
  

 

 
 
 
 
 
 

 
 
 
 
 
 
 
 

 

Our statement on modern slavery 
Introduction 
 
The UK Modern Slavery Act 2015 (the ‘Act’) requires businesses to state the actions 
they have taken during the financial year to ensure modern slavery is not taking 
place in their operations and supply chains. We are fully committed to playing our 
part in eradicating modern slavery and we firmly advocate for transparency and 
collaboration to eliminate the risks of modern slavery. 
 
This statement refers to the financial year ending 30th September 2021. It sets out 
the steps taken by us to prevent modern slavery and human trafficking in our own 
operations and supply chains. 
 
Entities that are within Noble Foods Group that are required to comply with the 
provision to produce a modern slavery statement are: Noble Foods Ltd, Noble 
Desserts Holdings Ltd, Noble Foods, Noble Logistics, Noble Green Energy, Noble Egg 
Innovations and Plant Heads. 
 
Our Business - Noble Foods Group 
 
Noble Foods is a family-owned food producer, renowned for market-leading egg 
brands including the happy egg co. and Purely Organic and for its quality animal feed. 
The company has more than 250 producers around the UK, packs some 60 million 
British Lion-approved eggs every week and mills 800kT of feed every year.  
  
Noble Foods’ story began over 100 years ago, when a young William Dean started 
delivering eggs to his local community in Hertfordshire, before expanding his work 
into a fully-fledged business. William knew the value of trusted partnerships and 
passed this ethos on through the generations. His grandson - Peter Dean - has 
continued William’s ambition and has pioneered Noble Foods into a successful, family-
run business. Noble Foods remains in the ownership of the Dean family, with Sarah 
Dean leading the company as owner and chair.  
  
Noble Foods strives to make a positive impact on the industry through its legacy of 
caring.  And, as a purpose led business focused on better nourishing people, animals, 
and planet their people are dedicated to nurturing animals, supporting their partners 
and communities and breathing new life into the humble egg with their creativity, 
engagement and expertise.  
 



 
 
 
 
 
 

 

Our Commitment 
 
We are committed to preventing slavery, forced labour, harmful child labour and 
human trafficking in all our activities and require that our suppliers have the same 
commitment. 
 
As a responsible company we always strive to do the right thing, we have had robust 
practices and policies in place for many years to help us meet this objective. We are 
committed to communicating openly and transparently with all stakeholders to 
ensure that our zero-tolerance stance is shared by everyone we work with. 
 

Policies in relation to slavery and human trafficking 
 
Our policies clearly state that we will not tolerate forced labour (including human 
trafficking) or child labour in our operations or operations related to supply to Noble 
Foods. We conduct internal and external audits to ensure compliance, we work 
collaboratively and proactively with the GLAA and operate the following policies that 
describe our approach to the identification of modern slavery risks, together with the 
steps to be taken to prevent slavery and human trafficking in our operations: 
 
We will not knowingly use any individual or organisation to source and supply goods 
or workers using practices of forced labour or human trafficking for labour 
exploitation. We will report any evidence or suspicion of cases of hidden third-party 
labour exploitation to the GLAA immediately. Failure by managers and leaders of the 
Company, third party labour providers or organisations in the supply chain to act 
upon concerns of worker maltreatment, coercion or harassment will be regarded as 
a gross misconduct offence or breach of contract and will be managed accordingly 
through the relevant disciplinary or contractual termination processes. 
 
Whistleblowing Policy. We actively encourage all our colleagues to report any 
concerns that raise suspicions related to human trafficking, both inside our 
organisation and through the supply chain. This includes any circumstances that may 
give rise to an enhanced risk of slavery or human trafficking. Our whistleblowing 
procedure is designed to make it easy for workers to make disclosures, without fear 
of retaliation. In 2017 Noble Foods introduced Safe Call, aconfidential and 
anonymous whistleblowing hotline. In the financial year 2020/2021 6 calls were 
received through the line, all of which were thoroughly investigated and concluded, 
none of the calls related to modern slavery. 
 
Recruitment Policy. We will not use any individual or organisation to source and 
supply workers using practices of forced labour, human trafficking for labour 
exploitation, payment for work-finding services or any work-related exploitation such 
as forced use of accommodation. We confirm (through our recruiting processes or 
through the recruiting processes of third party agencies) that workers are not 
subject to any of the above practices and will report any evidence or suspicion of 
cases of hidden third party labour exploitation to the GLAA immediately. 
 



 
 
 
 
 
 

 

Agency workers. We only use specified, reputable employment agencies to source 
labour and always verify the practices of any new agency we use before accepting 
workers from them. Regular audits of a random selection of agency workers, regular 
audits of each agency as well as audits of new agencies beginning to supply us are 
part of the processes by which risks of slavery and human trafficking are addressed 
in relation to agency workers. All agencies used for temporary labour in the 
manufacturing of our products are licensed by the GLAA. We actively check these 
and audit them on a regular basis. Temporary workers are also interviewed to look 
for signs of any potential breaches. 
 
