MediaTek ESG Highlight ESG Overview

ESG Committee
Strategic Issue Development Goals
September 2024

Environmental
MSCI ESG rating: A (Aug 20, 2024) GHG Emission and Environmental Management
Green Design
Supply Chain Management

Social
Global and Diversified Workforce
Talent Retention and Development

Download Friendly Workplace
MediaTek 2023 ESG report Governance
The Board

MediaTek 2023 Annual report

Committees
Risk Management

Copyright © MediaTek Inc. All rights reserved.

MEDINTEK


https://d86o2zu8ugzlg.cloudfront.net/mediatek-craft/reports/CSR/2023-MediaTek-Sustainability-Report_Final.pdf
https://cdn-www.mediatek.com/posts/2023-English-Annual-Report_Final.pdf

ESG Overview

ESG Committee | Strategic Issue Development Goals

[ Board
ety Deatiesestay
Chair: Rick Tsai (CEO)

Cross department working teams for the following strategic subjects
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Global Presence Innovation Talent Corporate Environmental Community
Governance Management Engagement
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Strategic Issues

Innovation

Talent recruitment
and retention

Customer
Relationship
Management

Brand Identity and
Market Perception

Corporate
Governance and
Legal Compliance
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Short-term goal

(1-3) years
Invest >NT$80bn in R&D annually.
Continue to implement low-power

design and integrate Al computing into
all product lines.

Provide competitive compensation
and benefits.

Foster a positive and caring
workplace environment.

Improve business scale and
economic effects and increase revenue
and margins.

Enhance corporate image and
increase brand value by 10%.

Enforce legal compliance to ensure
no material violation of laws.

Maintain Corporate Governance
Evaluation result within the top 5% of
TWSE-listed companies.

Mid- and long-term goals

(3-10) years

Achieve technology leadership and

capture the value for sustainable growth.

Provide a globally competitive reward
framework linked to performance.

Foster a challenging and innovative
environment to unleash potential.

Cultivate global markets with customers

and partners to increase industry
influence.

Enhance corporate image and increase
brand value by 30%.

Perfect the functions of the Board of
Directors by improving the operations of
the Board and functional committees.

Progress and Results in 2023

Invested NTS111bn in innovative R&D.

Flagship 5G SoC Dimensity 9300 offers an all-big-core computing platform and
generative Al capability.

Released the first 6G Satellite and Terrestrial Network Convergence White
Paper.

MediaTek’s average salaries to non-executive full-time employees were
NTS$3.754mn in 2023, No.1 in Taiwan.

Continued to worked with universities on IC Design Program and has trained
more than 4,000 students cumulatively in 2023.

Collaborated with NVIDIA on automotive for the next generation smart
cockpits.

Empowered devices with generative Al applications using, e.g. Meta Llama 2.

Understand customer satisfaction through online and offline customer visits,
case openings, Q&A sessions, etc.

Utilize localized customer teams to adapt to the global markets.

Ranked No.3 in Interbrand’s “Best Taiwan Global Brands” with 33% brand value
increase in 2023.

A female independent director was elected at AGM.

Approved the elevation of the Risk Management Committee to the functional
committee level.

Ranked top 5% of TWSE-listed companies in the Corporate Governance
Evaluation in 2023.

No material illegal events.

For details, please refer to MediaTek 2023 Sustainability report p.22- p.23
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Strategic Issues

Information Security
Management

Economic
Performance

Community
Engagement

Diverse
Communication
Channels

Responsible Products
and Energy
Conservation &
Carbon Reduction
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Short-term goal

(1-3) years
Expand information security
management to cloud and supply
chains.
Ensure subsidiaries’ compliance
with IP transfer regulations and OA
network usage regulations.

Execute the leading technology
strategy and provide highly
competitive products to global
customers.

Organize social innovation
competition to solicit ideas and
proposals.

Optimize online and offline
communication channels to
effectively communicate and
implement company goals and
policies.

To strive for green design and
enhanced product energy
efficiency.

Mid- and long-term goals

(3-10) years
Establish the software automated
security fuzzing technology to improve
detection ability.
Analyze product security vulnerabilities
to improve development efficiency and
elevate security and quality.

Focus on creating product value,
maintaining profitability, sharing profit
with shareholders, and creating long-term
shareholder value.

Encourage the implementation of
innovative projects and enhance public
understanding of MediaTek’s effort in joint
value creation.

Establish teams to take action to
enhance employee experiences.

Implement guidelines to establish a
friendly communication environment.

Collaborate with all suppliers to jointly
formulate action plans and renewable
energy procurement strategies to reduce
greenhouse gas emissions by 25% by 2030
compared to 2020.

