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This documentis a overview of our Non-Financial Performance Statement. Itis non exhaustive,
and covers the main pillars of our policy and our most noteworthy initiatives in 2023.




EDITORIAL

«

Weare proudtobeabletopresentour
resultsandactionsintermsof corporate
socialresponsibilityinaccordance
withthe guidelinesapplicabletolarge
companies, andtohave hadthisreport
certifiedbyanindependentbody.

Thisreflectsourlong-standing
commitmenttosustainable performance
inourbusiness. Italsodemonstrates
the commitmentof ourstafftoachieving
ourobjectivesof reducing our
environmentalfootprintand, even more
importantly, preventingaccidents.

Itisthankstoastrongcorporate culture
thatwe getoursubsidiaries, however
diversetheymaybeintermsofgeography,
size oractivities, toadheretoafinancial
andextra-financial performance that
makesthe Loxam Grouparecognised
leaderonthe world marketnotonlyin
its profession butalsointhe field

of businessservices. Itistherefore

no coincidence that manyindependent
organisationsrank Loxamamongthe
bestperforming companiesinitssector
interms of sustainable development.
Thisperformanceislikely toreassure
major contractorsas wellas public
bodieswhenitcomestoreferencing
Loxam.

Loxamwastherefore proudtobethe
firstequipmentrentalcompanyto have
itsgreenhouse gas emissionsreduction

programme validated by the Science
Based Targetsinitiative,andalsotobe
thefirstequipmentrentalcompany
toobtainaloanfromthe European
Investment Bank (EIB) tofinance
investmentinlow-carbonequipment.

Westillhave alotof progress to make
ifwearetobeevenmoreefficientin
the future. Butthisreportisthe best
testimonyyettoourorganisation's
investmentin sustainability. | would
like tothankallourstafffortheir
commitmentand the efforts they
make on a daily basis.

GERARD DEPREZ
President of
the Loxam Group

»
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2023 HIGHLIGHTS

20 entities
certified Great
Place To Work®

LOXAM, OFFICIAL EQUIPMENT
RENTAL PROVIDER TO RUGBY
WORLD CUP FRANCE 2023

§°JE‘§#“°“°"( LOXAM

FRANCE 2023

Loxam Hune wins CNC
(National Construction
Confederation) award for best
technological initiative with

environmental benefits

ENDORSEMENT

of our emissions reduction
targets by the Science Based
Targets initiative

Nationwide Platforms wins
the IAPA Awards 2023
in2 categories






A REMINDER OF
OUR COMMITMENTS

FOR OUR FOROUR
EMPLOYEES PARTNERS

Enable every person to Work to achieve shared
develop, objectively and success based on trust,

@ Commitment without discrimination, while @ collaboration, and innovation
guaranteeing safety anytime in favour of saferand more

and anywhere sustainable equipment
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1.SDG: Sustainable Development b i et 13 o 17 Pmessars

Goals set by the United Nations. SR
Through its everyday activities, Loxam @ m @ @
contributesto 11 SDGs out of 17.

FARTHERSSIPS FETHMIEE

A strong safety culture Investment in low-

emission equipment
® Actions Avaried range of training ® Ission equip
[IRE P L EE HET IO (PEEE Deployment of low-carbon

worksites to test new
technology with our clients

To know more
about our CSR
commitments:




Loxam, Official Equipment
Rental Provider to
Rugby World Cup 2023

As the Official Equipment

Rental Providerto Rugby

RUGBY

WORLD CUP ‘ LOXAM World Cup 2023 we took

FRANCE 2023 advantage of this federating
OFFICIAL EQUIPMENT RENTAL event to give anew dimension

to our CSR commitments.

Our commitments in a few words:

VOCATIONAL REDUCING DIVERSITY GATHERING
INSERTION ENVIRONMENTAL AND INCLUSION ALL AUDIENCES
IMPACT

— The eventin a few figures

166,073 kg of COze 3 2 2
avoided thanks to the use of HVO,
equivalentto 93 round-trips between tickets given away
Parisand New York (by plane) to charities as part of

the social ticketing service

+3,500 3,200

customers mwted tickets sold
toallthe stadiums

inthe tournament through our works council

Asocialticketing service was introducedin
collaboration with 31 charities all over France,
to give people who usually do not have access to
stadiums the chance to watch a match. A total of
322 places were given away to avariety of non-
profits: reintegration through sport, support for
isolated people, solidarity grocery shop, etc. A
memorable moment for sharing and conviviality!