Business Integrity Policy. Our Business Integrity Policy clearly communicates to 
colleagues the actions and behaviour expected of them when representing us. We 
strive to maintain the highest standards of conduct and ethical behaviour including 
when operating and managing our supply chain. 
 
Risk Assessments and Audits 
 
We expect our suppliers to operate to the same ethical standards that we employ 
ourselves. Noble Foods is an AB Member of Supplier Ethical Data Exchange (SEDEX) 
and we have been building SEDEX membership progressively across our group and 
supply base. 
 
As an active supporter of ‘Stronger Together’, we have completed the Stronger 
Together Progress Monitoring Tool. This is a pioneering online self-assessment which 
supports companies to measure progress being made and to highlight their next 
steps in addressing modern slavery risks withing their business and supply chains. 
Our starting score in 2000 was 47% and we raised this to 55% in 2021.  We continue 
to complete the assessment regularly to measure our improvement. 
 
We have completed the Stronger Together implementation checklist for all our sites. 
Since starting these assessments in 2019 our site scores have improved from 40-
45% to 52-67% in 2000 to 60%-76% in 2021. Local action plans are in place and 
we are committed to reassessing quarterly to measure improvement, share best 
practices, and ensure action plans are up to date. 
 
Modern Slavery Risks in our Supply Chain 
 
We undertake due diligence when considering taking on new suppliers, and we 
regularly review our existing suppliers. Our due diligence includes: 
 
• broadly mapping the supply chain to assess particular product or geographical 

risks of modern slavery and human trafficking; 
• conducting supplier audits or assessments through Noble Foods own staff and 

third-party auditors which have a greater degree of focus on slavery and 
human trafficking where general risks are identified; 

• taking steps to improve substandard suppliers' practices, including providing 
advice to suppliers through own staff/ third party auditors and requiring them 
to implement action plans; 



 
 
 
 
 
 

 

• participating in collaborative initiatives focused on human rights in general, 
and slavery and human trafficking in particular ("Stronger together", "Ethical 
trading" initiatives). 

• Issuing all our suppliers with our Supplier Code of Conduct 
 
Additionally, we play an active role in FNET (Food Network for Ethical Trade) which is 
a collaboration between suppliers and retailers. We play an active role in the worker 
representation group and throughout 2020 and 2021 have been a key contributor to 
COVID-19 measures, risk assessments and audit management. 
 
Relevant training 
 
We provide information on “Hidden Labour Exploitation” to our workforce through a 
variety of formats such as workplace posters, worker leaflets, presentations during 
our induction and training period and through internal auditing processes. We also 
actively encourage colleagues to report cases of hidden third-party labour 
exploitation, investigating and acting on any reports as appropriate. 
 
The ‘Stronger Together - Understanding & Tackling Modern Slavery’ course content 
has been delivered to operational colleagues and continues to be provided to all new 
colleagues in order to educate the workforce and enable them to recognise and 
report the symptoms of slavery and human trafficking. 
 
We had an objective to deliver Stronger Together training to more of our producer 
base in 2020, sadly COVID-19 restrictions delayed this initiative. Further to the 
excellent feedback from the Ngage training, we decided to deliver Ngage webinars 
for our producer base. In 2021 35 producers attended these, more are planned in 
the coming year.   
 

KPI’s 
 
We are committed to monitoring our progress in relation to modern slavery and 
ethical trade and will do this through the completion of the Stronger Together 
Progress Monitoring Tool as a group and by local site assessments using the 
Stronger Together implementation checklist. 
 
Our cross business and cross functional ethical working party continues to meet 
quarterly to drive our ethical action plan and to monitor our progress against our 
commitments. 
 
Our current score as a group for the Stronger Together Progress Monitoring Tool is 
55%. 
 
The below graph depicts our results (the coloured bars) against other organisations 
that have completed the tool (grey bars). 
 
 



 
 
 
 
 
 

 

2020 Results: 
 

 
 
 
 
 
2021 Results: 

 
 
 



 
 
 
 
 
 

 

Our key focus areas for 2022 are: 
 
• Development and implementation of a consistent and effective supplier 

appointment process. Including an updated supplier contract 
• Developing Ethical KPI’s for technical and procurement teams 
• Improvement of all individual site action plans with a target to achieve 75% at 

each site 
• Increasing our internal and external modern slavery education.  
 
This statement will be reviewed and published annually.   
This statement was approved by the board of Noble Foods. 
 
 
 
Duncan Everett 
Chief Executive Officer 
24th February 2022 
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