Progress and Results in 2023

Received the 2023 TCSA for Information Security Leadership.

Achieved TISAX certification for automotive cybersecurity international
standards.

Established an external threat intelligence collection process to analyze
potential risks and impacts.

Established management regulations and a daily audit system to ensure
compliance and protect sensitive information when using generative Al services.
In 2023, gross profit and operating profit were NT$S207bn and NTS72bn; GM

and OPM were 47.8% and 16.6%.

Invested NTS39mn cumulatively in social initiatives in 2023.

”Genius for Home” has attracted cumulatively 8,867 participants with 2,172
received proposals, covering 327 townships and urban areas.

Organize the manager communication meeting and labor-management
meeting on a quarterly basis.

Al Chatbot “Alpha” responds to employee inquiries 24/7 throughout the year.

The Global Employee Survey received 86% total participation rate in 2023.

The energy consumption rate of main products decreased by 18% in 2023 from
2022, with an 11% volume reduction, equivalent to 16,830 kgs of waste.

MediaTek collaborates with suppliers, conservation experts, and circular
economy specialists to foster continuous improvement. In 2023, 17 carbon
reduction projects were implemented, achieving a reduction of approximately
16,484 tons CO2e/year.

For details, please refer to MediaTek 2023 Sustainability report p.22- p.23
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Environmental

Ove FVIEW | GHG Emission and Environmental Management | Green Design | Supply Chain Management

MediaTek is a fabless company with an aspiration to be a green innovator. We select suppliers based on ESG

criteria with regular audits and adopt measures to reduce energy consumption of our products.
We target to use 100% renewable energy by 2030 and reach net zero GHG emissions by 2050.

* By 2030, we target to reduce Scope 1 * Comply with ROHS and WEEE
and 2 GHG emissions by 40% and Scope regulations.
3 by 25%, comparing to those in 2020. « Reduced energy consumption
* By 2050, we target to reach net ratios of major products by 18%
2ero GHG emissions. in 2023 vs. 2022.
« By 2030, all MediaTek offices target to * Reduced the size of major
o/ -
use 100% renewable energy. products by 11% in 2023 vs. 2022,
* We executed 17 carbon reduction- equivalent to 16,380kg of waste
related projects, reducing reduction.

approximately 16,484 tons CO2e

Net-Zero Targets Green Products External Verifications

* 1SO 14001

Environmental Management System

* 1SO 45001

Occupational Health and Safety
Management System

* 1SO 14064

International Standard for GHG
Emissions

* 1SO 50001
Energy Management Standard

Copyright © MediaTek Inc. All rights reserved.  FOr details, please refer to MediaTek 2023 Sustainability report p.122, p.153 and net-zero website
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Environmental

overiew | GHG Emission and Environmental Management |

GHG Emission

)]

Power Saving

()
Water Saving

Green Design | Supply Chain Management

Scope 1 and 2

2023 target Reduction by 10%

(Scope 2 reached 12%)
2023 result Scope 2 at 16.5%
Reason for = Enhance data center
result energy efficiency.

= Upgrade office lighting to
LEDs.
Reduce scope 2

2024 target P

emissions by 16.5%

Scope 3 (transportation)

Increase use of various
energy-saving transportation
vehicles.

Reduced carbon emissions
generated from transportation
by 302 metric tons CO2e.

= Continued to provide
shuttle bus service.

= Added 19 electric vehicle
charging stations.

= Partnered with Gogoro for
the first corporate
swapping station in Hsinchu
Science Park.

Increase usage rate

16.5%

16.5%

Enhance data center
energy efficiency.
Upgrade office lighting to
LEDs.

16.5%

3.7%

4.3%

Improved water savings
from water resource
projects and reduction
measures.

4.3%

Increase recycling rate

From 38% to 26%

Increase recycling rate

Copyright © MediaTek Inc. All rights reserved.  FOr details, please refer to MediaTek 2023 Sustainability report p.142- p.153
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Overview | GHG EmiSSion and EnVironmentaI Management I Green Design | Supply Chain Management

2023 summary (A) GHG Emission

Scope 1 & 2 GHG emissions: Come from purchased electricity, common facilities, boilers,
cooling towers, and chillers. Specifically, purchased electricity, which is under scope 2,

accounts for 95.67% of total emissions.
The increase in 2023 was attributable to the expansion of the scale of our office premises

and IT data centers in response to business expansion.

Scope 3 GHG Emissions: With a view to reduce carbon emissions from employee commuting,

we proactively adopt environmental protection measures.

e Reduced carbon emissions generated from transportation by 302 metric tons CO2e.

* Installed 19 EV charging stations in 2023 and partnered with Gogoro for the first corporate
swapping station in Hsinchu Science Park.

