 2023 market-based carbon
emissions associated with all cloud computing services
provided to RELXto be 178 tCOze.

Home-based employees

Using location-specific emissions factors and office attendance
data, we estimated emissions from home working in the year to
be 12,498tC0.e.

Commuting

Through RELX's Environmental Standards programme,
locations are encouraged to develop a local travel plan.
Actions from travel plansinclude publishinginformation on
public transport links, promoting commuter loan schemes
and encouraging carpooling. Using daily refreshed office
attendance data, we estimated emissionsin 2023 to be
4,619tC0e.

Events

RXhas partnered with peers on Net Zero Carbon Events.
Launched at COP27, the initiative aims to develop
methodologies to quantify and reduce emissions associated
with the events industry. While attendance at one of our events
canreplace the need for multiple business trips, we are
looking to better gather emissions data associated with

an event’s value chain, which we expect to be a sizeable
component of our Scope 3 emissions.

Energy

As RELX predominantly occupies leased locations with few
opportunities for onsite generation, we rely on green tariffs

and renewable energy certificates (RECs) to purchase
renewables equal to 100% of our global electricity consumption.
In 2023, Green-e certified wind RECs were purchased from
sourcesin Texas.

Energy consumption at our offices, representing around 50%
of the total, decreased in 2023 due to ongoing office space
consolidation. Data centre energy, representing around 40% of
the total, decreased as we continue to move activity to the cloud.

We area member of RE100, a globalinitiative bringing together
businesses committed to 100% renewable electricity.

»61%

Reductionin energyand fuels consumption since 2010

Water

The majority of our sites use water from municipal supply and are
in developed countries with a high capability for water adaptation
and mitigation.

Our water usage decreased 9% between 2022 and 2023 due to
ongoing office space consolidation.

We engage with internal water experts who produce water-
related content for our customers. In 2023, we offered customers
24 peer-reviewed journals in water science and technology,
including Water Research.

» /1%

Reductioninwateruse from 2010t0 2023

2023 water and energy performance
Water usage

Energy consumption

Cubic metres

344,304

226,509
183,575
142,374

2019 2020 2021

2022 2023

MWh

176,682

142,098

1251025 117,997
110,750

2019 2020 2021 2022

2023
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RELX Environmental Challenge

2023 marked the thirteenth year of the RELX Environmental
Challenge, a competitive grant-making scheme focused on
providingimproved and sustainable access towater and
sanitationwhereitis presently atrisk.

The $50,000 first prize winner was Lombrifiltro by CPlantae,
asanitary engineering firm and social enterprise based in
Mexico that has developed and commercialised prefabricated
vermifilters for onsite wastewater treatment.

The $25,000 second prize winner was TU Delft Water For
Impact that has developed electrocoagulation; a method to
treat surface water using solar power and removing the need
for costly and often hard to access chemicals. The pilot project
will test the approach and effectiveness in providinga more
sustainable and less chemical intensive solution to
groundwater treatment challengesin northern Ghana.

Thewinnerswere recognised at Pollutec where they were
invited to participate in the show’s dedicated startup space
and pitch sessions.

Waste

Total waste generated by our locations decreased by 27% in
2023, primarily due to changes in how our office space is utilised.

Of waste generated atour locations, we estimate 73% was
recycled and 93% diverted from landfill through recycling,
composting and energy generation from waste. Of the waste
produced at our reporting locations, excluding estimated data,
76% was recycled.

Where reliable measurements are not available, we calculate
waste based onweight sampling and by counting waste containers
leaving our premises. Although local municipalities most often
carryoutsortingand recycling, we reportall waste as going

to landfillunless we have robust evidence. For thisreason,
performance against our waste targetis linked to our

reporting locations.

It's more than just an award;it’s an
opportunity to make a broader impact.
The prize money and recognition will help
us expand our reach, providing safe water
and sanitation to more communities

in Mexico.

Cesar Maldonado
Co-founder of CPlantae

We do not produce any materialamounts of hazardous waste.

We continued to work toward our target to reduce waste sent to
landfillfrom reporting locations. In 2023, waste sent to landfill
from reporting locations, excluding estimated data, decreased
by 38%.

We work to reduce packaging waste from our physical products.
Inthe UK, we provide information on packaging waste in line with
the UK government’s Producer Responsibility Obligations
(Packaging Waste) Regulations 2007. As a member of the Biffpack
compliance scheme, we report the amount of obligated packaging
(as definedin the Packaging Waste Regulations) we generate
through selling, pack and filland importation of our products.

Waste performance
Waste sent to landfill (all locations)

Waste disposal [reporting locations)

Tonnes
1,608
375 280
B -
N s
2019 2020 2021 2022 2023

Alllocationsincludes non-reporting locations, such as serviced offices,
where datais estimated.

Compost

3%

Landfill
3%

Energy from waste
19%

Recycling
76%

Reporting locations are those from which we were able to capture primary data
intheyearand excludes estimated data.
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Anew life for old equipment

We dispose of defunct hardware and other electronic
waste according to local regulations and recycle only
ifequipment cannot be reused.

Thisyear, we continued our partnership with Camara
Education to donate equipment to provide access to
computers for studentsin Ethiopia, Kenya, Tanzania and
Zambia. Camara Education refurbishes our donated
equipmentand usesit, orthe proceeds from sellingit,
toset up computer labs, train teachers and provide locally
relevant educational content. Any equipment that cannot
be refurbishedis appropriately recycled.

In 2023, Camara Education generated around £25,000
from equipment donated by RELX, enough to fully equip
three new eLearning centres, impacting more than 2,000
students. Our donations saved almost 2,000 tCOze and
kept more than nine tonnes of waste from going to landfill.

Paper

The quantity of production paper purchasedin 2023 decreased
by 21% over 2022 and by 66% since 2010 as we deliver more of
our productsonline, reflecting a circular economy approach to
conducting our business.

During 2023, we updated the RELX Paper Policy to highlight our
commitment to avoiding deforestation and other environmental
impacts through the purchase of sustainably sourced papers.

100% of RELX production papers were graded as known and
responsible sources or certified to FSC or PEFC. We continue
toreduce waste and the environmentalimpact of producing
our products through measures such as smaller printruns,
digital overlitho printing, print on demand and lighter papers
where possible.

The ongoing support we receive from
RELXis hugely appreciated. Camara’s
mission is to equip students with the
digital skills they need to enable them
to secure meaningful employment or
pursue further education.

Aidan Tallon
CEO, Camara Education

Focus on sustainable paper

We are afounding member of the Bookchain Project’s paper
module (PREPS) and helped create the PREPS database which
identifies the pulps and forest sources of papers. Each paperis
given stars according to sustainability criteria: one (unknown
orunwanted material), three (known and responsible), or five
(recycled, Forest Stewardship Council or Programme for the
Endorsement of Forest Certification certified).