To minimise the environmentalimpact of this
majorinternational sporting event, a wide range
of low-emission equipment from our Loxgreen
range was used throughout the competition.
Allequipment deployed at the Concorde

Rugby Village in Paris was powered by HVO,
a100% renewable fuel made from vegetable
oils or plant-based raw materials, reducing

CO; emissions throughout the operation.
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157 PILAR GUARANTEE SAFETY, . 115
PEOPLE AT THE HEART ANYTIME AND ANYWHERE
OF OUR PRIORITIES

Key figures

Supporting our talent, guaranteeing the safety

of our employees and clients, and developing é‘% [é\g 000 0 O: 0

partnerships to get people into work are all

_fi ; 0
our profoundly people-first commitments. 10.7 0.6 54% 13 - 24%,
EMPLOYEES HAVING
WORKPLACE WORKPLACE BUSINESS UNITS DROP IN LOSTTIME
LU G el i R
COURSE IN 2023 BETWEEN 2022
RATE RATE AND 2023

Safety performance
included in employee
12 profit-sharing
calculation - France

A programme dedicated

STOP WORK to safety - Middle East
_ AUTHORITY
— Entitled "Stop Work Authority
R Program”, the scheme
aimsto create a culture of
responsibility and proactive risk
management. Each employee
has the authority and obligation
tostop any work conducted
inunsafe ordangerous
circumstances by playing
their "Stop Work Authority”

Asimproving our safety
performanceisa priority for
everyone, a safety coefficient
wasincludedin the new profit-
sharing agreement signed
in2023. Itrewards safety
performance based on the

| {

frequency rate of the site to 1 have the card, without fear of reprisal.
"“Safety is part of a transformation "As safety is our priority, many whichthe employeeis attached. | AUTHORITY and OBLIGATION This programme has paid off:
programme launched in 2022, based initiatives are implemented each to stop unsafe work no accidents were recorded
on developing a strong safety culture year to ensure our employees’safety ﬁiﬁ?&%ﬁfﬁ?ﬁ:ﬁﬁ“ﬁ“ inthe Middle Eastin 2023.
and participative management. It's and to offer safer equipment to our
areal movement that's taking hold, customers. At PAD, we want to make a
and progress can already be seen: name for ourselves as leaders in safety
the number of lost-time accidents on the powered access marketand
decreased by 40% in France in 2023." thus change practices in the sector.” “Our Culture of Safety is built upon four pillars: Intervention, Engagement, Visibility, and
Benchmarking. Each pillar provides a platform that enables continuous monitoring and
Olivier Grisez Paul Rankin improvement of our performance. We continuously invest in inspections, certifications,
Managing Director - Loxam Managing Director - Powered Access and ongoing training, fostering an environment where safety takes precedence forall.”
France Generalists Division (United Kingdom,
Middle-East) Waleed Isaac

Managing Director - Rapid Access (Middle East)




CONTRIBUTETO
THE DEVELOPMENT
OF OUR PEOPLE

Key figures

93%

EMPLOYEES ON OPEN-ENDED EMPLOYEES HAVING
EMPLOYMENT CONTRACTS FOLLOWED AT LEAST ONE
TRAINING COURSE

“Loxam's HR strategy is centered
on fostering personal and talent
development while prioritizing a
human and personalized approach.
Recognizing that its employees

are its most valuable asset, Loxam
invests in continuous professional
growth and skill enhancement. The
company offers tailored training
programs designed to meet the
unique needs of each employee,
ensuring that everyone has the
opportunity to advance their
careersand develop their talents.”