2023 Greenhouse Gas Emissions

Scope 1
GHG emissions
(direct emissions from sources

Scope 2
GHG emissions
(indirect emissions from electricity

Item owned or cor?tro.lled by the o e
organization)
2020 7021 2022 2023 2020 3021 2022 2023
Base year Base year
Emission
quantitx,r 3,665 5,326 6,615 4,001 80,880 61,992 82,160 88,299

{metric tons)

Notel:The scope of emission data collected covers 100% of our revenue and employees in Taiwan offices.

Net Zero

Mid-term targets

GHG emission reduction by 2030 vs 2020

Scope 1 &2

Scope 3

40%

25%

Long-term targets

2030
RE100

2050
Net-Zero

Copyright © MediaTek Inc. All rights reserved.  FOT details, please refer to MediaTek 2023 Sustainability report p.148- p.149
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(B) Energy
Electricity consumption increased by 8% compared to the previous year, but MediaTek successfully achieved the 16.5% reduction target set for 2023. Despite the rise in total

electricity usage, MediaTek has been actively implementing energy-saving and carbon reduction measures. We will continue to plan and execute various energy reduction
initiatives and maintain the 16.5% electricity saving target for 2024.

Three priorities of energy management and conservation in 2023

Efficiency enhancement

High-density, energy-efficient

-

gdata centers
v

The new-generation, high-density,
energy-efficient data centers
represent a brilliant example of
successful transformation by
overcoming the performance
limitations of traditional data
centers and are expected to
provide powerful backing for
technology RED.

Implement the new immersion
cooling technology and complete
the POC to become the energy-
saving benchmark leading the
industry.

All office buildings completed
update and adoption of the LED
lighting. The designs of the three
new buildings under construction
all comply with Taiwan's

green building standards, and
implement the carbon emission
inventory actively in the process
of construction.

Self-generated
electricity

Solar power system

v

Theinstalled capacity equals 1464
kW, as the first private enterprise
in the Hsinchu Science Parkwith

a Taipower grid-connected solar
power system installedon a
rooftop.

The expansion design has been
completed, We plan to build

four additional rooftop solar
power plants with the capacity
maore than 600kW. The existing
construction scale will be
expanded by more than four times
accordingly.

Energy use conditions in the most recent three years

Energy 2021 2022 2023
Natural gas (GJ) ¥] 4] 483
LPG(GJ) 5716 &,751 beh4
Gasoline (GJ) 0 0 238
Diesel (GJ) 1,663 1280 532
Purchased electricity (GJ) 444568 595577 643577
Renewable energy (GJ) (renewable energy
certificate) o 8 9
Total (GJ) 451947 603858 651884
Energy intensity (GJ per person) 411 490 529
Ratio of electricity to total energy use (%) 9837T% SRETH 9873%
Renewable energy usage rate (%) 0.00% 0.00% 000%

[Mote] Heating value units are based on the heating value chart released by the Bureau of Energy.

[Mote] The increased energy consumption in 2023 compared to 2022 can mainly be attributed to the higher number
of employees and ongoing expansion of the scale of IT data centers; the higher energy intensity can mainly be
attributed to the fact that the extent of the power consumption increase exceeds the extent of staff increase.

Copyright © MediaTek Inc. All rights reserved.
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(C) Water management (D) Waste management

. 2020 2021 2022 2023
2023 Water saving rate was 4.3%
o
Total water intake: 507 million liters, up 4% YoY. The increase was mainly Recycle rate 29% w=p 35% wmp 38% wmp 26%

due to the expansion of new office premises and IT data centers.
Total water savings: 22.9 million liters, up from 18.8 million liters in 2022, Category Waste Category Treatment Volume 9%
achieved by engaging in water resource improvement projects with various method (metric tons)

water reduction measures.

Domestic waste Incineration 130.55  59.13%
= acn Municipal .
. Paper waste Recycling 46.32 20.98%
as% e 1o solid waste
507 I d
Iron/aluminum container an .
. / Recycling 0.14 0.06%
i lighting waste
382
Recycle rate 26%
(Recycle amount / Total municipal solid waste) °
Waste electronic parts and
Hazardous P Outsourced
components, scraps and 43.78 19.83%
waste . treatment
rejects
o o o S Total 220.79 100%
Actual Actual Actual Forecast

- _ - MediaTek is a fabless company which doesn’t create hazardous waste. The hazardous wastes are defective
Scope: Offices in the Hsinchu Science Park/Zhubei/Taipel/ Tainan (100% coverage) . .
B Water consumption (million Liters] B Water savings [million Liters) -#-Water conservation rate pPa rts returned by Su ppllerS and are used for testlng.