The grading system was initially developed by PREPS
member Egmont UK Ltd and sustainability consultants
Carnstone, along withinput from Greenpeace and WWF.

The RELX Sustainable Production Paper Policy commits
us to purchase only sustainable papers - graded three or five
in Bookchain, or certified to FSC or PEFC.

In 2023, we used approximately 97 tonnes of office paper.
Toreduce paper use at sites with higher consumption levels,
we have set specific targets.

2023 paper performance
Sustainable production paper

Forest source of graded production papers

Percentage
96 92 98 99 100
2019 2020 2021 2022 2023

Percentage of papergraded as known and responsible sources by the Book
Chain Project or certified by FSC/PEFC. Includes less than 0.5% of paper notyet
gradedorcertified.

Asia Pacific
18%

Europe
44%

North America
38%
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2023 PERFORMANCE

Review global car fleet policies with the
aim to move to more fuel-efficient vehicles

The size of the RELX car fleet has decreased by 25% since 2015,
to less than 500 vehicles across the company. Over this period,
fleetemissions have reduced by 65% due to the reductionin
vehiclesand improvementsin vehicle performance.

Since 2015, the number of zero or low-emission vehicle models
in the fleet has more than quadrupled and approximately 7% of
the fleetis fully electric (up from 0 electric vehiclesin 2015).

Fleetemissions account foraminimal share of emissions of
around 3% of the reported Scope 1and Scope 2 emissions.

During 2023, we conducted an analysis of approximately 80%
of fleet vehicles through our primary global lease to better
understand how we can bestaccelerate the transition to
electricvehicles.

Asurvey of the remaining vehicles highlighted areas of the
business where low-emission vehicles could be more
effectivelyincorporated.

Targets and standards

Ourfocusis on delivering continuous improvementin our
environmental performance year-on-year. In 2023, we reduced
our energy consumption by 6% compared to 2022, with this
resultinginareduction of 4% inourscope 1and scope 2
(location-based) emissions as emissions factors changed in
anumber of countries. We also reduced our water consumption
by 9%, reduced waste sent to landfill by 38% and reached 100%
for our sustainable production paper metric.

We also setlongertermtargets toreflect ourambition overtime.
In 2023, we achieved all the environmental targets we had set for
2025, as shown in the table to the right. We are in the process of
setting new targets, out to 2030, againsta 2018 baseline year,
with our proposed targets currently being reviewed by the
Science Based Targets initiative.

We continue toreporton ourindirect Scope 3 emissions.
See Climate change above for more information.

We set other targets for reducing energy and fuel consumption,
forthe amount of renewable electricity we purchase and for
decreasing the amount of waste we generate.

We are afounding signatory to the Responsible Media Forum’s
Media Climate Pact which requires signatoriestoseta
science-based carbon reduction targetand commit to furthering
climate awareness and positive action through their content.

Asasignatorytothe SDG Publishers Compact, we advocate
for climate action in the content we publish.

Environmentaltargets

2023
Focusarea Targets - 2025 performance
Climate Reduce Scope 1and 2 (location- -61%
change based) carbon emissions by 46%
againsta 2015 baseline
Energy Reduce energyand fuel consumption
of our locations by 30% against a
2015 baseline
Energy Continue to purchase renewable 100%
electricity equivalent to 100% of
RELX’s global electricity consumption
Waste* Decrease waste sent to landfill from -96%
reporting locations to 35% below 2015
levels
Production
paper** gradedin PREPS as ‘known and

responsible sources’, or certified to
FSC or PEFC by 2025

*Fromreporting locations, excluding estimated data.

**Percentage of papergraded as known and responsible sources by the Book
Chain Project or certified by FSC/PEFC. Includes less than 0.5% of paper not yet
graded or certified.

Environmental Achieve Group Group certification

management certification tothe ISO across the company

system 14001 standardacross  achievedin 2022
the company
100% of new office RELXSustainable
fit-outstoachieve RELX Fit-Out standard
Sustainable Fit-Out developed
standard by 2025

Content Meet ourresponsibility ~ Contentto support

climate awareness
and positive action
(see page 74)

under the Media
Climate Pacttoadvance
climate knowledge
through our content

We have reported onallemission sources required underthe Companies Act 2006
(Strategic Reportand Directors’ Report) Regulations 2013. We have included
emissions fromall RELX operating companies. Environmental data covers
12months from December 2022 through November 2023.

We have usedthe GHG Protocol Corporate Accounting and Reporting Standard
(revised edition) and the data has been assured byanindependent third party.
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Book donations: supporting education

While printis a relatively small portion of our revenue, we
must continue to minimise the impact of printed product.

We focus on techniques such as print on demand or print
run control to better match production to demand.

We donate excess product to charity partners such as
Book Aid International and Books for Africa to avoid
waste and benefit communities.

In 2023, RELX donated over 139,000 books with avalue
of over $11m to our charity partners.

Book Aid International

RELXhas beenaBook Aid International partner for over
30years through regular book donations, financial support
and staff fundraising and volunteering. RELX donations of
medical books are critical to educating the next generation
of healthcare providers around the world.

In 2023, we donated 105,109 new higher education and
medical books, aswellas agrantto help Book Aid
Internationaland partners create an Explorer Library at
Chiuzira Primary School, a poorly resourced schoolina
heavily populated areain central Malawi. This library will
help childrenimprove their reading and learning skills
and give them the confidence to thrive.

®

For over 30 years RELXand Book Aid
International have partnered to support
transformational change in libraries,
schools and universities across sub-
Saharan Africa and beyond. From much
needed medical textbooks helping to
improve patient care to creating brand new
schoollibraries like the one at Chiuzira
Primary school in Malawi, RELX has helped
us reach thousands of readers. As we
approach our charity’s 70th anniversary we
hope that together we will continue to meet
the need for books around the world.

Alison Tweed,
Chief Executive, Book Aid International

2024 objectives

Environmentalresponsibility - SDG 12 (Responsible
Consumption and Production): Implement new SBTi
environmentaltargets

Carbonreduction - SDG 13 (Climate Action]): Publish RELX
netzerotransition plan

. By2030

Further environmental knowledge and positive action
through our products and services and, accordingly, conduct
© ourbusiness with the lowest environmentalimpact possible
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CR Disclosure Standards 1

Taskforce on Climate-related Financial Disclosure (TCFD)

RELX makes the following disclosures, consistent with the
recommendations of the Taskforce on Climate-related
Financial Disclosure [TCFD] All Sector Guidance as required

by the UK Listing Rules (Disclosure of Climate-Related Financial
Information) (No 2) Instrument 2021.