Irenade Saedeleer

Human Resources
Director - Loxam (Belgium
& Luxembourg)

QuaLITY
EDi

|

000
CID
69%

BUSINESS UNITS CERTIFIED EMPLOYEES
AGREATPLACETO WORK COVERED

BY STAFF
REPRESENTATIVES

Adapting our working conditions
in areas affected by extreme
climate events - Spain and Portugal

In Spainand Portugal, where our business
isoften affected by heat waves, anew
protocol has been developed toinform
employees of adjustments to their working
hours, for example. During heat waves,
ane-mailissentemployeesinforming
them of therules to follow. Assoon as
the temperaturerises above 40 degrees,
itcan be dangerousto continue working;
therefore adjustments to working hours
orremote working can be proposed
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Training modules dedicated
tonew issues - Central Europe

New skills are increasingly required in the business world, particularly in terms of
managementand leadership. To meet these new needs, two training programmes have
beencreatedinour Eastern Europe subsidiary. One of them, the “Leadership Academy”,
deals with themes such as feedback, difficult conversations or setting targets, and
enables employeestoacquire the keys they need for their fulfilmentin the company.

“The Leadership Academy was an excellent training opportunity for me, or rather

an enriching experience, as we convened in a group comprising both experienced
managers, who have been leading teams for several years, and the less experienced
ones. The entire program was facilitated and moderated by genuinely competent
trainers—practitioners—who not only shared their knowledge and skills with us but
also fostered an environment where we could exchange opinions and experiences
related to team management and leadership. For me, personally, it was significant
that | had the chance to test my knowledge and skills in front of a broad audience

of training participants, which bolstered my self-confidence and helped me

forge relationships with individuals | had previously had little contact with.”

Rafat Dybowski
Customer Centre Manager - Ramirent (Poland)




INNOVATE FOR o QD {]
OUR CLIENTS' /v
HEALTH AND SAFETY

Deployment of Harness On device
for working at height - United Kingdom

Therecently launched Harness Onsafety systemisanintelligentanchor
pointdevice that stops the use of aerial work platforms until the user has
properly attached their karabiner. Designed to limit the risk of falling :
while working at height, more than half of our fleet of mobile elevated ‘;7:;‘;'3\,';“,‘,:;’"“3“
work platformsin the United Kingdom is now fitted with the system. at Height

‘QHIFA'

“To mitigate against the risk of falling from height, our BlueSky team developed Harness
On, anintelligent anchor point installed across our full MEWP fleet. Harness On is approved
foruse by all 0OEMs, and several strategic customers now mandate the use of this solution.”

Glyn Brearley
Business Director Procurement and Product-Strategy -
Powered Access Division (United Kingdom)

6™ SAFETY AND
ENVIRONMENT
MEETINGS - FRANCE

Organised at HangarYin
Meudon, these Meetings allowed
participants to discover

and handle - sometimes even
before their commercial launch
-morethan 50 equipmentitems
displayinginnovationinterms

of safety and environmental
protection, thanks to an exhibition
areaandademo zone featuring
no fewer than 30 exhibitors.

The eventdrew more than

300 professionals from

the construction,

industry and service ecosystem
around talks and round
tablesaimed

attriggering debate around
keyissues for the future

of the profession.

“We must not divide the environment
into silos. We need to have a holistic
view of the subject. Everyone has to
work together, otherwise we'll never
getthere. Everyone has their own
solutions. We need to move beyond
the technical framework to focus on
the number 1 issue: the basis of all
carbon products.”

Franck Le Guillou
Purchasing Director, Colas
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+300 PROFESSIONALS

FROMTHEENTIRE ECOSYSTEM OF
CONSTRUCTION, INDUSTRY AND SERVICES

1,800 M2

OF INDOORAND OUTDOOR EXHIBITION SPACE

50 INNOVATIVE MATERIALS




PROMOTE AN INCLUSIVE
ECONOMY

“We champion a workplace
that celebrates diversity

and ensures fair treatment
forall. Our commitment
extends beyond our walls:
we collaborate with schools
andtraining colleges to

help individuals learn and
empower them to thrive in
their chosen fields. Together,
we aim to build an inclusive
economy one where everyone
has a seat at the table.”