Copyright © MediaTek Inc. All rights reserved.  For details, please refer to MediaTek 2023 Sustainability report p.151- p.153 Backtoindex MEDIATEK
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The best effort to take the environmental
sustainability into consideration as early
as at the stage of IC design.

No matter the product is in use or wasted,
we achieve the goal for reducing product
energy consumption and miniaturizing
product volume through the chip system
architecture adjustment, algorithm
optimization, and accelerated
implementation of advanced
manufacturing processes.

Lowered 18% of power consumption of major products in
2023 vs. 2022, translating to energy conservation of 360
million kWh per year

= 177,840 tons of carbon dioxide emissions

= 207,633 acres of carbon sequestration of US forest in one year

= 35,098 American households' electricity consumption in one year

Reduced the size of major products by 11% in 2023 vs. 2022
= 16,830 kg of waste reduction
= 35 tons carbon emissions reduction

Copyright © MediaTek Inc. All rights reserved. For details, please refer to MediaTek 2023 Sustainability report p.57
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Overview of MediaTek Sustainable Supply Chain Management Tools

Responsible Supply Chain
Management Mechanism

100% signed in 2023 MediaTek Suppliers Code of Conduct

Incorporation of principles and initiatives such
as the RBA Code of Conduct, International

Labor Office Tripartite Declaration of

MediaTek Influence

Formutation of management standards 100% of suppliers met ESG criteria.

Supplier assessment criteria and sustainability

review standards

Principles, and the UN Universal Declaration Med iaTEk Supplier forum ® Gather key suppliers R [
An average score of 82 in 2023 of key ot Hpnan Kights i Regular organization of supplier Net Zero Declaration and request
supplier on site audit (VS 76 in 2022) Online audits RESpDﬂEIb[E sharing events suPplier partners to submit a Net
' i Z dmap for MediaTek’s
Supply Chain ero roadmap

Through the online RBA management system,
SAQ, written and on-site audits

100% adoption of RMI (Responsible —
Minerals Initiative)-approved smelters. Conflict Winevals

Guarantee that suppliers refrain from using minerals

from conflict zones

Locally produced raw materials and local local DioeUrmmmt
suppliers accounted for 81% and 92% of
all procurements. Commitment to the principle of local procurement,

reservation of job opportunities for local citizens, and

shortening of material transportation routes

product production and
manufacturing.

Recognize and present the Best
Sustainability Partner Supplier
Award at the Annual Supplier
Supplier conference Conference.

Recognition and encouragement of exceptional
supplier performanca

RBA online courses

Creation of online training videos and °®

materials on code of conduct

. . S Back to ind
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Annual and New Supplier Sustainability Risk Assessment Criteria
and Weighting

Key Supplier Management

Owverall
achievement rate

Evaluation
weighting

Management
standards

Key Supplier Sustainability Scoring Standards and Procedure

Management dimension

¥ Commitment to
anhancing product quatity,
prsUINg the highest
EHE quality standards. and
. continuously Improving

-

Dalivary times,
Rroduction capacithes,
yield rates, and
adaoption of new
products; 1509001

Annual Supplier Sustainability «—— & —»

Suppliers submit data for rating -

MNovember of each year

Publication of the rating standards
in four major dimensions

MNowvember of each year

Economic and developing nnovative Quality Management
dimension technologles In linawith Systam and IATF 16545 Suppliers provide data and project
MediaTek's strategy Autormotive Quality performance
Management System
Audiks o) - December of eachyear
. Ao o e . 15014001 The rating covers RES, RMI, hazardous In-person or remote meetings
Hazardous Substance Erwironmental SenStances; Baegy FRnseRation, StRng - organized by MediaTek
—— Freo [HSF) polkcy, adoption Management System, of carbon emission, Co-Project

L0 of eco-friendly design

b concents throughout the
product tife cycle, and
implementaton of green
Innovations

L

Emvironmental
dimension

QC OBOOO0 HSPM
Hazardous Substance
Procass Management
System, Sony Groen
Partner

Fudfillment of social
responsibilities, adherence
to intermational abor rights,
and provision of a safe and
healthy work environmeent

-

&

-

MediaTek Supplier Code

of Conduct, RBA Code of
Conduct, 54 BCO0 Sockal
Accountabllity Standard
and Prohibition of

Approval

D To provide additional evidence and data

Announcement of rating results - &

v

Award presentation ceremony to =

recognize outstanding suppliers

&
Y

B E

January of the following year

March of the following year

iy Conflict Minerals. 550 3% % ® High-risk suppliers must pass on-site or paper auditing for ESG conformance before
dimension 45001 Dccupational transaction is possible. Transaction will be scaled down or even terminated, should those
Health and Safety . . . . . .
Management System which fail to pass risk assessment still cannot meet standards after guidance or assistance.