I. Governance

a.Board oversight of climate-related risks and opportunities
This statement has been reviewed and approved by the Board.

The RELX Board oversees the internal controls and risk
management practices as described on page 98. In addition,
climate risk and opportunityis subject to our CR governance
processes, see page 40. Inthe year, the Company’s approach to
managing its climate change risks and opportunities was covered
by the Board at multiple pointsincluding in discussions with and
papers from the Chief Financial Officer (CFOJ, responsible to the
Board for performance against climate targets; the Chief
Sustainability Officer and Global Head of Corporate Responsibility
(CS0); and the Head of Group Insurance and Risk, as part of

the RELX Audit Committee review of the Company’s risk
management process.

The result of these undertakings is that the Board has found
climate change has no materialimpact on RELX’s businessin the
shortterm and will be unlikely to have a significantimpactin the
medium and longerterm. Thisis based on the review of RELX's
low sector exposure to climate change and consideration of
climate change by the business inits strategy, activities, policies,
annualbudgets, and business plans, setting and monitoring of
performance objectives, major capital expenditures, acquisitions
and divestitures.

Moreover, thisview s predicated on strong climate action by the
businessin 2023 and over time to mitigate the effect of transition
and physical climate change risks as described in this statement
andinthe Corporate Responsibility Report.

b.Management’srolein assessing and managing climate-
related risks and opportunities
Managementin each businessareaisresponsible foridentifying
customer needs and developing relevant products related to
climate change. Thisranges from launching and advancing
scientificjournals with articles on climate change, energy
efficiency, and other climate-related topics; providing data and
analytics that support customersin reducing their environmental
impact; providing information and analytics on laws and
regulations related to the environment; and holding exhibitions
focused onrenewable energy and low carbon solutions.

As RELX's senior environmental champion, the CFO leads the
RELX Environmental Checkpoint Group which sets strategy
and targets for measuring and reducing the group’s own
environmentalimpact. The group monitors performance
throughout theyear, tracking emissions across all scopes and
performance relative to our target to reduce Scope 1and 2
(location based) carbon emissions by 46% by 2025 against a
2015 baseline.

Managementin each operationalarea support our environmental
goals. Theyareresponsible for ensuring the continuity of the
group’s operations, including resilience to events caused by
extreme weather events. The Business Continuity Forum brings
together specialists fromacross the group to identify risks,
assess continuityand incident response plans, learn from
incidents and spread best practice.

We recognise climate change intersects with other environmental
and sustainability issues. For thisreason, climate change is also
considered by the RELX Corporate Responsibility (CR) Forum,
with oversight by the Head of Corporate Affairs, a member of the
executive committee, and led by the CSO. The CR Forum meets
twice peryearand comprises more than 100 participants
including function heads and business area leads from across

the Company.

Managementisinformed about climate-issues through quarterly
business climate reporting, the certified ISO14001 Environmental
Management System and by engagement with internal and
external networks.

II. Strategy

a.Climate-related risks and opportunitiesinthe short,
medium, and longterm
Whilewe areinalow carbonintensive sector, the Board and the
Environmental Checkpoint Committee continued to consider our
climate-related risks and opportunities based on the scenariosin
section c below. Examples of our findings for various timeframes
areoutlined below. The long-term time horizon aligns with the
timeframe of the Paris Climate Agreement and the medium-term
with our ambition to achieve net zero by 2040.

Short (<10years) - Transition risks: Policy and legal requirements
relative to climate change will continue toincrease as they have in
recentyearsrequiring us to ensure adequate disclosure; there
willbe increasing stakeholder pressure requiring us to ensure our
productsand services help accelerate the green transition for our
customersin carbon intensive and otherindustries. Physical
risks: Variability in weather patterns and more frequent extreme
weather events mean we must advance both mitigationand
adaptation strategies, including through our business continuity
planning. See page 86 for furtherinformation on TCFD risks.

Medium (10 to 20 years) - Transition risks: There will likely be
increased pricing of GHG emissions and enhanced reporting
obligations, particularlyin areas like supply chain emissions;
reputational damage could result if we do not show medium-term
results for meeting our obligations as a signatory of The Climate
Pledge and similarinitiatives. Physical risks: Gradualincrease of
average temperatures will affect businesses we operate in some
locations more than others, sowe are developing countryand
localresponse plans; mean temperature rise will likely affect our
suppliersaswelland we will continue our due diligence related to
exposure inour supply chain.
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Longterm (20years +) - Transition risks: Stigmatisation could
resultif our products and services are not seen as part of the
solution to climate change; this creates an opportunity for us to
increase offerings that supportalower carbon future. Physical
risks: Sea levelrise will be varying but worse under the business
as usualscenariowhich willincrease risk of business interruption
and damage to property; we recognise that this must be part of
our planning for the places where we will operate.

Risks and opportunities have beenidentified through the risk
assessment process, as described in Governance above and
detailed on pages 98-105, and through working groups such
asthe ESG Product Group, CR Forum and other networks.

Our carbonaction hierarchy s to first, reduce our carbon
emissions; second, to purchase increasingamounts of green
tariff energy as availability improves in global markets where

we operate; and third, to purchase certified renewable energy
certificateswhere necessary. Our performance reporting is
based onourgross emissions, and we also purchase high-quality,
verified offsets for residual emissions. We offset residual
emissionsin Scope 1, Scope 2 and Scope 3 (work-related flights,
hotels, cloud computing, home-based working and commuting)
purchasing offsets that meet strict criteria, and which are subject
to certification and reporting requirements. RELXis committed
toachieving netzero emissions following our carbon action
hierarchyacrossall Scopes by 2040 at the latest, including
through our participationin The Climate Pledge.

b.Impactof climate-related risks and opportunities on our
business, strategy, and financial planning

In 2023, energy represented less than 1% of the RELX cost base.

Although energy costs, and associated carbon costs, may

increase substantially, the impact on RELX's financial resultsis

likely to remain limited and will not have a materialimpact on

RELXfinancial planning as described in Governance above.

While we do not believe climate risk will have a material impact
onourrevenue, thereis careful review within the relevant
businesses toassessimpacts of providing products and services
that help customers with their energy transition as traditional
sectoractivities may not be viable in the longer term.

We are using the climate scenarios we outline below to inform
strategy and financial planning at both the Board and business
arealevel. One example is our work with finance and other teams
across the business to price carbon, which we raised to $35tC0.e
inthe year (whichwillincrease over time). Proceeds will be used
for,among other measures, internal climate action projects
where possible. Inthe year, we continued a cross-business review
of climate-related product risks and opportunities. Printed and
face-to-face products and events, responsible for 17% of total
revenue, face more exposure torisks such as weather-related
logistics disruption than do our digital offerings; see Principal
Risks on page 98.