Joanna Szymecka

Human Resources Manager
Ramirent Central Europe
(Poland, Slovakia,

Czech Republic)

Loxam and WorldSkills,
a partnership set to last

Loxam was a partner of the 47th edition of
the WorldSkills competition, the largest
"skills Olympics” in the world foryoung
professionals, which took place from 14
to 16 September2023inLyon. As“"GOLD"
partner for the construction sectorand
partner of the "Equipment Maintenance”
hub, Loxam provided competitors with all
the necessary equipment for their events
toenablethemto excelin theirfield, safely
and with peace of mind. Itis away for the
Loxam Group to promote professionsin
the construction sectorand also support
these talented individuals so that they can
achieve excellence in their professions.

N

worldskills CLOXAM
France
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Cree ton

7 Avepr

AWORK PLACEMENT IN
PARTNERSHIP WITH THE
ASSOCIATION CREE TON
AVENIR ! - FRANCE

From 13to 20 February 2023, 15 students
from Gabriel Périsecondary schoolin
Bezons, supervised by the “Crée Ton
Avenir !l France” association, spenta
week work shadowing at Loxam. On the
agenda: discovery of head office and
branch professions, discussions with
employees and participation in educational
workshops. At the end of the week, many
of the students had acleareridea of their
career plansand an understanding of
the many opportunities open to them.

Partnerships with
schools and colleges
throughout the
Loxam Group

Whetherin Estonia, Italy,
Poland or Spain, we place great
emphasis on partnerships with
collegestorecruitourtalent.

Since 2018, our module
manufacturing plantin
Estonia has formed several
partnerships with construction
collegessuchasthe Tallinn
Construction School, enabling
anumber of carpentry and
electrician apprenticesto be
trainedin our professions.
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LOXAM, ARESPONSIBLE
FIRM WITH LOCALTIES

Pursuing a policy of openness to all profiles, embracing
professional ethics and maintaining long-lasting
relations with our partners are undisputable assets

to innovate, retain our talent and contribute to local
community development wherever we operate.

"Our territorial coverageis a
considerable advantage. It allows
us to be close to our customers, to
respond to all kinds of needs and to
take partin exceptional events, such
as the Olympic torch relay, to which
many Loxam branches have been
asked to contribute along the route.”

Philippe Simonnet

Managing Director - Loxam
France Specialists

“Non-financialrisks are an integral part
of our corporate strategy. Action plans
are deployed for each risk identified
(human rights, health and safety,
environmental protection). Taking
these issues into account also involves
training our employees, which is why
we have developed training modules
dedicated to ethics and Ramirent’s
code of conduct, forexample.”

Erik Bengtsson

Managing Director Ramirent
(Norway, Sweden, Finland, Baltics,
Central Europe)
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PROMOTE
DIVERSITY

Key figures

Breakdown of workforce by age bracket

19%

WOMEN EMPLOYEES

20%

WOMEN MANAGERS

Over 50

83 2

I 5etveen 25 and 50
I Uncer 25 EU GENDER INDEX
Open evenings Kingdom recruitment teams employees and discover the
: organised open evening events jobsthey do. Some have even
dedicated to women entirely dedicated to women. joined Loxam since then!

United Kingdom

Aiming to present the jobsand

To encourage more women to opportunitiesin our sector,
workin the construction sector, the eventsallowed interested
throughout July our United parties to chat with ourwomen

“Diversity in allits forms is a source of wealth. At Loxam, we experience diversity on
adaily basis: in our workshops, behind our counters, in our branches and offices.
Loxam employees are all differentin age, origin, gender, and many other factors, but
they are all united by the same culture: a passion for excellence and commitment,
atthe service ofallour clients. At Loxam, our differences are our strength!”

Fabio Di Mario
Head of Human Resources -Loxam France
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GUARANTEE ETHICALAND

RESPONSIBLE RELATIONS ANTI-PHISHING CAMPAIGNS

DEPLOYED ACROSS THE GROUP

Anti-phishing campaigns are regularly deployed throughout the Group. Fraudulent
e-mails, incorrect e-mail addresses, suspicious links, inconsistencies, etc.
aresome of the traps to avoid, and can at times be hard to identify. As an official
supporter of the Paris 2024 Olympic and Paralympic Games, a, anti-phishing
campaign was deployed on this subject. An e-mail offering the chance to

win tickets to the 2024 Games was sent to employees, but the tempting offer

Key figures

000 =

CE EE

v —

) ) L t that t t.
100 IO 730/0 60 IO 61 concealed a number of traps that some employees managed to spo
EMPLOYEES COVERED EMPLOYEES SUPPLIERS ASSESSED PROTECTED