Copyright © MediaTek Inc. All rights reserved.
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Supplier Partnership Initiative

As an industry leader, MediaTek bears significant responsibility as a sustainable
management advocate. Following its 2022 announcement supporting the global
net-zero emission initiative, MediaTek has begun collaborating with supply chain
partners on projects like green manufacturing and circular economy initiatives.
These efforts aim to reduce environmental impact and demonstrate MediaTek's
commitment to the Net Zero Declaration.

Kickoff ASEESFMEM - Implementation Outcome Sharing
Planning

Medialek establishes  Suppliers assess Suppliers optimize Suppliers Suppliers share

energy-saving and current energy production, upgrade  monitor energy achievements and

carbon reduction usage and equipment, and usage, evaluate collabaratewith

goals and planswith  formulate specific  improve energy effectiveness, and Madialek on future

suppliers. goals and plans. efficiency. make adjustments, plans.

The 2023 Key Supplier Partnership Initiative Results

Through the above steps, we collaborate with suppliers to regularly
review performance and make rolling adjustments to strategies and
goals. Together, we are committed to achieving energy-saving and

carbon reduction targets, and have established a strong cooperative

relationship.

The 2023 Key Supplier Partnership Initiative Results

Type of the project

Number of the
project

Benefit of the
project

9y

Energy-saving
project

14,643

(CO,e tons/ year)

2

Water-saving
project

Suppliers’ water
recovery rate attained

85%

on average.

<2

Circular
economy

1,841

(CO,e tons/ year)

Copyright © MediaTek Inc. All rights reserved.
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Ove FVIEW | Global and diversified workforce | Talent retention and development | Workplace Health and Safety

MediaTek provides an environment of diversity and inclusiveness to attract global talent. We aspire to promote

technology education and innovation to empower innovative implementation.

Global Presence Lower-than-average Turnover In line with Gender Diversity

* At end of 2023, The total number * In 2023, our global and Taiwan
of our staff (incl. contractors) was turnover rate was 4.4% and
19,104, established 32 offices 4.2%, lower than the high-tech
with 35.9% of overseas industry average of 12.9% and
employees. 13.7%.

* Inthe leading group among
semi-listed companies in 2023

employee remuneration ranking
published by TWSE.

Women accounted for

19.7%/17.7% of total/R&D

employees in 2023, which is in line
with the median proportion of female
technical talent in semiconductor
industry companies, which is between
10-19%.

MediaTek recognized as One of the

Best Employers by organizations
globally and locally.

Copyright © MediaTek Inc. All rights reserved. FOI details, please refer to MediaTek 2023 Sustainability report p.60- p.70
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UK Germany Sweden Poland Finland China orag Distribution of Gender by Levels
t Cambomea L Dosseldorf L Uinkeping L warsaw L Culu + Baling | Magok

Kent + Chengdu L Seonghlam
+ Hefei
[ Shangnal General employees Front-line managers Mid-level managers Senior-level managers
¢ Shenzhen
L Wuhan
. KEale Wgla i y Mala Male 3
4,295 1 481
3l 'I': EEI'_] WO R *i ¥

— Motes: Front-Lne managers (Department Manager) - Mid-level managers [Division Manager) - Senlor-lavel managers
':'Smuw Business Unit Managers and above)
I Bellevue
F Irvine
F Naw Jersey
+ Richardsor UAE ndia Singapore Talwa lapa
I San Diego + Dubal Bangalore - - Hsinchu Tokyo
L San Joso Mawi Murmbal + Talpel
- Woburn ] * o ® Women took up 19.7%/17.7% of total/R&D employees in MediaTek in 2023,
® At end of 2023, the total number of our staff (incl. contractors) was which is in line with the median proportion of female technical talent in
19,104 and established 32 sites around the world. semiconductor industry companies, which is between 10-19%.
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Percentage of Exiting Employees

Worldwide for 2019-2023

In 2023, the number of resigned
employess amaunted to

consttuting

832

peErsons

998

922

4.4%

of total employees.

114

EA% 4.4%
2019 2020 2021 2022 2023
W Indhidual —%

[More] Percentage of exiting employees = Total number
of exiting employees! (number of employees at
year start + number of employees at year end) /2)

Retention Rates for New Recruits Worldwide

e [ am | am | n

Two-Year Retention Rates for New Recruits % 98%

98%

In 2023, MediaTek’s global and Taiwan turnover rate was 4.4% and 4.2%, lower
than the global and Taiwan high-tech industry average of 12.9% and 13.7%.
Additionally, 94% of Three-Year Retention Rate for New Recruits in 2023.