We are factoring climate change into strategy planning for our
portfolio as our scientific research information, analysis of
environmental law, tracking of carbon and recycling markets,
among other products and services, becomes increasingly
important for our customers, investors and other stakeholdersin
theirown responses to climate change. Asmall proportion of
customers operatein carbon intensive industries, including
agriculture and aviation, and we are committed to supporting
them, and those in otherindustries, with their energy transition.

Therearenotechnology-related dependenciesinrealising
opportunities to help customers reduce their carbonimpact,
though new opportunities may arise as technology advances.

InRisk, products such as Cirium, which serves the aviation sector,
isdeployinganimproved methodology for calculating flight
emissions; helpingairlines better plan and conduct maintenance of
their fleet to ensure efficient operation; and identifying flight routes
for maximum occupancy so emissions per passengerare lower.

Elsevierisworking tosupport clean energy. In 2023, it took further
steps toimplementits Energy with Purpose mission statement
tocommission only new book content that advances the energy
transition and reduction of carbon emissions. 0f 2,900 journals,
fourjournalsrelating to hydrocarbon research remain with
updated scope and aims focused on topics such as renewable
energyand carbon capture and storage. Environmental science
journalsinclude afocus onrenewable and clean energy. Among
these are the flagship Cell Pressttitle, One Earth, and Solar
Compass, launched in conjunction with the International Solar
Alliance, Joule, and new journal Nexus. The Lancet Countdown
monitors the impact of climate change on global health.

We also continue to review our editorial boards to ensure they
include expertise inthese areas and a greater representation
fromthe global south. The Elsevier Energy Books team likewise
will only commission new content that advances emissions
reductions and the energy transition. Elsevier discontinued
Geofacets, an earth science tool, in 2023 and plans to discontinue
Gulf Professional Publishing in 2024.

LexisNexis Legal & Professional provides LexisPSL Environment
to help clientsidentify environmental liabilities, understand the
commercialimplications of environmental law and keep track

of current developments with daily news feeds on new cases,
legislation, and consultations aswell as practice notes, Q&As,
and legal precedents.

RXholds World Future Energy Summit, a portfolio of events
specifically designed to combat climate change, in line with the
United Nations Sustainable Development Goals (SDGs) and the
Paris Agreement. The United Arab Emirates unveiled its logo for
the 28th Session of the Conference of the Parties to the UN
Framework Convention on Climate Change (COP28) at 2023 World
Future Energy Summit. As part of its Net Zero Carbon Events
commitments requiring signatories to reach net zero by 2050 at
the latestand to halve greenhouse gas emissions by 2030, RXwas
part of working groups to advance measurement of event-related
emissions in the year and completed the carbon footprint of ten
shows to better understand emissions from event energy, waste,
productioninputsand logistics. It published its net zero pathway
reportbefore the close of the year.

AlLLRELXbusiness areas are contributing content tothe RELXSDG
Resource Centre which provides free access to news, research,
toolsand events onthe SDGs, including SDG 7 Clean and
Affordable Energyand SDG 13 Climate Action. The site also
incorporates relevant content from key partners, including the
UN Global Compact (UNGC). In support of COP28, we released
aclimate change specialissue on the RELXSDG Resource Centre,
acurated list of 159 journal articles and book chapters toinspire
positive environmentalaction and further climate research.
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c.Resilience of the organisation’s strategy, taking into
consideration different climate-related scenarios,
includinga 2°C or lower scenario

We have a threefold strategy to address climate-related risks:

1.Minimising our environmental impact through measures such
as energy efficiency, renewable energy, reducing waste and
other measures. This reduces our exposure to future legislation
and therising price of carbon

2.Providing products and services which support customers
through their transition to a low-carbon economy. We anticipate
demand for these offerings to continue to increase over time

3.Supportingwider action on climate change through
collaboration, partnerships andinitiatives such as the Digital
Impact of Media Projectin conjunction with the Responsible
Media Forum, comprised of industry peers, and Bristol
University

The Board and the Audit Committee as part of robust risk control
measures covering our products and operations (including our
property portfolio and supply chain) ensures management of both
the transition and physicalrisks of climate change. The
Environmental Checkpoint Committee provides data on climate
change metrics and advice to the Board and also engages people
throughout the business. We gain and share best practice through
engagementwith the UNGC, the Climate Pledge, Media Climate
Pact, Net Zero Carbon Events, and the Science-based Targets
initiative,among others.

We have considered three possible future scenarios and
estimated possible timeframes. They are not exact descriptions
of an expected future, but provide an outline description of each
based on certainassumptions. In scenarios where extreme
weather events occur more frequently, we may see increased
incidents that disrupt our operations, necessitating additional
measures, with some potential cost, to ensure our operational
resilience. However, in the context of RELX's overall cost base,
we would not expect any such incremental cost to be significant.
We believe our strategy will be resilient even in the most
challenging future scenario.

Scenario 1: Business as usual [RCP 8.5). In this scenario, carbon
emissions continue toincrease at currentrates and temperature
increases exceed 4°C by the year 2100.

Shortterm: While some policies could be introduced to reduce
carbon emissions, actionis limited. Some countries may price
carbon emissions and set standards for building and vehicle
energy efficiency.

Medium term: The availability of renewable energy may grow,
butthe share of energy from fossil fuels will remain sizeable.
With this level of warming, extreme and severe weather events
will likely increase. Droughtand increased precipitation will
impactagriculture. Severe storms will interfere with our supply
chainsand logistics. The heightened need for innovationin
climate adaptation infrastructure may increase demand for

our environmental products and services for the scientific,
technicaland other communities.

Longterm: Rising sea levels will affect land use of coastal

and low-lying regions where we may have operations, requiring
investment to protect or relocate key company facilities to
ensure business continuity. Significant government investment
will be required to mitigate the impacts, forexample in
strengthening flood and coastal defences or securing reliable
water supplies, with follow-on effects for places where we and
future customers operate.

Politicalinstability in some regions may increase as populations
compete forresources such as fresh water supplies and as large
numbers of people move from regions most heavily impacted by
climate change. Global economic uncertainty will likely become
the norm, with limited growth at best and decline at worst.
There will likely be significant health impacts as well. As
impacts become more apparent, public sentiment may favour
organisations such as RELX that have taken action to limit

the impact of climate change.

We would continue to pursue measures such as science-based
carbon reductions, implementation of innovative technological
solutions, carbon sequestration and (reJforestation, but without
the catalyst of global governmentinvestmentin these areas.

Scenario 2: 2°C climate change (RCP 2.6). In this scenario, carbon
emissions are halved by 2050 and climate change does not exceed
2°C by theyear 2100.