BYOUR GROUP CODE TRAINED BY OUR PARTNER DISCLOSURES RECEIVED

OFETHICS INETHICS ECOVADIS (IN IN2023/0QUALIFIEDAS

PURCHASING VOLUME) INBREACH OF OUR CODE
OF ETHICS

Support for the Abrinq foundation in Brazil
The vigilance committee,

a monitoring body for ethics-related issues Alongside the Abring Foundation, our Brazilian subsidiary supports child 23
protection projects and conducts apprenticeship initiatives to support young

Launchedin 2022, our vigilance committee met every sixmonthsin 2023. The peopleintheir early career years.

purpose of this committee is to present and validate the risk map of our vigilance ) . . .

planandtosteerthe deployment of actions to reduce these risks. This committee The involvement of our Brazilian business unit

alsoaimstoidentify the areas where the risks are highest, to verify the proper Loxam Degra"us n this cause resulteq |n’!t being

implementation of actions through audits. For example, in 2023, we conducted awardgd the .Ch|Ld-Fr|e.ndly Enterpr!se label . FUNDACAD | yowuntério

human rights audits in our business units in Poland and Italy. The audit reports are by Abring, which recognises companies that = ABRING | amicoDa

thenshared and reviewed by the committee for decision on the action plan. donotuse child labour and workto improve RECONMECE CRIANEA

the living conditions of young people.

"As leaders, we must provide an ethicaland responsible
environmentto all ouremployees, and also request ethical
and responsible behaviour from them. We know our team
deals every day with externalinterlocutors like customers,
suppliers and many other stakeholders, where they

may be subjected to situations where ethics can be
challenged. Under these circumstances, they must

know exactly what the company'’s orientation is.

Guilherme Boog
Managing Director - Loxam Degraus (Brazil)




PROMOTE THE
DEVELOPMENT OF

OUR COMMUNITIES

¢ LOXAM

PARIS 2024 PARIS 2024

OQS) SUPPORTEUR OFFICIEL (L
~

“Loxam has developed a
corporate patronage policy
in relation with its line

of business. We support
actions to protect building
heritage all over France.
The partnership with the
Fondation du Patrimoine
helps us embody this ambition
through projects all over
the country, which allows
us toinvolve the network’s
employees in the region in
which they live and work. *

GaélRougeux

Secretary General,
Loxam Group

I INEDUDALITIES I?

F N
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As partofits partnership with the Paris 2024
Olympicand Paralympic Games, Loxam will
install, onits own behalf and with the help of its
subcontractors, modules, sanitary facilities,
refrigerated containersand wooden structures
onsome of the sites dedicated to the Games.

Inaconsortium with GLevents, Loxam
willalsosupply all productsand services
related totemporary temperature control
onallsites, including the International
Broadcast Center. We have undertaken to:

Monitor the environmentalimpact of our
operations by giving priority to equipment
powered by efficient biofuels.

Callonthe fabric of very smalland small
enterprises and the social economy sector
to provide some of the services.

Massively reuse products and equipment
and recycle almost all site waste.

“Loxam is proud to provide its expertise

to the organisation of the Paris 2024 Olympic
and Paralympic Games and to contribute

to their success. This event will be a

turning point for our country, foran

entire economic sector and naturally for
Loxam Group, already well established
outside France in 30 countries.”

Gérard Déprez
Loxam Group President

In2023, we signed a partnership
agreement with the heritage

Foundation (Fondation du patrimoine).

Thanks to this agreement, Loxam
gives concrete expression toits
ambition to supportinitiatives run
locally by an organisationrecognised
asbeinginthe publicinterestand
selected byregionalteams.

In2023, five projects were supported:

"We are proud and delighted
to take partin renovating
one of the symbols of

the Arcachon Basin.

This partnership with

the Heritage Foundation
illustrates once again
Loxam'’s commitment to
protecting French historic
and cultural heritage,

both nationally and in the
areas in which we operate.
The Cabane Tchanquée
No.3is notjusta pretty
postcard picture, itis also
and above all a magnificent
testimony to the local way
of life of yesteryear.”