98%

MediaTek Training Framework

All amoio Enginoars &

Line Managars

Administration

Diverse Talent Development Plan

P ——"

dDiUTIes

¥ _Job experise
¢ Dperaticnal knowledge
¢ Leadership

Cuiding changes

Implementation
of innovation

¢ Troubleshootng b Trzining of
i ; =lents
¢ Scopeof snpacts on operations
. : b Cuiding
¢ Interpersonel relationshipd i
Tl =

Camimunicataon

collzboatan
Establishing high-
performing teams

Demonstrating
business aclemen
Leading change
Promoting
innovation
Constructing
high-efficeency
orEanizations
Establishing
partnership

¢ Gohsl strategies

» L eading strategic

breakthrough

» Constructing oore

CompetiEvensss

Three-Year Retention Rates for New Recruits % 88%

92%

94%

» Newcomer » Technical apd » Management
training ENEINSEring COMmpeEtence
¢ Languape skill Poeals # Ciect leadership
¥ Persana
Effectiveness
Traming

Mansgement
COMpEtEncE
Crganirational
teadership

» Management

COMmpeilenCe

» Shategic

leadesship

Copyright © MediaTek Inc. All rights reserved.
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In Taiwan, MediaTek’s average and median salaries for non-executive full-time employees in 2023 were among the leading group

in the industry

Link compensation scheme with corporate sustainable development

Performance-

Driven

» Connect Incentives to business
performance of the Company.
» Differentlate Incentives basad
on Individual performance,
accountability, and contributions.

MedlaTek

Incentive
Sustalnakie Guldelines

The reward mechanism of the Company is designed to achieve its
short, medium, and long-term goals, taking into account the roles,
responsibilities, knowledge, and competencies of employees, as well
as the operating results of the Company and individual performance.

J

Employee Stock Ownership Trust Program

We launched Employee Stock Ownership Trust Program in Taiwan in
2023. We aim to encourage employees to invest in MediaTek stock at
regular intervals, and we will place the stock on trust for management.

s INCEntive program ¥ Incentive planning

Al e m;;;arﬁ:::h:;:;:tz ::;‘Em In 2023, a total of more than 60% of the employees participated in
iong and short-term affect. st e the program, demonstrating the mutual trust and commitment
¥ Utilize long-term projects to :
S ,ungierm EEE,; management. between employees and the Company to grow together. We have
invested about NT$304 million cumulatively. j

Copyright © MediaTek Inc. All rights reserved. ~ FOr details, please refer to MediaTek 2023 Sustainability report p.76- p.77
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Workplace Diversity and Inclusion

MediaTek believes in the values of Diversity, Equity and Inclusion, and regards its

employees as its most valuable assets.

We believe that creating an inclusive workplace helps increase creativity and
innovation, improves problem solving, and enhances employee engagement and
loyalty. It is also key to building a sense of belonging and ensuring that all employees
have an equal opportunity to be successful and grow with the company.

We’re committed to create a friendly and fair workplace. The base salary for all
employees are free of gender, race, ethnicity, age, religion, sexual orientation and
marital status discriminations.

MediaTek is dedicated to realizing the spirit of diversity and inclusion and has a
complete MediaTek Declaration of Diversity, Inclusion and Workplace Equality.

(Link to Declaration)

Recognized as one of the Best Employers by organizations globally and locally

1111 iiin

Fiak= P

Management Goals

v Reach 120% completion
rate for sexkual harassment
pravention Coursea

Add 12 emiployas
resource groups tocare for
employees from minority
groups, thusbuilding 2
friandly workplaca
Promote Unconscious

Bias training for managers
toreach a high tevel of
completion rate

-

-

B

-I.

{
—
)

Management goals of workplace diversity:

Strengthening Workplace Diversity and Inclusion

Implementation and
Achievement Status

+ Completion rata of the
sexual harassment
prevention course

was 396%", while now
amployess training
completion rate was 100%
and the passing rate for
the test was 100%.

BO% of managers

have completed the
Unconsclous Blas training.
while the completion rate
for manzgers reached BO%
Added Tnew ERGwith a
total of 3ERGEINHY

-

-

Mote: 7 employeeswerent able
to complete the course due
to business arrangement or
Long- tarm sick leave

2024 Management Goals

v Adopt dverse
promotianal chanmels to
ra=ch 100% of completon
rate for sexuzl
harassment prevention
COourses.

Have 5000 employees
complating the
Unconscious Bias
training.

-

,:E s
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Overview | Global and diversified workforce | Talent retention and development | Frlendly Workplace

We hold comprehensive evacuation drills regularly, which includes fire extinguishing and aid for the injured. And to assure the safety of
construction, contracted construction workers must take instruction on occupational safety and health.