Shortterm: Countries would introduce more challenging carbon
targets as they update their Nationally Determined Contributions
under the 2015 Paris Climate Agreement. Arange of new policies
would most likely be introduced across many countries to control
carbon emissionsincluding carbon pricing, higher standards on
building and vehicle energy efficiency, with increased renewable
energy generationin global power grids. Such developments will
be reflectedin our policies and procedures, and could increase
the demand for our climate-related products and services.

Medium term: There would likely be public and private
investmentin greater carbon sequestration, capture and storage,
(re)forestation, and other measures - all of which would aid action
inthese areas within our business.

Longterm: The frequency of extreme weather events will increase
but notas much asunder Scenario 1. There will still be disruption
totransportand logistics through storms, but sea level rise will be
more limited, as will costs we may face associated with adaptation
and mitigation projects. With reduced climate impacts, political
and economic instability will be lessened. Climate-related
migration will still be a factor but to a smaller degree than
anticipated under Scenario 1.

Scenario 3: 1.5°C climate change [RCP1.9). In this scenario,
toachieve a 66% chance of avoiding more than 1.5°C warming
by 2100, inclusive and sustainable development will be a key
consideration for policy makers with high levels of
international cooperation.

Shortterm: Emissions must peak before 2025 to achieve net zero
emissions by 2050, These ambitious carbon reductions would be
supported by new policies (with carbon prices reaching as much
ormore thanfourtimes the price under the 2°C scenario) and
strong regulation.

Medium term: Buildings will be subject to tougher standards to
achieve carbon reductions of nearly three times those under the
2°Cdegree scenario. Energy costs and associated carbon costs
could be higherthanin Scenario 1or 2, but thisis unlikely to have
amajorimpact for RELXas energyis notasignificant part of our
costbase asindicated above.

Thetransportsectorwill see significant change, with the majority
of vehicles powered by alternative sources. Nature-based
solutions to climate change, such as forestation, are also likely
toplayanimportantrole. Inthis scenario, RELX efforts toreduce
emissions, seek technology-driven carbon solutions and the
pursuit of nature-based decarbonisation will be magnified.
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Longterm: By 2050, approximately 80% of global energy should
be fromrenewable sources. Use of coal will decrease significantly
andoilwilldrop tovery low levels by 2060, which may impact

the energy costs paid by RELX. After 2050, technologies such
asbioenergyand carbon capture and storage will need to be
widespread to remove excess carbon from the atmosphere
toensure emissions are net negative.

lll. Risk management

a.0ur processes for identifying and assessing climate-
relatedrisks
The principaland emerging risks facing the business, which have
beenassessed by the Audit Committee and Board, are described
on pages 98-105. The Directors have considered the risk of climate
changetothe business, including the positive contribution that
RELX makes through activities such as supportingacademic
research, pricing recyclable materials, and enabling customers
toaccessour products electronically.

Climate-related risks are assessed as part of the RELX risk
management process. Risks are formally reviewed every six
months. Eachriskis assigned a significance based on the potential
impact torevenue and the likelihood of that risk being realised.

As partof our Environmental Management System, climate risk
assessment covers transition and physical risks as described
above and below, and alsoincludes the assessment of existing

and emerging regulatory requirements related to climate change.
Theseinclude carbon pricing schemes, taxes and additional
reporting requirements.

b. Our processes for managing climate-related risks
Climate change responsibilities are assigned to key roles,
including the CFO at the executive level. Performance is
monitored and evaluated throughout the year by the
Environmental Checkpoint Group, chaired by the CFO, and
new programmes are introduced as required to control
climate-related transition and physical risks.

On legislative and product trends, we gain insights through our
Government Affairs teams, external fora such as the Aldersgate
Group,and IS0 14001 environmental certification of our EMS. We
speak with expertsinthe business, our climate-related Employee
Resource Groupsincluding Green Teams and Elsevier’s Climate
Board, and learn through industry specific networks such as the
Responsible Media Forum’s Climate Pactand cross-sector
networks like the CRand Sustainability Council of the Conference
Board, where our CSO serves on the Executive Committee.

The business continuity programme, under the direction of the
RELX Business Continuity Forum, oversees mitigations of climate
change physicalrisks on our operations through business
continuity planswhich include remote working and detailed
employee information.

We mitigate potential climate-related risks on our supply
chain through supplier management practicesin the Global
Procurementteam, the Supplier Resiliency Working Group,
the Business Continuity Forum and the Socially Responsible
Supplier programme, which includes supplier engagement on
their activities and policies, and a risk-based programme of
supplier audits and remediation.

High-level net zero roadmap

RELX carbon emissions arein line with the reductions required
to ensure climate change of no more than 1.5°C.

Toachieve netzeroacross all Scopes by 2040 at the latest, we
are following a broad programme of action to achieve further
reductions. Thiswillinclude developing products and services
that supportthe transition toanet zeroeconomy, alongside
actions toreduce our emissions.

Shortterm
= Continue office space consolidationin line with the working
preferences of colleagues

= Migration from owned data centres to more energy efficient
third party cloud providers

= Purchase of renewable energy equalto RELX's global
electricity consumption

= Continue to quantifyand reporton Scope 3 emissions from our
supply chainandvalue chain

= Engagesupplierstoadopt 1.5°Caligned carbon reduction targets

= Purchase of high quality carbon offsets to equal our residual
emissions

Mediumterm
= Transition company car fleet to zero emission (e.g. electric)
vehicles

= RELXrenewable energy purchasesin more markets

= Encourage purchase of renewable energy by suppliers

Longerterm
= Purchase of carbon neutralisation offsets for residual
emissions

IV. Metrics and targets

We aim to provide additionalinsightinto revenue from products
and services designed for alow carbon economy in subsequent
disclosures. Scope 1and 2 (location-based) emissions reduction
targetsand energyreduction targets are set out on page 80 of this
report. The remuneration of the CEO and the CFO is linked to the
achievement of environment targets. These included in 2023,
akey performance objective to reduce Scope 1and Scope 2
(location-based] carbon emissions by 40% againsta 2015
baseline, with 61% achievementand to reduce energy and

fuel consumption by 27% against a 2015 baseline, with 49%
achievement. See page 132 for further details.

Inthe year, we reported performance against our $3bn committed
bank facility which has pricing linked to three sustainability
performance targets. In eachyear, the cost of the facility is
reduced if two or more sustainability targets are achieved and
increased iftwo or more of the targets are missed. The targets
relate to carbon emissions reduction, aswellasincreasing the
unique users and the amount of content available on the RELXSDG
Resource Centre. All three targets were achieved. See page 49.
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TCFD Risks

We have considered climate-related risk areas detailed in the TCFD guidance as detailed below. While we do not believe climate-related
risks will have a materialimpact on our business, we have highlighted risks areas which present the most opportunity for us to support

the net zero transition.