Grégoire Migraine
Regional Director,
Aquitaine - Loxam France

Garden and house of Germaine Tillon in Brittany-©E. Le Cornec

Chéateau de Blois - ©Ville de Blois - Francois Christophe
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The Cabane Tchanquée No.3in Teste de Buch Tour Perretin Grenoble -

©Ville de Grenoble
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THE ENVIRONMENT: SETTING
A COURSE FOR 2030

As an equipment rental company, our business model places

us in a prime position in the energy transition and in the effort
to reduce carbon emissions. As such, we seek to constantly
honour our commitments: reduce the amount of resources
consumed by our branches, support our clients in transforming
their patterns and habits and in a co-innovation approach to
progressively define the worksites and events of the future.

d 2y

"We are very proud to be the first
equipment rental company to receive
this endorsement from the SBTi, which
lends credibility to the soundness

of ourapproach. It proves that the
company has taken the issue in its
stride and that the work carried

out forseveral years is robust.”

“To adapt to the heatwaves that
regularly affect Spain and Portugal,
we have set up an appropriate
protaocol, with communications
foremployees, adjustments to
working hours and the use of remote
working whenever possible to avoid
travelling as much as possible.”

Patrick Bourmaud Luis AngelSalas Manrique

Chief Financial Officer - Loxam Group Managing Director Loxam Hune

(Spain, Portugal)
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OUR ENVIRONMENTAL GOALS
AND PERFORMANCE

Our carbon footprint

903k T

total Group carbon footprintin 2023
including

45%

Linked to the use
of equipment by
customers equipment site

15%

Linked to the
production of

0,3%

Linked to the
emissions of our

Our carbon reduction trajectory | BASED
is validated by the Science Based TARGETS
[ ) Targetsinitiative

making the Loxam Group the first equipment rental company to obtain this validation

@ cn D . SCIENCE

DANING AMBITIOUS CORPORATE CLIMATE ACTION

Our emissions reduction objectives: Our performance in 2023 :

'500/0 =14°o direct emissions
REDUCTION INABSOLUTE TERMS OF OUR DIRECT (Scope 1) between 2019 and 2023
EMISSIONS BETWEEN 2019 AND 2030 -7% indirect emissions
(Scope 3) between 2019 and 2023

=12°b5 energy consumption at Group
level between 2022 and 2023

-30%

REDUCTION INABSOLUTE TERMS OF OUR
INDIRECT EMISSIONS BETWEEN 2019 AND 2030

1. Linked to the emissions of our sitesand internal fleet of vehicles.

2. Linked tothe production, maintenance and use of our equipment by customers.




REDUCE OUR DIRECT s, (2SN 1 o
ENVIRONMENTAL IMPACT ¥ <O

“During 2023 we focused on monitoring and reporting consumption with a particular focus
on water consumption. We obtained information on general water stress, and we were
able to identify the most at-risk branches in which it is necessary to prioritize actions.”

SusanaAmigo Merchan

Quality and Environment Manager
- Loxam Hune (Spainand Portugal)

100%

OF OURBRANCHES IN FRANCE
are supplied with renewable
gasand electricity.

Use of renewable energy

Weaimto be almost entirely supplied with renewable energy by 2030.
QurSpanish, Finnish, Britishand French business units are at least
partially supplied with renewable energy. Wherever possible, we
connect todistrict heating networks. Thisis particularly the case in
Swedenand Finland, butalso at Loxam's headquarters in Paris
LaDéfense.

’

Adapting the electricalinfrastructure of our branches

The energy transition, and the arrival of electric vehiclesand
equipmentin our fleet, mean that we need to adapt our power supply
infrastructure. Allof our branches now have at least two EV charging
pointsand power supply units to charge our equipment.

In2022, the Loxam Group had nearly 150 charging points onits sites
around the world. In France in 2022, 42 branches had changes made to
theirworkshops'electricalinfrastructure torecharge
electricalequipment.

@

Natural ecosystems around our sites

When given the opportunity, we always preserve the natural spaces
around oursites. In2021, the gardens of our headquarters were
landscaped, offering more than 2,000 m? of planted areas at the heart
ofthe La Défense business district.