Conducty
training for first-aiders
to meet statutony

requirameants

goal

-

Crganize health
promotion acthitles

Organize a special
retraining session
for the first-alders
In Heinchu Sclence
Park to continue
malntaining the
first-aiders’
qualifications.

.
Achieved

Continue to

conduct the special
professional training
for the first-alders

Lo meet statutory
reguirements

Atotalof 16
employes
evacuation drils
Were organizec

4
Achieved

Qrganize more
than 16 employes
evacuation drils

In 2023, the
headguarters in
Tamvan held 26
health promaotion
activitles, attended
by 6046 participants

Acheyed

Organize a tatal of
25 multifacered

health promotion
activitles for 2024

Tne Company
conducted hazard
Identification and
risk assessment
pertaining to key
operations ar higher
patential hazards

Achieved

Continued execution
Conduct hazard
Identification and
risk assessment
pertaining to key
operatons ar
Inclidents with higher
potential hazards.

ItemnJ/Year Gender 202 2022 2023

Disabling injury frequency rate (FR) Male 028 025 [l
Disabling Injuries ([counted when resting
hour exceeds 8 hours) x 1.000.000 / Total

working hours Femala 054 047 164
Total 032 D29 omn
Occupational disease rate (ODR) Male 0 o o
Occupational disease cases x 1,000,000/

Total hoursworked Female 0 0 o
Toral o 0 o
Disabling injury sevarity rate [SR) Male 7 4 16
Number of work days lost x 1,000,000 /

Total hoursworked Famale 7 e q
Total [ 5 |
Absenteaism rate [AR) Male 000006 000400 000500
Number of absent days / Number of

available working days in 2 given pericd Female 000003 000800 Qo200
Total 0.00005 0.00500 D007 00

Note: The number of absent days include the number of days for personal leave,

sick leave and occupational sickness leave. Sick leave (including unpaid sick leave,

half-pay sick leave and menstrual leave): 119,469.31 hours. Occupational sickness
leave: 2,641 hours. Total working hours: 23,826,032.
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MediaTek has adopted sound corporate governance practices to reflect our strong commitment to protecting

stakeholder interests, thus create a sustainable foundation for development.

. . ope Top in Corporate Governance
Committed and Diversified Board Aligned with Shareholder Interests - : :
and IP Protection

* The board has diverse backgrounds * Link Restricted Stock Award (RSA) to

in accordance with MediaTek’s financial performance and total
development needs and elected of shareholder return (TSR).

one additional Female

Independent Director in 2023 AGM.
* 50% of the board comprises

independent directors.

* The Board adopted Executive
Officer Stock Ownership
Guidelines in 2022. (Link to Guidelines)

e The Board conducted external

performance evaluation
mechanism for “Board of Directors
Self-Assessment of Performance”.

Top 5% of Taiwan-listed companies in
2023 Corporate Governance Evaluation.
Level A Certificate in 2023 Taiwan
Intellectual Property Management
System (TIPS).

Obtained a the TISAX certification
label.

Obtained ISO 27001 certification

Copyright © MediaTek Inc. All rights reserved.
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Governance

Overview | The Board

Election of one additional Female Independent Director in 2023 AGM.

I Committees | Risk management

Enhancing risk management oversight with the Audit Committee assuming the responsibilities previously held by the Risk Management Committee in 2023.

50% of the board comprises independent directors (4 out of 8), exceeding statutory requirements in 2024 AGM.
In 2022, an external and professional independent organization was appointed to conduct an overall external performance evaluation of the Board of

Directors, and the evaluation results were reported to the Board of Directors on October 28, 2022.

Link to external evaluation units for Board of Directors

Diversified background and experience of the Board

Experience in industry/academia Professional Competency

w m = (0)
Employed o S w = < 5 < o
e Aged 3 v o s |3 4 TS y ] o e =
by the g |89 | 32 |3 8 |83 2|5 2 3 & £ 3
between = a S o = o S WO 5 o oq o 2 5
Company 3 | 2 a2 (2 ® > 0 c o = o T 3 =
= Q c =) v 3 S 3 @ o a 3 3 o 5
o »w 3 S =2 ] o o 3 o0 o [0 ® Y m
=4 ) ) ® S5 o < S S ~
(=] 2 - -~ un = =3
= ~ 7]
Chairman Ming-Kai Tsai \Y, Male 71-75 Y \Y \Y Y Y \Y,
Vice Chairman & CEO Lih-Shyng Tsai \Y Male 71-75 \ \Y, \Y Y \ Y Y
Director & President Joe Chen \Y Male 51-55 Vv Vv Vv Vv \Y \Y \Y
Director Cheng-Yaw Sun Male 66-70 Vv Vv Vv \Y \Y
Independent Director Chung-Yu Wu Male 71-75 \ Y Y \Y Y
Independent Director Peng-Heng Chang Male 71-75 Y \Y, Y Vv Vv
Independent Director Syaru Shirley Lin Female 56-60 \" Vv Vv Vv \Y
Independent Director Yao-Wen Chang Male 56-60 \ Y \Y \Y