Riskgroup Type

Climate-related risk

Implication

Opportunity

Transition Policyand

Increased pricing of GHG

RELXhas low exposure to energy and carbon pricing (less than

Therewillbeanincreased need for

risks legal emissions: The rapid 1% of total spend) and has achieved significant reductionsin information on energyand carbon
transitiontoalowcarbon energy consumption since 2010. For thisreason, moderateto  pricing; research onenergy
energy systemcouldrequire significantincreasesinenergy costswill have alimitedimpact transitionandzero carbon;and
higherenergy pricesanda onRELX. eventswhich bring stakeholders
higher carbon price to togetherto showcase related
disincentivise the use technologicalinnovationare likely
of fossil fuels toincrease the demand for
RELXproductsandservices.
Enhanced emissions- RELXhas processesin place for carbon reportingand Asnewregulationsare introduced,
reportingobligations: disclosure aligned with various best practice frameworks. therewillbe agreater need for
Anincreasing number of Additionalreporting requirements are expected to have guidance;thiscould resultinan
governmentsare likely to insignificant financialimplications. increased demand forourrisk,
impose requirements on Widespread introduction of different reporting regimes in science, legaland other products
businesstoachievethelow  the countries where we operate could increase the risk of andservices.
carbontransition. New non-compliance (and therefore the risk of fines). However,
requirementsare likely to RELX operates an environmental management system
include additionalreporting  certified to IS0 14001 which requires a compliance
andtransparency assessmentwith environmental legislation. Thisreduces the
requirements for risk of non-compliance with future reporting regulations.
GHG emissions
Mandates and regulation RELXdelivers productsandservice primarilyinthreeways: i) New regulations on products will,
affecting existing products  online/digital;ii) printed products;iii)in-personevents. Increasing  in many cases, be bestaddressed
andservices: New regulationonproductsintheseareascouldresultinanincreased throughindustry collaboration.
regulations may be costforprovidingthose productsandservices. Our convening powerinthe
introducedforproductsto  Online/digital: Products served byRELX-owned datacentresare ~ mMarketswe serve cansupport
supportthetransitiontoa covered bythe purchase of renewable electricityand RELX's net suchindustry collaboration.
low-carbon economy zerocommitment. RELXis engagingwith Scope 3suppliers for
greatertransparencyonourshareoftheir carbonemissionsand
renewable energy.
Printed products: Revenue from printed products has decreased
significantly since 2010 as more product offeringsare made
online. Paperusedin RELX's printed products complies with the
RELXSustainable Paper Policywhichrequiresall papersare
from known and sustainable sources and/or certified toa
recognised standard.
Inperson: Exhibitionsis partofan eventsindustryinitiative,
NetZero Carbon Events, working to achieve netzero by 2040.
Thiscommitment requires significantreductionsin carbon
emissionsand partnershipswith otherindustries to minimise
events-related emissions.
Asmallproportion of our customers operate in carbon-intensive
industries, and less than 1% of the journals we produce
specifically cover content related to hydrocarbon; we continue
toensuretheyfocus onsupportingrelevantcustomersintheir
energytransition.
Technology Substitution of existing RELXhas largely transitioned from printed physical products ~ Our products, services and events

productsand services with
lower emissions options

toonline/digital products and services. This avoids the
emissions associated with the manufacture and distribution
of printed products but introduces emissions associated with
the use of data centres for the digital offerings.

RELX-owned data centres are covered by renewable
electricityand RELX's net zero commitment. As described,
we are engagingwith our cloud providers for greater
transparency on carbon emissionsand renewable energy.

aid the low-carbontransition
benefiting our customersand
society.

Coststotransitionto lower
emissions technology

The costimplications for transitioning to new technology
are primarily in our supply chain.

Printed products are manufactured and distributed by
suppliersonbehalf of RELX. RELX engagesits suppliers
throughthe Socially Responsible Suppliers programme
and has processesin place forreporting onits supply
chain-related emissions.

Detailed energyand carbon market
insights we can provide through our
products, services and events will
allow companies to betterassess
therisks and costs of transitioning
tolower emissions technologies.
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Riskgroup Type

Climate-relatedrisk

Implication

Opportunity

Market Changing customer Significantincreasestothe cost of airtravel due to the The ability for an exhibitor or event
behaviour factoringin of carbon charges may discourage businesstravel attendee to maximise engagement
infavour of virtual meetings. This could lead to areductionin by attending one event, forexample,
the number of attendees atin-person events affecting our with customers, prospects, and
events business. We offervirtual attendance options and suppliers, can become more
in-person participation allows exhibitors and attendees to valuable as the cost of travel
hold numerous meetings during one event. increases.
Uncertaintyin market As businesses take action to combat climate change, they Businesses candevelop new
signals might need to change business models or practicestoensure  disclosures to effectively
theirsuccessinalow-carboneconomy. Some of these communicate plans with
changes mayraise questions forinvestors or other stakeholders. The demand forour
stakeholdersand reduce visibility of the business’s strategy. productswhich provide company
RELX provides detailed and transparentdisclosure onclimate and marketinsights could growas
changeto provide clarity toinvestors and other stakeholders.  investors’ requirements for reliable
information and dataincreases.
Increased cost of RELXdoes not manufacture products from raw materials. Pricinginsightsin key supply chains
raw materials: Low-carbon  Anincreaseinthe cost of raw materials would primarily suchas chemicalsand plasticsare
requirementsontheuse, impact RELXvia higher pricesin our supply chain. provided within our Risk business.
anddistribution, of raw If costand price volatility increases,
materials could lead toan there could be agreaterdemand for
increase intheir cost such productsand services.
Reputation  Shiftsinconsumer Business customers may become more aware of While we do not produce consumer
preferences environmental concerns and expecta high standard of products, wedoserveavariety of
performance from companies. Overtime, thismay lead toa industriesand can supporttheir
decrease indemand for carbonintensive products as effortstodecarbonise through our
consumers move to low emission alternatives. products, services and events.
Stigmatisation of sector: We offer products and services across awide range of Industries which face the greatest
Productsand services industries, some of which are carbon-intensive industries. challengesin decarbonisation will
offeredto carbon-intensive ~ Weareworkingtosupporttheseindustriesintheirtransition need support, informationand
industries could resultin toalow-carboneconomy. tools. We will continue developing
negative public reaction new productsand services toassist
theseindustriesintheir
decarbonisation efforts.
Increased stakeholder RELXsets environmentaltargets ona five-yearcycleand Maintaining good environmental
concern or negative hasaScience Based Targetaligned carbonreduction target performance providesa
stakeholder feedback: Poor  whichalignsits emissions reductions with those required to reputational benefit with our
performance couldresultin = meetthe 1.5°C ambition of the Paris Agreement. stakeholders, including investors.
negative feedback from Strong environmental performance
stakeholderssuchas and commitments may be reflected
investors or colleagues inimproved or lower cost financing.
Physical  Acute Increased severity of RELX operates acomprehensive business continuity We provide products that help to
risks extreme weatherevents programmeto ensure colleagues canwork remotelyand be assessand quantifyinsurance
suchascyclonesandfloods: informedshouldalocationbeimpacted by severe weather perils. Asinsurance premiums
severe weather could conditions. This allows the business to function despite the increase,demand forthese
interrupt normal business impact of the severe weather. As risks associated with productswill likely growas
operations weather eventsincreases, insurance premiums paid by insurance providers seek more
RELXcouldincrease. accurate weather-relatedrisk
assessments.
Chronic Changesin precipitation Printed products require supply of wood from sustainable We offer products that use data