&

Controlling water consumption in our wash bays
Withamarkedincrease inthe numberof rainwater or wastewater
recovery systemsto operatein closed circuits, everyyear we conduct
severalinnovative actions.

2023 LOXAM CSR OVERVIEW

Deployment of solar farms on our buildings' roofs
Theinstallation of solar panelsin ourbranches hasbeen stepped
up, notably inthe Netherlands, where every new branchis
systematically fitted with them, butalso in Eastern Europe, where
11 branches were fitted with solar panelsin 2023.

Q)

Improving the energy efficiency of our buildings

We systematically replace incandescent light bulbs with energy-

efficient LEDs, optimising heating systems (heat pumps, etc.) and
deployingmovement sensorsin low-footfallareas. We also deploy
zonalmonitoring systems to track our carbon emissions in detail. We

also capitalise on the characteristics of the countries where we

operate. In Spain, our business unit takes advantage of the strong
sunlightinits branches by installing windows on the roofs of the
workshopstoreduce artificial lighting and thus reduce its

electricity consumption. 29

22

GAS-POWERED
TRUCKS IN 2023

Atransition of our truck fleet

Throughoutthe Group we have 14 trucks that conduct equipment
deliveryrounds every day. This category represents 80% of our scope
1emissions. We have therefore initiated a voluntary transition plan
forourtruckfleet. Allalternatives are currently being studied,
including gas, electricand hydrogen engines, as wellas the use

of biofuels

Y 22°%

OF THE LIGHT VEHICLE FLEET IN
2023 WASELECTRICORHYBRID

Electricand hybrid vehiclesin ourinternal fleet

We have drawnupaplanto convert 100% of our light vehicle fleet to
electricoratleastplug-inhybrid alternatives by 2030. To date, all our
countries except Braziland those in the Middle East have begunto
convert their company cars and commercialvehicles.




OFFER LOW-CARBON
OPTIONS

Heavyinvestmentinthe transition

of our equipment fleet.
Wehavedefinedaninvestmentplanfor2030 with
anincreasingshare of our CAPEX goingto low
emission equipment.

Awiderange of innovative equipment.

ND
2 Tosupportthetransformation ofusesandour
PILLAR clients, wearetestingasmuch equipmentas
possibleand expanding our Loxgreenand
Ramigreenranges.

Dedicated branches.

3RD We are concentrating the deployment
of our LoxGreen and Ramigreenranges
PILLAR in certain dedicated branches, located
in major cities governed by increasingly
stringentregulations.

New generation facilities.
We offer low carbon facilities to our clients
and areready to support them in theme low
emission projects.

Raising our partners’ awareness

to these new low-carbon solutions.

As aservice company, we assist our

partnersinthe use of these newranges.

Key figures

CAPEX GROUP 2023

. Equipment with low or . Otherequipment
0, zero greenhouse gas
78 Io emissionsat pointofuse
22%
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Alow-carbon worksite in partnership with Colas - France

From 27t Aprilto 7thMarch 2023, severalitems of equipmentfrom our Loxgreenrange were put
throughtheirpacesbyourpartner Colasaspartofthe sewage workslaunched by the Grenoble
metropolitanareainVaulnaveys-le-Haut.A2.5-tonne mini-excavator, a 650-litre loader, a material
cutter,an80kgvibratingplateanda 100 kgrammerwere deployed onthis entirely low-carbon
project. Whilethe equipmentwasappreciatedforitsabsence of noiseandvibration pollution, and for
itseaseofuse, the carbon footprintofthe projectwasreduced by 68% compared toaconventional
projectusingdieselequipment.

«We wantedtosetupazero-emission testsite, using only electricequipmentand the new hydrogen-
powered generatorset from the Loxgreenrange. Afirstin oursouth-eastregion! We have no brakes
orobligations. We now know the range of equipmentavailable tous, soit's up to us to take advantage
ofitasand whenweneedto.»

Sébastien Maréchal
ColasGrenoble Centre Manager




PROVIDE SUSTAINABLE
SOLUTIONS

By pooling the use of the same piece of equipment by a large number of clients, we can
make the most of our equipment'’s capacities, and we work in this direction to make rental
aresponsible practice. And to do so, we want to getall our ecosystem on board!