Link to diversification policy for the composition of our Board members
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Overview | The Board |C0mmlttees I Risk management

Functional Committees

Audit Committee

Compensation Committee

M&A Strategy Committee

eMembers: 4 independent directors.

eFrequency of Meeting: At least
once per quarter. 5 meetings in
2023 with 100% attendance.

*Responsibilities: To supervise
financial statements, the
independence / performance/
effective implementation of
internal control, and compliance
with relevant regulations as well as
supervise of risk management.

*Summary of meeting agenda: Link

*Members: 2 independent
directors

and 1 independent external expert

eFrequency of Meeting: At least
once per year. 2 meetings in 2023
with 100% attendance.

eResponsibilities: To review and
assess the management
performance and relevant
compensation policies.

eSummary of meeting agenda:
Link

*Members: 3 directors

*Frequency of Meeting: At least
once per year. 1 meetings in
2023 with 100% attendance.

*Responsibilities: To review and
evaluate major M&A cases. It
plays a supplemental role to the
Audit Committee, who together
with the Board remain the
authority to approve deals.
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Additional Committees

Information Security Committee

ESG Committee Corporate Governance Unit

)
]

eMembers: The Vice Chairman eMembers: The Board owns the eMembers: The co-COO and executive
chairs the Sustainability highest authority and assigns the Legal vice president & CFO of the Company
Committee that consists of top Division to ensure compliance, where serve as the Committee convener.
managers from various business the General Counsel serves as the
departm.ents and MediaTek Corporate Governance Officer. «Frequency of Meeting: Once half a year
Foundation. and may convene a meeting whenever it
eResponsibilities: All matters related to is required by the information security
eFrequency of Meeting: Once half the Board and AGM meetings, incl. risk management. It shall also report the
a year. conducting continuing education for information security inspection results to
the Directors, providing necessary the Board of Directors regularly each
information for the Directors to fulfil year.

eResponsibilities: Take sustainable

development as its highest guiding duties, and assisting the Board to

principle and propose relevant comply with regulations. eResponsibilities: The Committee is
projects to respond to economic, dedicated to reviewing the cyber security,
social, and environmental issues product security and data security

implementation status regularly.
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Governance
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® Operating risk: Instituted

emergency prevention,
incident investigation, and
disaster recovery procedures.

® Supply chain risk: Formulated

response procedures for
emergency at production sites
against supply chain risks.

Environmental

Y

® Formulated environmental

management policies and
occupational health and safety
management policies.

Revised environmental
protection measures according
to international trends,
operational needs and
government policies.

I\

Q0000

I

® Assessed risks to employees
human rights.

® Ensured conformance of
labor policy to domestic and
foreign human-rights
conventions and to
governments’ legal
requirement.

 EECTEER

%
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® MediaTek adopts a zero-tolerance policy for corruption and bribery, unfair competition, intellectual property infringements, and insider trading.

® Any violator will be severely punished, and the internal auditing will also investigate, record, and feedback upon the violation to protect our reputation and ethical

values.

Top 8 Guidelines of the Code of Business Conduct

Zero tolerance for bribery,
corruption, extortion, and
embezzlement

Refrain from unfair
competition and behaviors
that cause adverse impact
on the environment, labor
safety, and the society

Insider trading prohibition

Avoid the conflict of interest

®

D
=
q

O
%

Strict prohibition against
giving or receiving
inappropriate gifts and
entertainments

Respect intellectual
property rights and honor
confidentiality obligations

Mo contact with those who
fail to comply with our Code
of Business Conduct

Protect privacy and personal
information

2

@)

o

If our employees discover any
irregularities against the Ethical
Corparate Management Best Practice
Principles or the internal rules, they
are allowed to report anonymously
either to their direct supervisor or
the auditing office. MediaTek treats
any whistleblowing complaint

and investigation in a confidential
and sensitive manner, thus the
whistleblower's personal information
will be kept confidential, and the
senior manager will personally
administer the complaint.

How to whistieblow

% BA6-3-603-0011 (Audit Division Manager)

ethics.reparting@mediatek.com
[E‘J [Automatically transfer to the Audit
Division Manager)

MediaTek Audit Division Manager, No.
ﬂ 1, Dusing 1st Rd., Hsinchu Science Park,
Hsinchu City 30078, Taiwan
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