patternsand extreme
variabilityin weather
patterns: Such changes
could affectagricultural
processes

forestsources. Changesin precipitation and weather patterns
could disruptthe growth in forest sources known to be
sustainably managed which could increase the price of
sustainable paper. RELX has flexibility in the types of paper
usedand the forestsources of these papers which allows
purchasestobe made elsewhere should the need arise.
Asamember of the Book Chain Project, we assess the
sustainability of alarge number of papers, allowing us to
consideralternatives.

analyticsto helpincrease the
efficiency of land useinareas such
aswater consumption. Demand for
such products couldgrowasa
response todecreasingyields due
toweather.

Rising mean temperatures:
The gradualincrease of
average temperaturesisa
factor of climate change

Climate change will affect temperaturesdifferentlyin
differentlocations. This means that, overtime, the operation
of some offices willbecome less efficient as they may need to
maintain physical working conditions close to or outside the
range for which they were designed. This could lead toan
increase in operational costs as more energy willbe required
for cooling.

Rising mean temperatures will
require governmentto review, and
businessestoimplement, new
building standards and guidelines.
Ourbusinessareaswould produce
guidancetoassist customersto
interpretassociated new standards
andplanning regimes.

Rising sea levels

If sealevelsrise significantly thereisincreased risk of
property damage toany RELX locations in low-lying coastal
regions. This could increase insurance premiums or disrupt
theworking arrangements of colleaguesin those locations.
We have acomprehensive business continuity programme in
place to mitigate suchimpacts and consider climate risk in the
siting of our offices.

We offer products thathelp to
assessand quantifyinsurance
perilsrisk.Asinsurance premiums
increase, demand forthese
products could grow.
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CR Disclosure Standards 2

Sustainability Accounting Standards Board (SASB) disclosure

SASB Standards enable businesses around the world to identify, manage and communicate financially material sustainability
information to theirinvestors. The SASB standards are industry specific and identify the minimal set of financially material
sustainability topics and their associated metrics for the typical company in anindustry

SASB assigns RELXto the Professionaland Commercial Services sector. The following disclosure is made according to the
SASB standard for that sector.

Topic Accounting metric Code Disclosure/Disclosure location
Datasecurity Description of approachtoidentifyingand addressing SV-PS-230a.1 Seepage52
datasecurityrisks
Description of policies and practices relating to SV-PS-230a.2 Seepage52
collection, usage and retention of customerinformation
(1) Number of data breaches, (2] percentage involving SV-PS-230a.3 Exceptasamatter of public
customers’ confidential business information (CBI) or record, RELXdoes notdisclose
personally identifiable information (PI1), (3) number of thisinformation for reasons of commercial
customers affected confidentiality
Workforce diversityand Percentage of genderand racial/ethnic group SV-PS-330a.1 Seepages55-56
engagement representation for (1) executive managementand (2) all
otheremployees
(1) Voluntaryand (2] involuntary turnover rate for SV-PS-330a.2 See page 59
employees
Employee engagementasapercentage SV-PS-330a.3 68%
Professionalintegrity Description of approach to ensuring professional SV-PS-510a.1 See pages 5-53
integrity
Totalamount of monetary lossesasa SV-PS-510a.2 Exceptasamatterof public
resultof legal proceedings associated record, RELX does notdisclose
with professionalintegrity thisinformation for reasons of commercial
confidentiality
Activity metrics Number of employees by (1) full-time and part-time, (2) SV-PS-000.A Seepage59
temporary, and (3] contract
Employee hoursworked, percentage billable SV-PS-000.B Seepage59
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CR Disclosure Standards 3

Global Reporting Initiative (GRI) Content Index and Streamlined
Energy and Carbon Reporting (SECR])

Thisreporthas been preparedinaccordance with the GRI Standards: Core option

GRIStandard

Number GRIStandardTitle Disclosure Title Page number
GRI102 General Disclosures Name of the organisation Title page
GRI102 General Disclosures Activities, brands, products, and services 5-37
GRI102 General Disclosures Location of headquarters 38

GRI102 General Disclosures Location of operations 7

GRI102 General Disclosures Ownership and legalform 153

GRI102 General Disclosures Markets served 7

GRI102 General Disclosures Scale of the organisation 7

GRI102 General Disclosures Information on employees and otherworkers 54-59
GRI102 General Disclosures Supply chain 69-72
GRI102 General Disclosures Significant changes to the organisation andits supply chain 69-72
GRI102 General Disclosures Precautionary Principle orapproach 73-87
GRI102 General Disclosures Externalinitiatives [

GR1102 General Disclosures Membership of associations 44

GRI102 General Disclosures Statement from senior decision-maker 3-4

GRI102 General Disclosures Values, principles, standards, and norms of behaviour 4,50-53,54-59
GRI102 General Disclosures Governance structure 40,50, 112-116
GRI1102 General Disclosures List of stakeholder groups 43-44,113-125
GRI102 General Disclosures Collective bargainingagreements 59

GRI102 General Disclosures Identifying and selecting stakeholders 43-44,119
GRI102 General Disclosures Approach to stakeholder engagement 43-44,119
GRI102 General Disclosures Keytopicsand concernsraised 43

GR1102 General Disclosures Entitiesincludedin the consolidated financial statements 166-169
GRI102 General Disclosures Defining report contentand topic Boundaries 29-30
GR1102 General Disclosures List of materialtopics 43

GRI102 General Disclosures Restatements of information 41

GRI102 General Disclosures Changesinreporting 41

GRI102 General Disclosures Reporting period 41

GRI102 General Disclosures Date of mostrecentreport 22/02/24
GRI102 General Disclosures Reporting cycle Annual
GR1102 General Disclosures Contactpoint for questions regarding the report 38