Active involvement of the Loxam Group in federations
Ourapproach meets three goals:

© Promote the benefits of rental to official institutions. We work, for example, with
the European Rental Association on drawing up position papers on the subject.

@ Jointly building common reference systems. Transparency in non-financial
reporting is essential. Thisis why we are contributing to the development
of benchmarks for our sector, in terms of CSR indicators or carbon footprint
calculation (see https://erarental.org/publications/csr-kpi-framework/)

Share our experience, within our federations or specialised working
groups (France Hydrogéne) to define the appropriate rules for
the deployment of new energies (such as hydrogen).

2023 LOXAM CSR OVERVIEW

OUR CERTIFICATIONS
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Our evaluations

Score: 70/100. With the Gold rating, Loxam scores higher than 95% of the companies audited
by EcoVadis. This reward recognises Loxam's ongoing efforts and its employees’ commitment
toallCSRissues.

Score: 61/100. This indicates advanced maturity in terms of CSR policy. It should be noted that very few
companies have a maturity level qualified as advanced (>50/100), with the average in our sector being 46/100.

Cette évaluation atteste du niveau derisque résiduel d'une entreprise sur les thématiques sociales,
environnementales et éthiques.

Note:11.26/50. Loxam se positionne parmi les meilleures performances de toutes les entreprises évaluées et
obtient lameilleure performance du secteur (plus la note est faible, plus le niveau de risque résiduel est bas).

Loxam answers the full CDP questionnaire on the subject of climate change. Acommittee of experts assessed
the company’s governance, risk analysis methods, carbon footprint, emission reduction commitmentand
climate policy tracking system.

Score:Bonascale fromFtoA.

Evaluating the way that companies address non-financialrisks and the impact of their ESG commitments on
S&P Global theirbusiness, thisassessment offersinvestors proof of the robustness of their CSR strategy.

Ratings Score: Loxam ranks in the top 5% of companies in the Trade & Retail sector, scoring 47/100 (up 3 points
on2022).

20 business units certified Great Place To Work®

Voted Customer Service of the Year (Elu Service Clientde 'Année) for the 7t consecutive year
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CONCLUSION FROM OUR CORPORATE
STRATEGY AND DEVELOPMENT DIRECTOR

2024 will be

a year of
adaptation to
meet new
operational
and regulatory
challenges

Alice Henault

Corporate Strategy
Development Director
Loxam Group

2023 was ayearof acceleration and consolidation
for Loxam. Whilein 2022 we focused on raising
employee awareness and achieving buy-in for our
sustainable developmentapproach, the pastyear
enabled us to consolidate these achievements.

The many actions and initiatives that you have

read aboutin thisreportdemonstrate the central
position occupied by our commitments to sustainable
development, as wellas therole of our employees, who
are the true ambassadors of our approach every day.

As demonstrated by the improvementin our safety,
trainingand environmental performance, our processes
arerobustand have helped us achieve concrete

results. The many accolades we have received from
demanding, independent external bodies such as
Moody’'s and the Science Based Targets initiative

come as an endorsement of the choices we have

made and encourage us to continue our efforts.

The Rugby World Cup 2023 is a fine example of
our collective determination to adapt to social
and environmental change. Our partnership with
the Paris 2024 Olympic and Paralympic Games
isanother opportunity to showcase ourrental
business model, while innovating to provide ever
more virtuous solutions and meet the stringent
requirements of sustainable development.

Itis only by building on solid foundations that the
Loxam Group will be able to adaptand respond to the
new extra financialreporting regulations that willbe
making wavesin European companies. Whether with
the arrival of the Corporate Sustainability Reporting
Directive orthe European Green Taxonomy, we will
have to adapt ourorganisation, processes and tools to
facilitate reportingand meet the new requirements.

2024 willtherefore be ayear of adaptation, with new
challengesinterms of regulations (new European
directives on non-financialreporting), operations
(partnership with the Paris 2024 Olympic Games) and
performance (achieving our sustainable development
goals), which will once again requireus to organise
ourselves collectively to meet these challenges.

2023 LOXAM CSR OVERVIEW
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