GR1102 General Disclosures Claims of reportinginaccordance with the GRI Standards 40,89
GRI102 General Disclosures Externalassurance 90

GRI1103 ManagementApproach Explanation of the materialtopicandits Boundary 43,80
GRI103 ManagementApproach The managementapproachandits components 40,113
GRI1103 Management Approach Evaluation of the managementapproach 40,123

Streamlined Energy and Carbon Reporting (SECR)

Absolute performance Intensity ratio (per Emrevenue)
2022 2023 2022 2023 Change
Global Scope 1 directemissions) tCO,e L5211 3T 061 04T 2%
Global Scope 2 (indirect location-based emissions) tCO,e 37,270 36,616 4.36 4.00 -8%
Globalenergy (including vehicle fuels) MWh 123325 115,264 1442 1258 -13%
UKenergy lincludingvehiclefuelslWh a0 mnas e sz w
UK Scope Tand Scope 2 emissions tCO.e 2,250 2,315 0.26 0.25 -4%

We reportonall global operations for which we have operational control following the GHG Protocol Corporate Accounting and

Reporting Standard (revised edition) for the reporting year December 2022 to November 2023.
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Independent Assurance Statement
to RELXPLC Management

Scope

We have been engaged by RELX plc (“RELX") to perform a ‘limited
assurance engagement, as defined by International Standards on
Assurance Engagements, here after referred to as the “engagement”,
toreporton RELX's corporate responsibility data indicated witha '
symbol (the “Subject Matter”] contained within RELX's Annual Report
fortheyearended 31st December 2023 (the “Report”).

Thisdatais reported under the following headings in the Report:

= People

= Health and safety (lost time)

= Socially Responsible Suppliers (SRS)
= Environment

= Climatechange

= Paper

= SDGResource Centre

= Cybersecurity

= Helping our people pursue the highest ethical standards

Otherthanasdescribedinthe preceding paragraph, which sets out
the scope of our engagement, we did not perform assurance
procedures onthe remaining information included in the Report, and
accordingly, we do not express a conclusion on this information.

Criteriaapplied by RELX

In preparing the Subject Matter, RELX applied their corporate
responsibility reporting guidelines, comprising the 'RELX Reporting
Guidelines and Methodology 2023’ (Criteria), which is available on the
RELXwebsite.

RELX’s responsibilities

RELX's managementisresponsible for selecting the Criteria, and for
presenting the Subject Matterin accordance with that Criteria, in all
material respects. This responsibility includes establishing and
maintaining internal controls, maintaining adequate records and
making estimates thatare relevantto the preparation of the subject
matter, such thatitis free from material misstatement, whether due
tofraudorerror.

EY’sresponsibilities
Our responsibility is to express a conclusion on the presentation of the
Subject Matter based on the evidence we have obtained.

We conducted our engagementinaccordance with the International
Standard for Assurance Engagements Other Than Audits or Reviews
of Historical Financial Information ['ISAE 3000 (Revised)’) and the
terms of reference for this engagementas agreed with RELX on 11th
January 2024.This standard requires that we plan and performour
engagement to express a conclusion on whether we are aware of any
material modifications that need to be made to the Subject Matterin
orderforittobeinaccordance withthe Criteria, and toissue areport.
The nature, timing, and extent of the procedures selected depend on
ourjudgment, including an assessment of the risk of material
misstatement, whether due to fraud orerror.

We believe that the evidence obtained is sufficientand appropriate
to provide a basis for our limited assurance conclusion.

Our Independence and Quality Management

We have maintained ourindependence and confirm that we have met
the requirements of the Code of Ethics for Professional Accountants
issued by the International Ethics Standards Board for Accountants,
and have the required competencies and experience to conduct this
assurance engagement.

EYalsoapplies International Standard on Quality Management 1,
Quality Management for Firms that Perform Audits or Reviews of
Financial Statements, or Other Assurance or Related Services
engagements, which requires thatwe design, implementand operate
asystem of quality managementincluding policies or procedures
regarding compliance with ethical requirements, professional
standards and applicable legaland regulatory requirements.

Description of procedures performed

Procedures performedina limited assurance engagementvaryin
nature andtiming from, and are less in extent than forareasonable
assurance engagement. Consequently, the level of assurance obtained
inalimited assurance engagementis substantially lower than the
assurance thatwould have been obtained had areasonable assurance
engagementbeen performed. Our procedures were designed to obtain
alimited level of assurance onwhich to base our conclusion and do not
provide all the evidence that would be required to provide areasonable
level of assurance.

Although we considered the effectiveness of management’s internal
controls when determining the nature and extent of our procedures,
ourassurance engagementwas not designed to provide assurance on
internal controls. Our procedures did not include testing controls or
performing procedures relating to checking aggregation or calculation
of data within IT systems.

Alimited assurance engagement consists of making enquiries, primarily
of personsresponsible for preparing the Subject Matter and related
information, and applying analyticaland other appropriate procedures.

Our proceduresincluded:

Performed detailed testing onthe ESG Data Setsand carried out the
following activities to assess the Subject Matter:

a.Conducted interviews with key personnelto understand the process
for collecting, collating and reporting the Subject Matter during the
reporting period;

b.Reviewed certain documentation related to guidance and training for
the Subject Matter, and minutes outlining relevant initiatives;

c.Undertook analytical review procedures to understand the
appropriateness of the data;

d. Performed testing, on a sample basis, against underlying source
information to check the accuracy and completeness of the data and the
appropriate application of the Criteria;

e.Understood global estimation methodology to determine how it
should be applied correctly and consistently;

f. Assessed the Report for the appropriate presentation of the data,
including limitations and assumptions.

We also performed such other procedures aswe considered necessary
inthe circumstances.

Emphasis of matter

RELXreported 100% of its electricity purchased from renewable
sources for 2023, relying on green tariffs and renewable energy
certificates (RECs). However, it should be noted that, for 2023, 20% of
this percentage reported related to US RECs that have been applied to
countries outside the United States. This means that the location of the
purchased RECs differs from the location where they have been applied.
This does not affect our conclusion as set out below.

Conclusion

Based onour procedures and the evidence obtained, we are notaware of
any material modifications that should be made to the Subject Matter for
theyearended 31st December2023in order forittobeinaccordance with
the Criteria.

Use of Our Assurance Statement

We disclaim any assumption of responsibility forany reliance on this
assurancereportorits conclusions toany persons otherthan RELX, or
forany purpose otherthanthat forwhich it was prepared. Accordingly,
we accept no liability whatsoever, whetherin contract, tort or otherwise,
toanythird party forany consequences of the use or misuse of this
assurancereportorits conclusions.

Ernst&YoungLLP
14 February 2024
London



